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The partners and staff at Gullands Solicitors wish all its clients and friends a very 

Merry Christmas  
and a prosperous New Year.
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Gullands has been praised for its consistently high levels of service in legal industry bible The Legal 500. 

In its 24th year The Legal 500 independently reviews the performance of solicitors firms across the UK. 

It’s the first time Gullands has been included in the reference tool and it has been ranked as a leading practice in 
nine separate areas: Corporate and Commercial, Crime, Commercial Litigation, Charities, Family, Personal Tax, 
Commercial Property, Construction and Social Housing.

Blair Gulland, Chairman at Gullands said: “We are delighted that Gullands’ track record and standing in the South 
East have been acknowledged by The Legal 500.  As a firm we have in depth capability in a range of areas and a 
strong reputation for handling complex, challenging work.”

More plaudits for Gullands followed in October when David Brown, a Partner at the firm, was recognised as a 
notable practitioner in Chambers directory.

David achieved a personal Band 2 ranking in the Construction Southern England category.  The directory 
highlighted how he had been praised by clients for his handling of both litigation and contractual work. 

GULLANDS RECEIVES HIGH PRAISE IN LEGAL INDUSTRY BIBLE 

Gullands has acted for 
Kent Wildlife Trust for 
over 15 years and this 

year in recognition of the 
firm’s close partnership 

with the charity it is 
making a donation rather 

than sending clients 
Christmas cards.

Founded in 1958, Kent 
Wildlife Trust is the 
leading conservation 
charity for Kent and 

Medway – protecting 
wildlife, educating the 

public, influencing decision 
makers and restoring 
habitats.  Please visit  

www.kentwildlifetrust.org.uk



  
 

Can staff be asked to take annual leave when a business is closed over Christmas?
The best way to deal with this is to have a clause in your employee’s contract setting 
out the firm’s position.  If the practice is an annual shutdown then holiday will be easily 
adjustable. If it is a more flexible arrangement then make sure the employees are given  
as much notice as possible so they have kept part of their entitlement for this period. 

If bad weather travelling difficulties make it really difficult to get in to the office can 
employees expect to be allowed to take days off without it being deducted from their 
annual holiday?
This will depend on the individual’s employment contract and any policies that you have  
in place dealing with adverse weather.  Generally, if an employee does not attend work you 
can require them to take a day’s unpaid leave or a day’s holiday.  However you decide to 
handle bad weather days, any policy must be applied consistently to all staff.

Can I prevent my employees from doing their Christmas shopping online whilst at work?
Do you have a policy in the staff handbook dealing with this and what boundaries does  
it set?  Any breaches are usually dealt with under your disciplinary policy.

How do I stand as a manager if a member of staff takes days off sick when I know they 
have indulged in a few too many nights out and I suspect they are not genuinely ill?
The situation needs to be handled with care, if the employee is genuinely ill, then you must 
be careful not to subject them to any unfavourable treatment as a result.  I would suggest 
in the first instance an informal chat with the employee in question to find out some more 
information.  Ultimately, if the situation is serious enough, for example if the individual is a 
repeat offender or admits you are right in your suspicions then any unauthorized absences 
should be dealt with in the normal way through your disciplinary policy.

Am I obliged to work on Christmas day if asked to by my employer and can I expect to be 
paid handsomely for doing so? 
What does your contract say and what has been the practice over the past years? 
Technically there is no automatic right to enhanced pay although employers who require 
people to work on weekends and bank holidays often make provision.

Can I be sacked if I get drunk on alcohol supplied by my boss at the office Christmas 
lunch and tell people a few home truths? 
The issue of who supplied the alcohol isn’t really relevant to this scenario.  The answer is 
probably not if it is your first misdemeanour, although you may be disciplined.  If you are 
already on a final warning for other offences it could be sufficient to warrant dismissal. 

My business often takes on temporary staff at Christmas to cope with demand.   
Is it within the law for me to pay them less and ask them to work longer hours than  
my permanent employees?
In short yes, although you should have regard to the Minimum Wage.  The Agency Worker 
Regulations do give temporary staff some rights from day one but the right to equality of 
working conditions and terms is only achieved after 12 qualifying weeks of work.

Is it alright for staff to post Christmas party photos on Facebook?
Have you told staff what your policy on this is?  Do this before the party if you have 
objections and then you will be able to discipline any offenders.

For more information and advice on employment law  
please contact Laura Claridge at Gullands  
by email: l.claridge@gullands.com

Eight common Christmas 
employment dilemmas

When a married couple with children is getting 
divorced and the financial arrangements are being 
considered, first consideration must be given 
to “the welfare while a minor of any child of the 
family who has not attained the age of eighteen”.

In a recent case, the extent to which this principle 
applies was evident and led to an interesting 
variation to the general, though not absolute, rule 
that premarital assets are primarily to be regarded 
as the assets of the person who brought them into 
the marriage and therefore may be preserved  
for them.

The case involved a couple who had divorced 
after 8 years of marriage.  They had two children. 
Five years before meeting his then wife, the 
husband was injured in a car crash and received 
£500,000 in compensation.  He claimed that 
retention of the award would be fair as it was 
awarded to compensate him for his injuries.

However, his wife claimed that the sum needed 
to be taken into account in order to provide a 
sufficient sum for her to provide for their children, 
of whom she was primary carer.

The Court of Appeal agreed and ordered that 
£285,000 was the minimum sum necessary to 
provide for the man’s ex-wife and children, but 
also ordered that £95,000 be repaid to him when 
the children turn 18 or, if in further education, 
finish their first degree, or in the event that his  
ex-wife marries a partner who can support her.

More recently it was held that a £500,000 lottery 
win won by one party did not constitute a 
matrimonial asset other than as far as it had been 
invested into the matrimonial home and as was 
required to meet the parties’ needs.

If you would like more information about 
divorce please contact Philip Dimond,  
Melissa Markham or John Barrow  
in our family department on 01622 678341.
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DIVORCE: 
ARE ASSETS 
RECEIVED AN 
ASSET OF  
A MARRIAGE?
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Christmas can sometimes be a challenging time  
in the workplace.  Here the Gullands Employment 
team answers some common questions that it is 
asked at this time of the year.



Most landlords who have tenants on assured shorthold tenancies will be aware of 
their obligations to tenants, with regard to the protection of their deposits and the 
provision of information.

The obligations took effect on 6th April 2007 but can catch assured shorthold 
tenancy agreements originally entered into before that date. If for example an 
“old” assured tenancy is renewed on substantially the same terms and a new 
agreement entered into after 6th April 2007, the deposit paid under the original 
agreement must be protected at that stage.

There are two types of tenancy deposit scheme.  The first is a custodial scheme 
where the landlord pays the deposit to a scheme administrator within fourteen 
days of receipt.  The second scheme is an insurance based one.  The landlord 
retains the deposit but is required to pay a fee and insurance premium to the 
scheme administrator. In the event of a dispute the landlord must pay the deposit 
into the scheme and if he fails to do so, the scheme administrator pays the tenant 
the sum due.

Under both schemes the landlord is required, within 14 days to serve prescribed 
information on the tenant.

The compliance regime (prescribed information and payment of the deposit within 
14 days) for landlords is very rigorous. 

Unless and until the landlord has complied, he cannot serve the standard two 
months notice requiring possession.

If a court finds there has been non compliance it must order the landlord or agent 
(if he has received the deposit) to pay the tenant a penalty of three times the 
amount of the deposit.

Applications can only be made 
by tenants during the period the 
tenancy subsists. 

A recent court case established, 
however, that a landlord cannot 
be subject to the triple penalty 
for non compliance with the 
rules regarding the holding of 
deposits provided that he takes 
the necessary action before the 
matter comes to court. 

It would be understandable, 
therefore, if landlords considered 
that there was a similarly relaxed 
attitude regarding the provision  
of the prescribed information.

However, in a recently reported 
case a landlord who provided a 
tenant with some but not all the 
prescribed information was still 
made to pay the triple penalty despite the fact the deposit had been returned to 
the tenant by the time the case came to court. 

Gullands Solicitors represents a number of major landlords in the Maidstone 
area.  For advice contact Philip Grylls, Partner and head of the litigation 
department at Gullands p.grylls@gullands.com 

LANDLORDS MUST SUPPLY DEPOSIT PROTECTION INFORMATION
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Five minutes with Head of Residential Conveyancing Alan Williams
When did you join Gullands?
I joined Gullands in December 2010 
having previously been a Partner at  
Slater Heelis in Cheshire. 

Describe a typical day for you?
Work typically starts around 8:30am 
reviewing emails that have come in since 
finishing work the previous day.  When 
the incoming post has been opened  
and checked I will deal with the post  
and emails during the course of the day.   

I will draft and review sale and purchase contracts in connection with 
the property transactions and supporting documentation, speak to all 
parties involved in the conveyancing transaction on the telephone and 
attending on clients in person in order to sign their sale and purchase 
documentation.  Quite a large part of the day can be spent dealing with 
enquiries from potential clients with regard to the procedures involved 
and costs.  The most satisfying part of a typical day will be carrying out 
an exchange of contracts for clients and completing client transactions. 

What is the most valuable house that you have helped a client sell 
or purchase?
The most valuable property transaction in which I have been involved 
did not actually complete. I was involved in the initial stages of the 
proposed sale of a property valued at £14 million which was to be 
sub-divided and a part of the property sold off to a Premier League 
Footballer. Unfortunately the footballer in question was transferred 
and the sale did not go ahead. I handle transactions ranging from the 
transfer of a small area of land for a nominal consideration to houses 
valued in the millions.

What are the most common legal issues affecting the 
conveyancing of residential properties?
The most common legal issues tend to relate to where works have 
been carried out to the property potentially without the obtaining of 
the appropriate Planning Permission, Building Regulations approval or 
consent required under the title deeds and documents.  However each 
transaction is different and brings with it its own issues, whether these 
relate to the legal process or the personalities of the parties involved. 

What is the most unusual property you have worked on buying  
or selling?
I have acted on many varying transactions from the sale off of a lounge 
underneath an adjoining owners bedroom in order to “tidy up” a flying 
freehold situation, through to the proposed sale to the Premiership 
Footballer referred to above.

What changes would you like to see in the law that would help 
people buy and sell property?
I do not know how this would best be achieved but ideally a greater 
degree of certainty from the point at which an offer is accepted on  
the property in terms of the price and completion date.  The Law 
Society has recently introduced a new accreditation scheme known  
as “The Conveyancing Quality Standards” which whilst not imposing 
any greater certainty should provide more transparency as to the 
position of other parties in the “chain”, which will assist the parties  
in having a realistic time frame to work towards.

What is your greatest career achievement to date?
Initially qualifying as a Solicitor having studied extensively initially to 
qualify as an Associate Legal Executive and then doing a law degree  
at night school whilst working full time, subsequently being appointed  
a Partner at Slater Heelis, and most recently being appointed as  
Head of Residential Conveyancing at Gullands.

How do you relax in  
your spare time?
I enjoy being out and 
about with my partner  
and her two children.  
I also still try to play 
football on a regular  
basis and I race 
competitively in a two 
person sailing dinghy 
known as a Snipe.

For information and advice on residential conveyancing please 
contact Alan Williams at Gullands by email: a.williams@gullands.com
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This newsletter is intended to provide a first point of reference for current developments in various aspects of law. It should not be relied on as a substitute for professional advice.
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Gullands Solicitors together with Cranbrook  
accountants McCabe Ford Williams 
entertained clients and their families at the 
annual the Weald of Kent Ploughing Match 
in September for the sixth successive year.

A county wide event, the match attracted thousands 
of visitors and enthusiasts who enjoyed a programme 
of events including modern, vintage, steam and horse 
ploughing in various classes, a clay pigeon shoot, a hop 
competition, a trade machinery parade, and displays 
by the Bolebrook Beagles, Warrenby Gundogs, and 
Ashford Valley Hunt.  

Despite a heavy downpour in the morning 
there was an excellent turnout with many 
people dropping by to speak to the 
Gullands trade stand team and sample 
the Goachers beer they were offering.  

In front of the marquee Paul Burbidge’s 
vintage 1952 David Brown Super Cropmaster tractor 
(photo above) proved a big draw.
Following on from the Weald, the Gullands team  
attended the Gravesend and Rochester Ploughing  
Match at Ringshill Farm, Wouldham.  

This second match ended memorably when Paul tried 
out steam ploughing for the first time.  It went well by all 
accounts and he has shared a few jokes about his new 
found talent with clients who were watching.

Buoyed by the success of the 2011 events Gullands is  
now making plans for the various competitions next year.

A delegation from Gullands Solicitors was invited to attend the ceremonial  
opening of the new £14 million Gurdwara Sikh temple in Gravesend in May.

Work began on the place of worship in 2002.  A major landmark, the Shri Guru  
Nanak Darbar Gurdwara is now one of the largest in the UK and is able to house  
1,200 worshippers. 

Paul Burbidge, Partner at Gullands said: “Attending the event was a great opportunity 
to further cement relationships and partnership working with the Asian Community.  
From the moment we entered the Gurdwara, throughout lunch and the various 
presentations, we were made to feel extremely welcome.  It was a humbling and 
memorable experience.”

Gullands Chairman Blair Gulland heads up the firm’s Asian Business Team.

Blair added: “We were honoured to be invited to the ceremony.  The Gurdwara is  
a stunning testament to the enormous commitment of the Sikh community.”

Since the ceremony Gullands has continued to develop links with Gravesend’s Sikh 
business people and in October hosted a Diwali celebration dinner at a local restaurant.  

And as In Brief goes to press plans are being made for further Gullands events and 
seminars involving the local community.  

Gujarati, Hindi and Punjabi are spoken by the Asian Business Team, which provides 
legal advice on a wide range of subjects.  

For more details contact Daxa Broadbank at d.broadbank@gullands.com  
or Sunil Dhir at s.dhir@gullands.com

Gullands joins 
Gravesend 
Gurdwara 
celebrations 

PLOUGHING  
MATCHES A  
RESOUNDING  
SUCCESS


