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Welcome to the summer issue of
Gullands Solicitors’ firm wide magazine.
I am particularly delighted to introduce
you to this special Magna Carta edition,
which marks the 800th anniversary of
the Great Charter. As the front cover
portrays, the famous Magna Carta was
an agreement between King John of
England and the rebel barons signed
at Runnymede on 15 June 1215.
Magna Carta has provided the backbone
for our justice system here in Britain and
has also influenced many documents
around the world such as the American
Declaration of Independence. Earlier this
year I was privileged to be invited to give
a speech on the Charter and its impact
on legal ethics at the Non-Resident
Indians Business Forum in Delhi, which
you can find more about on page 10.
As celebratory events take place up
and down the country, I am thrilled to
announce that Gullands is hosting its
very own commemorative Magna Carta
event at Allington Castle on 15 May.
The Allington Debate will bring together
leaders from the legal profession and a
selection of Kent’s leaders to debate and
discuss the relevance of Magna Carta in
today’s modern society. You can read
more about the history of Magna Carta
and the Allington Debate speakers on
pages 6 and 7.
It was excellent to see so many familiar
faces at this year’s Agri Expo held at
Kent County Show Ground and you can
read all about Gail Brooks’ participation
in the Women in Farming lunchtime
seminar on pages 4 and 5.
I hope you enjoy and find this issue to be
both useful with numerous legal updates
and an insight into what Gullands partners
and staff have been up to over the past
few months.
Blair Gulland, Chairman
Gullands Solicitors
b.gulland@gullands.com

www.gullands.com
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Variation clauses
Does your employment contract contain a clause
allowing you to vary your employees’ terms and
conditions? A recent case demonstrates that this
is unlikely to give employers an unrestricted right
to make contractual changes.
Usually any changes to employment contracts should
be mutually agreed. Imposing a contractual change
puts an employer at risk of breaching the contract
which could allow the employee to resign and claim
constructive unfair dismissal. Contracts often
include a general right allowing the employer to vary,
but a non-specific term will rarely be enforced. Any
clause seeking to vary a contract must be exercised
reasonably. The Tribunal will also look at the way in
which the change was introduced, for example the
level of consultation undertaken with staff.
In a recent Employment Appeal Tribunal (EAT) case,
Hart v St Mary’s School Ltd the EAT looked at
whether a variation clause in a part-time teacher’s
contract allowed the school to impose a change to
her working hours.

Whistleblowing:
The basics
Employers know relatively little about whistleblowing until the issue comes up at which stage it
is quite important to get to grips with it.
Whistleblowers have two levels of protection. The dismissal of an employee will be
automatically unfair if the reason or principle reason for the dismissal was because they made
a protected disclosure. Whistleblowing legislation however goes beyond that and also protects
workers from being subject to any detriment on the same basis. There is no financial cap on
compensation for whistleblowing claims and no requirement for a minimum period of service.
The key issues are:
s (AS THE WORKER OR EMPLOYEE MADE A QUALIFYING DISCLOSURE OF INFORMATION OF A PARTICULAR
subject matter and do they have a reasonable belief that the information shows a failure.
s 4HE DISCLOSURE MUST ALSO QUALIFY AS A PROTECTED DISCLOSURE WHICH BROADLY DEPENDS ON WHO
they make the disclosure to.
s 4HE CATEGORIES COVERED BY THE LEGISLATION ARE EXTREMELY WIDE COVERING CRIMINAL OFFENCES
breach of any legal obligation, miscarriages of justice, danger to the health and safety of any
individual, damage to the environment or the deliberate concealing of information about any
of those issues. The wrongdoing can be past, present, prospective or merely alleged.
Since June 2013 a disclosure has to satisfy the public interest test.
In practice most qualifying disclosures will be made to the employer themselves but they can
be made to others provided certain requirements are met. There exists a list of prescribed
persons and the relevant matters for which each is prescribed including such bodies as
(- 2EVENUE  #USTOMS THE !UDIT #OMMISSION THE (EALTH  3AFETY %XECUTIVE AND THE
Financial Conduct Authority. In practice disclosure to media outlets will only be protected in
very limited circumstances and if it leads to personal gain for the worker it may fall foul of the
regulations. Whistleblowing issues can override any confidentiality clauses in contracts and it
is important for employers to have a whistleblowing policy so that both employees and internal
managers know how to deal with these important issues when they arise.
Amanda Finn can be reached at a.finn@gullands.com

The school introduced a timetable change and as a
result wanted the teacher to spread her hours over
five rather than three days. Although the teacher’s
working pattern would change, the number of hours
worked each week was to remain the same. There
were two relevant clauses in the contract. One stated
that the part time hours “may be subject to variation
and depending upon the requirements of the School
Timetable”. The other provided that “the Teacher shall
work … and at any other time… as may be necessary
in the reasonable opinion of the Principal for the proper
performance of his/her duties”.
The school consulted with the teacher, but failed to
reach an agreement. The teacher wished to avoid
working on Fridays due to family commitments.
In the end, the school imposed the change to
her hours in reliance on the variation clause in the
contract. The teacher resigned in response and
claimed constructive unfair dismissal.
Despite the clauses in the contract and even though
the school had consulted with the employee and
had justification for wishing to introduce the change,
the EAT found that the employer had committed a
fundamental breach of contract.
This decision demonstrates the need to exercise
caution when seeking to rely on a variation clause
to make changes to terms and conditions of
employment. The EAT found that the phrase
“may be subject to variation depending upon the
requirements of the School Timetable” permitted
some variation to hours, but did not allow for an
entirely unilateral variation and that the words in
the contract were not sufficiently clear when looked
at in context.
It is always safest to seek advice when thinking
about making changes to terms and conditions of
employment, even if, as in this case, your contract
appears to allow you to do this.
Laura Claridge can be reached
at l.claridge@gullands.com
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Women in Farming

discussed at AgriExpo 2015
This year’s AgriExpo was yet another busy and
successful show and Gullands was delighted
to see many familiar faces at the Kent County
Show Ground on 4 March.
The event, organised by RAMSAK, also played
host to a lunchtime seminar and Gail Brooks,
family solicitor at Gullands, joined the esteemed
panel to discuss the topic of the day, the role of
women in farming.
BBC South East’s Rural Affairs Correspondent
Yvette Austin chaired the seminar, hosted by
BTF Partnership and South East Farmer, and
brought together a discussion of the key issues
women in farming face. From the challenges of
taking over or embarking on a major role in the
family farm, to how you start out on your own
and protect the future of your business.

www.gullands.com

With equal numbers of men and women studying
on agricultural courses now, it is expected that
there will be a noticeable increase in the number
of women in the sector in the coming years and
already it is estimated that around 14% of British
farms are run by women and 28% of the overall
farming workforce is female.

A number of experienced women in farming
shared their own individual thoughts of both
raising a family and taking an active role in the
farm business. Also in the audience were a
number of younger women keen to get into the
industry and a few fathers, keen to encourage
their daughters into the family business.

Gail Brooks answered questions on how to
protect a successful farm business for the future,
especially as children marry and looked at some
of the legal considerations that should be in place
including pre-nups.

Final thoughts were given to the overall shortage
of land in the South East and land prices and
how that affects the opportunities for those
new to farming to become established and
restricts the ability to expand farm operations.
Certainly a worthwhile discussion and food for
thought for everyone who attended.

From the floor there was support for family
members to work elsewhere to get experience
before taking a role on the family farm, as many
parents want their children to bring new skills,
ideas and thinking to the business to help it to
grow in future years.
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Pre-nups the facts
This is a concept that doesn’t
sit comfortably with most
people. The very idea of a
pre-nup is in stark contrast to
the romance of finding that one
person you want to share the
rest of your life with.

Gail Brooks, Gullands

Women in Farming Panel

We spend our whole lives
planning for and protecting
our future and/or the future of
those around us that we love.
A pre-nup is really just
another way of protecting
your future but this time it
provides protection against
any unforeseen circumstances
which may arise.
If you choose to enter into marriage then your partner will, under English
Law, be entitled to a share in the ‘matrimonial assets’; these will include any
assets you own together but also any assets you may own separately and
have brought into the relationship such as family inheritances, businesses,
savings and investments etc. The starting point when establishing
how these assets should be divided is that of equality. Just because
some assets have passed down through family generations, does not
automatically mean that they are excluded from the pot of matrimonial
assets and/or protected from being split between you and your spouse
upon divorce.
Up until recently there was much sceptism as to how much weight a
pre-nup would hold. Now however, the use of pre-nups is becoming
much more widespread as those entering into marriage wish to protect
their assets.
In a pre-nup, you can clearly set out before the marriage your intentions in
respect of both yours, and your future spouse’s assets. Within a pre-nup
you can provide clear stipulations setting out how your inherited assets,
joint assets and any assets you perhaps build up during the course of the
marriage, should be treated should your marriage unfortunately breakdown.

Yvette Austin, BBC South East
Other panelists included:
s Lynsey Martin, member of Kent Young Farmers’ Clubs,
who shared her experiences of getting into farming and
how she plans to achieve her ambitions in the future.
s Sarah Calcutt, of Partners in Produce, who shared her
background from a farming family and how a successful
career in the industry might involve advising firms within it,
rather than actively farming.
s Catherine Joules, County Adviser at the NFU shared
the overall farming industry view and the areas of
farming where women tend to be drawn to now
and the opportunities for them in the sector.
s #LAIRE (OUCHIN Partner at BTF Partnership talked about
some of the latest employment issues and areas of
changing legislation, which all farm employers should
be aware of.

As with all things in law, the existence of a pre-nup does not entirely
prevent one half of a couple issuing any financial proceedings at court
upon separation if they are intent on seeking further financial provision
over and above that which is provided for within the pre-nup. It will then
be for the Court to decide whether the terms of the pre-nup should be
upheld or varied.
The likelihood of the pre-nup being enforced will ultimately depend on
how well it has been drafted. Specialist matrimonial solicitors will be all
too aware of the various safeguards which have to be met in order for a
pre-nup to hold the maximum weight possible should it ever need to
be relied upon. One of these fundamental safeguards is that of ‘needs’.
It is important that, particularly in the event of a long marriage, the financial
needs of both husband and wife, (upon separation), are met and that neither
one should find themselves in significant financial hardship upon separation
in comparison to the other. This also relates to any children born into the
marriage. This is an important consideration when drafting a pre-nup and
one which regularly needs to be reviewed during the course of a marriage
which is why pre-nups are often referred to as ‘living documents’. It is not
uncommon for addendums to be created during the course of the marriage
to ensure that the original pre-nup reflects a fair and appropriate outcome in
light of any significant changes which may have come to fruition during the
course of the marriage.
Gail Brooks can be reached at g.brooks@gullands.com
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The Allington Debate
Celebrating 800 years of Magna Carta

In May, Gullands is hosting a debate
at Allington Castle to celebrate the
800th anniversary of Magna Carta.

www.gullands.com
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The Great Charter
Magna Carta was born from a long and tedious process of negotiations
between King John and a group of rebellious barons led by Robert Fitzwalter,
Lord of Dunmow.
After King John’s attempts to increase taxes to fund an unsuccessful invasion
of Normandy, which had been claimed by the French in 1204, opposition to
the Monarch was mounting. Resistance originating from the North quickly
spread to East Anglia and in October 1214 a rebel coalition met at Bury St
Edmunds. By January 1215 the rebels had formed an official confederacy
and three months later they renounced their faithfulness to the King and
effectively declared war on the Monarch.
King John was forced into negotiation in May 1215, and after two weeks of
intense debate overseen and mediated by the Archbishop of Canterbury,
Stephen Langton, Magna Carta was created. By 10 June an agreement had
been roughly drafted under the ‘Articles of the Baron’ but it took a further five
days of bargaining for the final terms to be agreed. Copies of the Charter
were signed at Runnymede and distributed to the shires with the barons then
renewing their loyalty to the Monarchy on 19 June.
The Charter essentially offered a set of remedies to prevent King John from
misrule and the majority of clauses concentrated on issues of the era and
focused heavily on feudalism. Consequently many of Magna Carta’s clauses
have no place in today’s society – and yet, it is still considered to be one of
the most influential documents in English history.
The lasting fame of Magna Carta is owing to the clauses dealing with the
dispensation of justice, which led to the principles of equal treatment under
the law and the idea that royalty was subject to the same rules as everyone
else and was no longer above the law. Under clause 39, no free man could
be arrested or imprisoned except by lawful judgement of his peers or by
the laws of the land and clause 40 ensured that justice could not be sold,
delayed or denied.

Faversham’s

Magna Carta

The Faversham Magna Carta has been in the town since 1300 and is the
last reissue of King Edward I’s seal, which is believed to be the last time
the Great Charter was reissued. It was presented to the Barons of the Port
of Faversham due to the town’s connections with the Cinque Ports, which
were given special status for their role in defending the country’s coast from
invasion. Only six 1300 Magna Carta documents survive and the other
five can be found in Oriel College, Oxford, The Bodleian Library, Durham
Cathedral, Westminster Abbey, and the City of London. Magna Carta is
one of many charters awarded to Faversham by kings and consequently
its historical importance was initially overlooked. Guests attending the
Allington Castle debate will have a unique opportunity to view the
Faversham Magna Carta.

Meet the debate panel
4HE 2T (ON THE ,ORD *UDGE
PC QC Esq.
Lord Igor Judge PC QC Esq.
is a former English judge and
was Lord Chief Justice of
England and Wales, the head of
the judiciary, from 2008 to 2013.
(E WAS PREVIOUSLY 0RESIDENT OF
the Queen’s Bench Division,
at the time a newly created
post assuming responsibilities
transferred from the office of
Lord Chief Justice.

4HE 2T (ON THE ,ORD ,IDDLE
Lord Roger John Liddle is a British
political adviser and consultant
principally known for being
Special Adviser on European
matters to Prime Minister Tony
Blair and President of the European
Commission, José Manuel Barroso.
(E ALSO WORKED TOGETHER WITH 0ETER
Mandelson on books outlining the
political philosophy of the Labour
Party under Blair’s leadership.
(E IS CHAIRPERSON OF THE
international think tank Policy
Network and Pro-Chancellor of
the University of Lancaster.

4HE 2T (ON THE ,ORD
(OWARD OF ,YMPNE #( 1#
,ORD -ICHAEL (OWARD OF ,YMPNE
#( 0# 1# IS A "RITISH POLITICIAN
who served as the Leader of the
Conservative Party and Leader of
the Opposition from November
 TO $ECEMBER  (E HAD
previously held cabinet positions
in the Governments of Margaret
Thatcher and John Major, including
Secretary of State for Employment,
Secretary of State for the
%NVIRONMENT AND (OME 3ECRETARY

08 InBrief

Divorce in
the news
One of the higher profile divorce cases to
hit the news in recent weeks was the case
of Wyatt v Vince in the Supreme Court.
After a short marriage, Ms Wyatt had
been divorced from Mr Vince way back
in the 1990s, and Mr Vince had gone on to
become a multi-millionaire. Ms Wyatt
was seeking a financial settlement from
Mr Vince, having brought their son up alone
and with no financial support from his father.
The Supreme Court overturned an earlier
decision saying that she had no right to
make the claim, and the matter will
progress in the lower courts to establish,
what, if anything, she is entitled to.
Anyone who has received legal advice on the
breakdown of a marriage, is most likely to
have been told that in order to fully end the
marriage financially, it is necessary to have a
court order. The fact is that simply ending a
marriage legally, in divorce, does not end the
financial claims between the parties. So long
as a party does not enter into a new marriage,
they remain able to claim against their former
spouse. The case of Wyatt v Vince shows us
that there is no automatic time limit beyond
which claims are ended, this shows the
importance of the advice that my colleague
Gail and I give on a daily basis, you must ask
the Court to end your financial claims.
Often couples feel that they have no financial
assets to speak of, maybe the relationship was
short, they did not own any property, there was
nothing to argue about. What this case shows,
is that it is not just your current wealth that
needs protecting, it is your future assets.
Accordingly, every separating couple should
give consideration to entering into a written
financial agreement, closing their financial
claims. The document does not have to
be particularly complicated, but we do
strongly recommend it be drawn up by
a solicitor, with both parties having the
opportunity to obtain independent legal
advice. Once the divorce has reached
Decree Nisi stage, the agreement can be
sent to the Court for the Judge’s approval.
Neither party need actually attend Court,
and the Judge just requires some basic
financial information to have some context
in which to set the agreement.
This will serve to protect your future wealth
from a former spouse and ensure that when
this marriage ends in divorce, there is no
financial hangover.
*ULIE (OBSON CAN BE REACHED
at j.hobson@gullands.com

www.gullands.com

Spousal Maintenance has anything changed?
When couples get divorced there are a number of financial orders open to them. Properties can be
sold or transferred, pensions shared and lump sums awarded. Child maintenance is always payable
by the absent parent. The other option is spousal maintenance, usually a monthly sum paid by the
higher earning party (often the husband) to the spouse (usually the wife).
Spousal maintenance is frequently unpopular with the paying party, for obvious reasons, but in some
cases, it is hard to avoid, for example where one party is a high earner, where there are young children or
with an older couple, who are not yet at retirement age. The overall intention of the courts is to achieve
equality of both capital and income available.
Spousal maintenance awards can be made for a defined period, for example while the children are under
18 or for joint lives. Joint lives maintenance has become more unusual and I would generally only expect
to see it in cases involving older couples.
Recently there was a case that hit the headlines. The ex-wife of a millionaire had originally been awarded
spousal maintenance, but after a few years the burden of this was becoming harder for the husband to
bear, particularly as he moved towards retirement. He went back to the court to ask that the spousal
maintenance be reduced. The Judge’s position was very clear. He concluded that the wife had an
obligation to move towards supporting herself. The element that hit the headlines was his suggestion that
she “get a job” and also that once children are in Year 2 at school, or 7 years old, there needs to be very
good reasons for maintenance to continue.
The ruling in this case could lead people to want to review their own circumstances.
If payment of spousal maintenance is to become more restricted, there needs to be ways to ensure
financial equality upon divorce. Couples will need to consider offsetting income claims against capital
claims, with the higher earner foregoing some or all of their interest in the matrimonial home or giving away
a larger chunk of their pension. There may also be higher spousal maintenance awards, but for much
shorter periods, with money available to assist the receiving party to build up some savings, or utilise that
additional support to build a business or receive training to build up their own income potential.
This is a change which perhaps reflects the reality of life today, with more and more women working to
support themselves and their families, why should others feel that they should depend on their former
spouse for support, potentially for decades after they split?
For more information contact j.hobson@gullands.com
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New sentencing
guidelines proposed
for corporate
manslaughter,
health & safety and
food safety offences

Paramount Theme Park
takes a step closer
The construction industry in North Kent is eagerly awaiting one of the largest building projects in
the county’s history to start, and it will take a step closer once planning permission is applied for
later this year.
The Paramount Theme Park, the £2 billion project for the Swanscombe Peninsular has also
taken another leap forward recently, after the owner of the land signed a deal to sell it to the
park’s developer.
The owner of the land, Lafarge Tarmac has now signed a Binding Option Agreement with London
2ESORT #OMPANY (OLDINGS WHICH WILL NOW ALLOW ,2#( TO PURCHASE THE  ACRE SITE TO DELIVER
the scheme.
There is no doubt that this project will provide a huge boost for the construction sector in Kent
and the wider business community. We will watch this project develop with interest as will many
of our clients in Gravesend and the surrounding area.
For further information contact David Brown, d.brown@gullands.com

Laura Claridge opens
employment law clinic
From February to June, Gullands Solicitors will open a free bi-monthly law clinic from
its Gravesend office at 18 Stone Street, to provide employment legal advice to local
business owners.
Hosted by employment solicitor Laura Claridge, the employment clinic will run on the second
and last Tuesday of the month. Employers are invited to book a free one off half hour advice
session to discuss their legal options and to help them decide the best course of action.
Laura comments: “Business owners often have many questions about employing staff and
as employment law changes so frequently it is important to make sure you stay up to date.
This free session will help guide both long established employers and those who may be
looking to employ staff for the first time, have a specific question or issue to deal with or want
some overall guidance on the options available to them.”
To book a free one off half hour advice session, please contact Laura Claridge
at l.claridge@gullands.com or 01474 887688. New employment clients only.
For more information visit www.gullands.com.

The Sentencing Council for England and
Wales issues guidelines on sentencing which
the Courts must follow in the vast majority of
cases they deal with. The aim is to promote
greater transparency and consistency in
sentencing. Until now there has been no
definitive guideline for health and safety and
food safety offences, but on 13 November
2014 the Council issued draft guidelines for
consultation, the consultation closing on
18 February 2015.
When publishing its proposals, the Council
noted that, “some sentences imposed
for these offences have been too low,
particularly in relation to large organisations
convicted of the most serious health
and safety and food safety offences.”
They went on to say that the aim was to
help ensure that sentences not only
punished the offender, but deterred them
and others from committing these crimes
and removed any financial benefit they
may have had from offending.
Whilst we await the publication of the
definitive guideline, the Courts are already
starting to reflect the view that sentences for
such offences must be a lot tougher, as has
been the effect of the introduction of The
Environmental Offences Definitive Guideline
introduced last year. This has resulted, for
instance, in cases in which fines of hundreds
of thousands of pounds have been imposed
on various utilities companies. You may also
have seen the case in which the managed
PUB OPERATOR -ITCHELLS  "UTLERS -"
was fined £1.5 million and a pub manager
and chef were imprisoned for falsifying
food safety records after an outbreak of
food poisoning, which led to the death
of a customer.
As Sentencing Council member Michael
Caplan QC said in introducing the draft
guidelines, “We want to ensure that these
crimes don’t pay”. The clear message is
that breaching health and safety and food
safety laws is now going to become more
expensive and fines may also be at a level
that jeopardises the viability of a business.
More than ever, therefore, it is important that,
when facing an investigation by a regulator,
legal advice is obtained at an early stage.
For further information contact
John Roberts, j.roberts@gullands.com
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Blair Gulland addresses NRI
Business Forum in New Delhi
Back in 2013 the Non-Resident Indians (NRI)
Institute launched its Business Forum to help
foster business ties between NRIs and Indian
companies. Today, under the leadership of its
Secretary General, Manu Jagmohan Singh,
the forum plays a vital role in taking India to
new heights of growth and development.
Earlier this year, the NRI Institute hosted a
special seminar to highlight the importance of
the Business Forum. Blair Gulland and Daxa
Broadbank from Gullands Solicitors travelled to
(OTEL ,EELA 0ALACE .EW $ELHI TO PARTICIPATE IN
the special event.
Blair, who is a long-serving Patron of the NRI
Institute’s London chapter, which has been
operating for over a decade, was invited to
speak to the Forum on ethics and the law and
gave a thought provoking speech on the 800th
anniversary of Magna Carta and its role in
shaping modern day societies across the globe.

The Business Forum was part of a two-day
event celebrating Indian culture, business and
philanthropy. It included the annual Global
Punjabi Divas and the NRI Divas celebrations
that was attended by the biggest names in
India and abroad. Former Prime Minister, Shri
Manmohan Singh attended the Global Punjabi
Divas and handed Awards to achievers. The
function was attended by important dignitaries
SUCH AS (% !MAKU .IGERIAN !MBASSADOR
(% !LEM %RITERIAN !MBASSADOR $R *ANICE
Darbari, Consul General of Montenegro, KL
'ANJU #OMOROS (IGH #ONSUL (% $R 3ABIT
3UBASIC !MBASSADOR OF "OSNIA AND (ERZEGOVINA
and Dr. Anil Sharma, CMD, Amrapali Group.

Blair commented: “I was delighted to be
speaking alongside dignitaries such as
politician Sharmistha Mukherjee, the daughter
OF (ONOURABLE 0RESIDENT OF )NDIA 0RANAB
Mukherjee, who passionately discussed how
NRIs are the key to the growth of India and the
increasing strength of business connections that
continue to move India in the right direction.”

Dr Mahesh Sharma, Minister of State
(Independent charge) of Culture, Tourism and
Civil Aviation was the Chief Guest at the NRI
Divas and the event was attended by a host of
DISTINGUISHED GUESTS SUCH AS (IS %XCELLENCY
The Ambassador of Germany, Micheal Steiner
AND (IS %XCELLENCY *ULIAN %VANS $EPUTY (IGH
Commissioner of UK to India. Some of the
esteemed Awardees for the night were Dr S. G
Prakash Vincent for Research Biotechnology,
Germany, Leela Ramdeen for Community
$EVELOPMENT 4RINIDAD  4OBAGO 3UNEET 3INGH
Tuli for Innovation, Canada, Sukhjinder Singh
Khera for Excellence in Business, UK and Shane
0EACOCK  &ALGUNI 0EACOCK FOR %XCELLENCE IN
Fashion Industry.

Secretary General of the NRI Institute and close
family friend of Blair’s, Manu Jagmohan Singh,
discussed the ever-shrinking geographical
boundaries of today’s global society and the
importance of recognising the vast contributions
being made across the world by Indians in a
range of diverse fields.

Daxa commented: “We were both thrilled to join
the many award celebrations taking place over
the two days and met a number of inspirational
INDIVIDUALS SUCH AS (ARRY "AINS -EMBER OF
the Legislative Assembly Vancouver, who was
awarded a Global Punjabi Divas Award for
Excellence in Community Service.”

www.gullands.com

The other esteemed dignitaries who spoke at
the Business Forum seminar were: Jawahar
Sircar, CEO of Prasar Bharti, who gave many
insights into how his organization is trying to
transmit broadcasts to Indians globally in his
talk titled “Media and Responsible Broadcasting,”
MS Bukhari, Group General Manager, SATCO,
Qatar who spoke on “India-Qatar partnership,
the sustainable way,” Suneet Singh Tuli, CEO,
Datawind on “India: Opportunity or obligation?”
and Dr. Arun Mohan, Senior Advocate on
“Effect of quality laws and justice delivery for
economic growth.”
The NRI Business Forum is a platform that offers
business advisory and consulting services for
NRIs around the world. The Forum is there
to help businesses with their operations in
India and offers business facilitation services,
assistance researching investment opportunities
and support through complex deals. For more
information visit www.nriinstitute.org.
Blair Gulland can be reached
at b.gulland@gullands.com
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Food for thought
Today in the UK there are
around 90,000 families in
temporary accommodation,
122,000 homeless children
and 52,000 homeless young
people. There are also
around 400,000 ‘hidden
homeless’ who stay with
friends or family as ‘sofa
surfers’ until they out-stay
their welcome and find
themselves back on the
streets again.
Gullands rallied round over the Christmas period and collected
a number of food donations as well as hats, scarves and gloves
for Maidstone charity, Homeless Care. Through its What’s Hot
campaign, Homeless Care collects non-perishable food items
to provide essential food parcels for those who would otherwise
go hungry.
Homeless Care is part of Maidstone Day Centre, which is run by
Maidstone Christian Care. All donations are vital in helping them to
improve the lives of homeless and vulnerable people in Maidstone.
The Maidstone Day Centre, which is open every morning Monday
to Saturday, provides the homeless with hot food, showers
and laundry facilities, basic training and skills to find jobs, and
assistance with medical issues such as addiction. Above all it is
a place to feel safe, warm and comfortable.
Catherine Bond, solicitor in Gullands’ criminal department and
organiser of the collection, commented: “It was a really good
collection and the charity were so grateful. By donating practical
items like food and clothing there is a real sense that you are
directly making a difference to the homeless community.
Whilst most of us over-indulge in food around the Christmas
period, there are too many people in our community who are
not fortunate to have access to any food at all.”
To find out more about Homeless Care and the Maidstone Day
Centre visit www.homelessinmaidstone.org.uk
Catherine Bond can be reached at c.bond@gullands.com

Vaisakhi
celebrations
Gullands staff took part in the
Vaisakhi celebrations and procession
on 18 April in Gravesend. Around
10,000 people took part, which
began with a procession through
Gravesend before returning to the
Guru Nanak Darbar Gurdwara.
Rina Pattar, solicitor at Gullands comments: “Vaisakhi celebrates
the new harvest and more importantly the founding of the Sikh
faith, known as the Khalsa. It is one of the most important dates
in the Sikh calendar. This is a really big event for the community in
Gravesend and I am delighted my colleagues at Gullands were able
to join in the celebrations.”

The Switch Café team,
finalists in the Kent Charity
of the Year Awards.

Switch for change
in Maidstone
Gullands Solicitors is involved with many different charitable organisations both
locally in Maidstone and nationally and Gullands Partner Paul Burbidge is one
of the trustees of Switch Café in Maidstone. The charity was recently a finalist
at the Kent Charity of The Year Awards and it is looking for additional trustees.
It is keen to hear from anybody that has either the experience or desire to
support their independent charity.
Switch Youth Café is an independent charity that supports young people
with access to advice, support and guidance within a town centre location.
More than just a youth club, Switch utilises the ethos of informal education
to underpin personal and social development, support through a variety of
peer groups, volunteering and work experience for young people. They also
facilitate or manage other youth projects as a commissioned partner for both
Kent County Council and Maidstone Borough Council.
Young people access use of the services for a variety of reasons. Some come
to meet with friends, others come to make new friends. Some use it as a safe
haven or a place to get away from it all and some access support and guidance.
(OWEVER THEIR AIM IS TO NEVER DIRECT BUT ENCOURAGE THE YOUNG PEOPLE THEY ARE
supporting to make the right decisions for themselves. All of the charity’s work
is founded on respectful relationships that foster the opportunity for young
people to feel comfortable in approaching them for any support rather than
they unnecessarily or unknowingly interfering.
On average the sessions are currently attended by 80 young people a day
(although they have broken daily attendance record 7 times since the turn
of the year with the largest number in one session being 148). The charity
estimates that they will have approximately 17,000 visits this year from
young people.
Current charity objectives are to continue with their work responding to the
needs of local young people and continue to support young people change
or ‘switch’ their perception within the community with positive action.
Further details available from Manager Mark Chase mark@switchcafe.co.uk
Paul Burbidge can be reached at p.burbidge@gullands.com
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Staff profile

Legal eye on…
Name: Gail Brooks
Position: Associate
Department: Family
Areas of expertise:
As a qualified solicitor specialising in
family law and a Resolution trained
All Issues Family Mediator I am able
to provide a niche service to clients
either via the conventional legal route
or via lawyer-led mediation. I make
it my priority to adopt a resolution
friendly approach for my clients when
dealing with their issues arising from separation, be it financial matters,
property disputes or children matters. I endeavour to assist them in
reaching amicable agreements however, when the need arises I am also
well equipped to deal with the more contentious issues which may lead
to Court proceedings. If clients require future planning advice, I am able
to advise and assist with all issues relating to pre-nuptial agreements and
cohabitation agreements.

When and why did you move to Gullands?

Local race is a
‘flipping’ success
Gravesend’s third annual Pancake Day race was another huge success
WITH EXCITED SPECTATORS LINING THE (IGH 3TREET ALL THE WAY FROM 'REGGS
to Tesco to cheer on participants competing pan in hand to win
the trophy.
Emma Haughey, secretary at Gullands, participated in four heats,
including pancake tossing, against a number of staff from other local
shops and businesses including Asda, Barclays, Gravesham Borough
Council, the British Heart Foundation and NRG Gym.

01622 689790

01474 887688

(AVE CONlDENCE IN WHAT YOU DO AND DONT BE AFRAID TO CHALLENGE A
decision if you think it is wrong. I recently challenged a decision made at
Court and achieved a positive outcome for the client; it can be daunting
challenging those who are ‘more experienced’ but having the confidence
in your own knowledge and skills is invaluable.

If you weren’t doing this job what would you be doing?
I’m a real ‘foodie’ and even as child I dreamed of having my own
restaurant. I’m not sure knowing what I know now that I would want the
unsociable hours of a chef but perhaps having my own delicatessen,
creating and serving exquisite cakes and pastries would be more up my
street …albeit I would definitely need to keep up with my gym regime if
I were surrounded by all those delights on a daily basis!

Focusing on family law in particular, I would like to see changes made
to the Matrimonial Causes Act to bring the divorce system in to the
21st century together with changes made to the s.25 criteria applied
when dividing matrimonial assets, so as to prevent discrimination against
women who are the main carers and/or home-makers in contrast to their
husbands who are the main ‘breadwinners.’

(OBBIES
When I’m not pushing myself at the gym I love cooking and baking.
My partner is a chef and learning from him is just fascinating…
maybe next year I’ll apply for Great British Bake Off!!

The race was held as part of
Heart Month and all proceeds
raised will be donated to the
British Heart Foundation.

18 Stone Street
Gravesend
Kent DA11 0NH

What’s been your biggest career lesson and why?

Which changes to the law would you most like to see?

Emma commented: “It was
great to see so many people
there and nice to feel part of
the Gravesend community.
Whilst I was disappointed
not to win, coming second
to a personal trainer is no
real defeat.”

16 Mill Street
Maidstone
Kent ME15 6XT

I moved to Gullands in April 2013. I had been with my previous firm for
6 years undertaking all manner of family law matters, both privately and
publically funded. I decided that I wanted to focus more on my private
client work and felt that I needed a challenge in terms of the nature of my
work and progressing my career within the legal profession. Gullands was
the perfect place for me to take that step and I haven’t looked back since.

Gail Brooks can be reached at g.brooks@gullands.com

www.gullands.com
info@gullands.com

This newsletter is intended to
provide a first point of reference
for current developments in
various aspects of law. It should
not be relied on as a substitute
for professional advice.

