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Welcome to

InBrief
This edition of In Brief highlights Wills Week 
on page 3, which is taking place in June and 
we are delighted to have teamed up with 
Royal British Legion Industries to support 
their excellent work. If you need to make a 
Will or update an existing Will then why not 
use this opportunity and help raise funds for 
an excellent cause.

We look forward this summer to the Kent County 
Show 5-7 July 2019 and we are sponsoring 
the Garden Life Marquee, which is home to the 
floral displays and main flower show. It is nice to 
escape the crowds and to enjoy the blooms at 
this part of the show, so look out for us there.

On page 6 Partner Amanda Finn highlights 
some of the issues employers need to be 
aware of around the Equality Act 2019 and how 
veganism could be covered under the umbrella of 
‘philosophical beliefs’.

On page 8 Partner Julie Hobson looks at the 
recent announcement by the Government to make 
changes to the rules for divorcing couples, to help 
make divorce less confrontational and acrimonious.

We are as usual involved with supporting a number 
of charitable initiatives including on Page 9 the 
exciting launch of Elmer the Patchwork Elephant 
a spectacular, public art installation, which is 
coming to Maidstone in the summer of 2020. This 
initiative is a collaboration between Heart of Kent 
Hospice, creative event producers Wild in Art and 
independent children’s books publisher Andersen 
Press. Our Chairman Blair Gulland attended the 
launch and we are delighted to be the first firm in 
the town to have signed up to sponsor an elephant.

We are also very pleased to announce the 
promotion of two new Partners in the firm, 
Catherine Lloyd and Marianne Webb. More news 
on this is on page 12.

I hope you find this an enjoyable and interesting 
read and if you would like to speak to any members 
of the team about any of the issues we raise, please 
do get in touch.

John Roberts
Managing Partner
Gullands Solicitors
j.roberts@gullands.com
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Look out for Gullands at The Kent County 
Show, 5-7 July 2019, as we are delighted 
this year to be sponsors of the Garden 
Life Marquee, which is home to the floral 
displays and main flower show. 
It is also home to the Kent Federation of Horticultural 
Societies which runs competitions for members. Visitors 
can also see hanging baskets and the children’s miniature 
garden competition which showcases their young talent. 

This year there will also be talks and demonstrations from 
well-known gardening experts including Him Buttress of 
BBC’s The Big Allotment Challenge, Tom Hart Dyke from 
Lullingstone Castle, Canterbury College, Darren Everest 
Sweet Peas, Peter Wheatley, National Vegetable Society 
and Mid Kent Fuchsia.

Full details can be found at www.kentshowground.co.uk 

Garden Life 
Marquee

Gullands backs RBLI  
Let’s Make A Will campaign

Gullands has teamed up with 
Royal British Legion Industries 
(RBLI) to promote the importance 
of having a Will as part of the 
charity’s celebration of supporting 
former military personnel and the 
disabled for the past 100 years.

Five law firms in Kent including Gullands, 
has agreed to each offer 10 free wills 
to individuals or couples as part of the 
initiative which is linked of the charity’s 
Centenary Village appeal to develop 

new apartments, homes and community 
facilities at Aylesford, near Maidstone. 
This is a project which Gullands is already 
close to, as Chairman Blair Gulland is also 
a trustee of RBLI and has been closely 
involved with helping to deliver this village.

Sunil Dhir at Gullands comments: “We are 
delighted to be working with RBLI and taking 
part in this campaign to encourage people 
to make a Will for such an excellent cause.”

RBLI’s Chief Executive Steve Sherry, CMG, 
OBE, said: “In this, our 100th year, we 
are looking at how best to leave a legacy 
for the future generations of veterans and 
disabled people we support. 

“With more than half of all UK residents 
not having a Will, people also need to think 
about how best they can leave their own 
legacy for their families and good causes, 
which is why we’ve set up the RBLI Make 
a Will campaign.

“Every penny donated to RBLI through 
legacies will go directly to providing crucial 
care to support severely disabled veterans, 

as well as those facing homelessness. 

“We are really pleased to have been joined 
by such great legal partners and delighted 
by their generosity.”

If the legacies are considered complex due 
to family structure, size of estate or require 
tax planning, it has been agreed that 
solicitors will need to charge for services 
beyond producing a simple will.

Sue Lidbetter, Legacy Fundraiser at  
RBLI, said: “Taking part in our Make A Will 
campaign allows you to plan for your family 
and friends’ futures, and at the same time 
leave a gift to the charities that you  
care about.”

Members of the public interested in being 
one of the 50 recipients of a free will 
through the Let’s Make A Will campaign 
should visit www.rbli.co.uk or email: 
legacies@rbli.co.uk and they will be 
matched with their nearest law firm or firm 
of their choice if one of the 10 free wills is 
still available. 
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When buying or selling a residential 
property a question we are often 
asked is how long will it take? The 
answer to that is it really depends 
on many factors including how 
many parties are involved in the 
‘chain’ and there are certain 
steps which have to take place. 
But, there are some things which 
you can do to help to speed the 
process up.
Step 1:
Congratulations you have agreed to buy 
or sell and the price has been agreed. First 
step is what funding is needed?

Whilst many buyers may have looked 
into how much they can borrow, it isn’t 
until you actually apply for the mortgage 
that you will know for certain and this can 
cause issues where someone might for 
example be looking to borrow too much or 
the lender might not want to lend on the 
type of property you want to buy.

It is a good idea to make an application in 
principle (also called a decision in principle 
or mortgage in principle) which whilst not 
a binding offer does allow your preferred 
lender to do all the credit checks and 
decide how much it might lend to you. 

Step 2:
What is included in the move? To avoid 
buying a house which has been stripped 
bare or being forced to leave much 
treasured items as part of a sale it is 
important to decide up front what you are 
leaving or what you would like included 
when making an offer for a property. 
Prepare or ask for a list of all the fixtures 
and fittings included both inside and 
outside, from light fittings to plants. Also be 
wary about paying separately for fixtures 
and fittings. Many things bought new 
depreciate quickly, so don’t be afraid to say 
no if you are being asked to pay too much. 
Also check items work. That fabulous 
looking integrated coffee machine is no 
good if it needs a fortune spending on it to 
repair it.

Step 3:
Beware a change of heart. Whilst you may 
have agreed on the sale of the property, 
nothing is legally binding until you have 
exchanged contracts. Until then there is 
the risk of people changing their mind and 
removing the property from sale, accepting 
higher offers or sellers offering a lower 
amount. Unfortunately, there is nothing you 
can do so it is important that your solicitor 
acts fast on your behalf to get to the point 
of exchange. Your solicitor will need to 
carry out land registry and local authority 
searches and draft the contract so make 
sure you can answer all of their questions 
and queries as quickly as possible.

If speed is important then don’t 
automatically use a solicitor who the 
estate agent has recommended, as 
that is probably a commission-based 
recommendation rather than based on 
their results. Here at Gullands we don’t pay 
commission to any firms to guarantee they 
recommend us. It is also helpful to use a 
firm that knows the local area just in case 
there are any regular issues that come with 

House buying 
timeline

certain properties or property types in the 
area. Also pick a firm that answers your 
emails and calls promptly and ask for a 
full fee breakdown to ensure there are no 
hidden costs. We are upfront about all of 
the costs and fees which need to be paid.

Step 4:
Whilst your solicitor is busy with the 
conveyancing process your lender will 
convert your application in principle into a 
full mortgage application. They will need 
you to have a mortgage valuation carried 
out on the property but this is not a survey 
and don’t be tempted to scrimp on a 
survey to save a few hundred pounds as it 
may uncover faults which could take tens 
of thousands to sort out or lead you to 
renegotiate on the price. If you are buying 
a new build property, consider a snagging 
survey so you can push for the developer 
to rectify them before you buy.

Step 5:
You are happy with the results of the 
property survey, the mortgage offer has 
been approved and you are ready to 

exchange contracts which means the 
deposit needs to be paid to your solicitor. 
Congratulations but don’t forget to arrange 
buildings insurance as you are legally 
bound to purchase the property once 
you exchange contracts or risk losing 
your deposit. Talk to insurers before this 
milestone to get an idea of costs and 
also to make sure there is no risks such 
as subsidence or flooding that they won’t 
cover and which could be a deal breaker.

Step 6:
Your estate agent will usually negotiate the 
completion date, so whilst it is important 
to be flexible, if you have a particular date 
that you need to be in or out then make 
sure you have communicated that well 
in advance to all parties. Once you know 
the completion date you can book your 
removal firm if needed.

Before completion your solicitor will provide 
you with a completion statement which 
sets out exactly what needs to be paid to 
them. All fees are typically paid in advance 
of completion.

Step 7:
Completion day arrives, all monies are 
paid and the keys are handed over. 
Congratulations! Your solicitor will be busy 
behind the scenes registering your details 
with the Land Registry and obtaining new 
title deeds. They also have 14 days to send 
the Stamp Duty Land Tax.

If at any step of the process you have 
questions, make sure you ask them at the 
time, don’t wait until the end, especially if 
you are a first-time buyer or haven’t moved 
home for a number of years. Moving house 
is something which many people now do 
on average just 1.8 times in their lifetime, 
so having experts to guide you through the 
process is vital.

Alan Williams can be reached at 
A.williams@gullands.com 
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Vegan awareness in 
the workplace
Employers may need to do more to consider the 
needs of their vegan employees and ensure they 
are being treated with respect, otherwise they risk 
falling foul of the Equality Act 2010.

Recent research published by Personnel Today showed that 
48% of employers currently do nothing to accommodate 
vegan requirements at work and 74% did not know that under 
the Equality Act 2019, veganism could be covered under the 
umbrella of ‘philosophical beliefs’ and therefore be a protected 
characteristic in employment law.

The article also highlighted there can be many difficulties for 
vegans in the workplace such as no or limited menu choices at 
work, uniforms made with wool or leather, having to sit on leather 
furniture and using products such as hand soap, which has been 
tested on animals.

According to the Vegan Society, the number of vegans in the UK 
has quadrupled between 2014 and 2018 and around 1.16% of the 
UK’s population or 600,000 people are now vegans. Campaigns 
like Veganuary, where people eat vegan for the month of January 
have been very popular and around 10% of British children aged 
8-16 are now either vegan or vegetarian.

Employers should therefore be considering doing more now to 
understand veganism and if necessary, review their approach to 
dealing with it in the workplace. 

There is a landmark employment tribunal case which will be 
decided later this year. An animal rights activist claims he was 
discriminated against by his former employer and was sacked 
because he is a vegan. Jordi Casamitjana says he was fired by 
the League Against Cruel Sports after disclosing the organisation 
allegedly invested pension funds in businesses involved in animal 
testing. His employer claims it was gross misconduct. 

Protected beliefs are set out in the Equality Act but the category 
‘philosophical beliefs’ is undefined. Case law has said this 
can cover climate change, fox hunting and a belief in Scottish 
independence. Given it has been said such beliefs must concern 
a weighty and substantial aspect of human life, perhaps veganism 
will quality.

It is really important to stay ahead with employment law and 
legislation and we are happy to guide businesses through it. 

According to statistics over the next few years it is likely that more 
young people entering the workplace will be vegan or vegetarian, 
so acting now will help to ensure people are protected and 
businesses are aware of their responsibilities.

Amanda Finn can be contacted at a.finn@gullands.com 

Over 4 billion people worldwide use 
the internet and 3.2 billion are on 
social media therefore charities of 
all size need to carefully consider 
their own digital presence and the 
skills of their teams and trustees 
to widen the audiences they 
reach and therefore increase their 
ability to reach out, communicate, 
fundraise and deliver their 
objectives. Having a good 
understanding of the Charity Digital 
Code of Practice and how it can be 
used is really important to assess 
your existing digital policies and 
procedures and highlight where 
improvements can be made.

The UK’s first Digital Code of Practice for 
charities was launched in late 2018, and 
provides practical advice for charities both 
large and small Categorised by those with 
incomes under £1m and over £1m on how 
to improve their digital capabilities. This 
code follows on from a report from Lloyds 
Bank that showed less than half of charities 
have access to the full range of basic 
digital skills needed for them to remain 

relevant and prosper in the digital age. It 
also found that often it is charity leaders 
that lack the confidence to implement the 
necessary changes.

It is hoped that charities will use the 
code as a ‘practical tool’ to identify what 
they are doing well and any gaps they 
need to address. It is envisaged that the 
organisations using digital will also regularly 
review their progress against the Code.

The Code sets out seven key principles for 
all charities to address:

1. Leadership Charity leaders must lead 
on digital as a way of helping their charities 
be relevant and sustainable. They must 
understand its relevance to the strategy 
and governance of the charity to help them 
to realise their vision.

2. User led Charities should make the 
needs and behaviours of beneficiaries and 
other stakeholders the starting point for 
everything they do digitally.

3. Culture Charities’ values, behaviours 
and ways of working should create the 
right environment for digital success.

4. Strategy Charities’ strategies should 
be ambitious about how they can use 
digital to achieve their vision and mission 
increasing the impact and sustainability of 
their activity.

5. Skills Charities should aim for digital 
skills to be represented at all levels of the 
organisation.

The code identifies both technical and soft 
skills as being important to charities as well 
as the confidence, motivation and attitude 
of the people leading and volunteering.

6. Managing risk and ethics Charities 
need to determine and manage any risks 
involved in digital.

7. Adaptability Charities will need to adapt 
to survive and thrive as digital affects how 
everyone lives and works.

If you haven’t looked at these principles 
or the full code yet, it is important to 
familiarise yourself with it. If you would like 
to discuss how the code impacts on your 
policies or procedures please get in touch 
with our team.

Marianne Webb is a Partner at Gullands 
m.webb@gullands.com

Have you read the 
Charity Digital 
Code of Practice?
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In the heart of the county town

No fault 
divorces 
to be 
introduced
The Government has announced 
that no-fault divorces are to 
become law in the UK as soon 
as parliamentary time becomes 
available. This follows a widespread 
consultation which took place in 
2018 on reforming the law, and 
there was considerable support for 
changes to be made, to help make 
divorce less confrontational and 
acrimonious.
The new legislation will remove the need 
for a separating couple to wait for up to five 
years or allocate blame for the end of their 
marriage.

Currently under the Matrimonial Causes Act 
1973 in England & Wales, anyone seeking 
a divorce must be able to prove that 
their partner is at fault for the end of the 
marriage through either adultery, desertion 
or unreasonable behaviour or if both 
parties agree after two years of separation. 
Otherwise they have to wait until they have 
been living apart for five years.

The Government also plans to:

• Allow couples to give notice jointly.
•  Allow joint applications to become sole 

applications and vice versa.
•  Remove the ability for one person to 

contest a divorce.
•  Retain the two-stage process of decree 

nisi and decree absolute.
•  Introduce a minimum timeframe of 

six months from petition to decree 
absolute.

•  Modernise the language used in the 
divorce process.

These changes would also apply to the 
dissolution of civil partnerships.

Julie Hobson, Partner at Gullands Solicitors 
comments: “For a long time there have 
been calls to change the divorce laws 
here in the UK for the wider benefit of 
the family, as if divorce is made a less 
acrimonious process, former spouses could 
be encouraged to make more rational and 
reasonable decisions regarding the day to 
day care of any children of the marriage 
and the division of finances. It is hoped 
the introduction of no-fault divorce means 
couples are less likely to become enemies.”

The UK Government has been slow to 
make changes to its divorce laws despite 
pressure from the legal sector. Sweden for 
example introduced no fault and mutual 
divorce back in 1973. 

Julie Hobson concludes: “Anything which 
helps remove the anger, frustration and 
tension for divorcing couples can only be 
a good thing, allowing family solicitors 
to mediate and help an agreement to be 
reached. Rather than fighting over every 
point, efforts can be focused in the future 
on reaching a beneficial solution for all. This 
will help to enable everyone to move on 
with their lives and for a family with children 
to still function in the future without a 
process that currently encourages hostility.”

Julie Hobson can be contacted at 
j.hobson@gullands.com

Gullands can trace its roots back over 100 years and we 
have been at our Mill Street offices since the late 1940’s, 
building our offices on the site of the previous buildings 
which were destroyed during the war. We are delighted to 
continue to support the town centre and the many other 
businesses here. 

Many of the other firms of solicitors once located in the town have now 
moved out however we are here to stay. It is convenient for clients to pop 
in and see us and of course for staff. We are proud to be a part of some 
exciting initiatives which are helping to shape the town centre and will 
encourage more visitors. 

What is new in the town? Maidstone Borough Council has ambitious 
aspirations for the borough, its people and in particular the town centre.

The programme of public realm improvements and the redevelopment of 
several major sites are under way to help boost the vitality of the town and 
enhance the appearance and accessibility of the streetscape. 

The public realm will help create a sense of place, providing connections 
to local historic and cultural elements, as well as providing a safe and 
attractive environment for the public who visit, live and work in Maidstone. 

The current phase consists of £3million invested in Week Street and 
Gabriel’s Hill/Lower Stone Street, down to the junction with Palace Avenue. 
The designs incorporate ‘squares’ at key junctions along the roads to link 
with side roads. The changes will also see the creation of a level surface 
throughout, giving a more pedestrian feel. 

These comprehensive public realm improvements are due to be completed 
by 2019. As a result of the regeneration, the connectivity and aesthetics of 
Maidstone town centre will be enhanced, enabling it to maintain its place as 
one of the premier town centres in Kent. The project will deliver a distinctive, 
safe and high-quality place that befits a 21st Century County Town. There 
are also some other exciting projects and developments we are working 
on including an exciting exhibition coming to Maidstone Museum in the 
Autumn, so watch this space!

Heart of Kent Hospice brings 
first-ever art trail to Maidstone
We are delighted to be the very 
first business in Maidstone to sign 
up to support a spectacular, public 
art installation, which is coming to 
the town in the summer of 2020. 
The initiative is a collaboration 
between Heart of Kent Hospice, 
creative event producers Wild in Art 
and independent children’s books 
publisher Andersen Press.
The star of this first-ever sculpture trail in 
Maidstone is Elmer the Patchwork Elephant 
and he will be joined by a whole herd of 
brightly coloured sculptures across the town. 

Elmer, who turns 30 this year, is one of 
the most iconic and widely read children’s 
book series of all time. From June until 
September 2020, a herd of beautifully 
decorated Elmers will march off the 
page and onto the streets of Maidstone, 
providing a stunning tourist attraction in the 
town for the public to enjoy. 

Each Elmer will be uniquely designed by 
a different artist, and the Hospice aims to 
have over 40 Elmer sculptures available for 
sponsorship in iconic locations around  
the town. 

Sarah Pugh, Chief Executive of Heart of 
Kent Hospice, commented: “We’re really 

excited to bring this high quality, temporary 
tourist attraction to the community we serve 
and, who in turn, generously support us. 

“Elmer’s Big Heart of Kent Parade will bring 
together all areas of the community to put 
Maidstone on the map, showcase the wealth 
of talent in the area and contribute to the 
economic, cultural and social life of the town, 
whilst at the same time raising valuable funds 
and the profile of the Hospice.”

Charlie Langhorne, Director of Wild in Art, 
added: “By joining forces with Andersen 
Press and creating a blank 3D canvas 
inspired by the famous patchwork elephant, 
we just know that this big parade will have 
a positive impact on Maidstone’s residents 
and visitors, and of course Heart of Kent 
Hospice.”

Blair Gulland attended the launch in March 
and comments: “This is a fantastic initiative 
to bring colour to the streets of Maidstone 
and encourage people into the town centre 
to see them. At a time when high street 
businesses need all our support, this is a 
great idea and will also raise much needed 
funds to continue the work of Heart of Kent 
Hospice. I can’t wait to see the design of 
the Gullands Elmer.”

Businesses are invited to register their 
interest in a partnership or sponsoring a 
sculpture by emailing elmer@hokh.co.uk.



Earlier this year we teamed up with Caxtons, Wilkins 
Kennedy and Ebbsfleet United Football Club to sponsor and 
host the first Ebbsfleet Executives Club networking meeting, 
held at the Kufflink Stadium, Ebbsfleet.
Around 80 local business executives heard from Ian Piper, Chief Executive of 
Ebbsfleet Development Corporation.

Ebbsfleet was the first new garden city to be designated in more than 100 
years the first, Letchworth Garden City, was established in 1903 by the 
Garden City movement founder, Ebenezer Howard.

The Corporation has received £300m capital funding from government and 
the garden city area encompasses parts of Dartford and Gravesham. Before 
Ebbsfleet Development Corporation (EDC) was set up in 2016 there had 
been active development proposals for the area stretching back 20 years, 
but not much progress had been made.

The ambitious new garden city proposals includes: 15,000 homes, 30,000 
jobs, seven new city parks and provision for health, education and community 
services plus a new city centre. Progress over the past four years has been 
made with 1,300 homes built and, detailed planning for a further 2,500. 

Everything is on target for the first school, pub and hotel to be completed this 
year plus 525 homes to be built in 2019 with more than over 700 planned for 
next year and so on until the full complement of 15,000 is complete.

The speaker at our second networking event held in May was Martin Garside, 
Public Affairs Manager at Port of London Authority who spoke about The 
Thames and the Port of London today, giving a fascinating insight into the 
challenges of managing one of the world’s busiest waterways.

If you are interested in coming along to these events contact  
Daxa Broadbank d.broadbank@gullands.com 

www.gullands.com
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Whatever your age, there are many 
benefits to singing in a group. They 
include many which are health related 
and there are many papers to support 
this, as well as the opportunity to get 
out, meet new people and form new 
friendships.  

Canterbury Cantata Trust is working locally to run 
and support local singing groups which enable a 
range of people to sing regularly and their Amici 
Chorus is a large community choir which meets 
weekly in Canterbury. They also run Monday Music 
which is a group that also meets weekly as a mental, 
spiritual and vocal workout for improved wellbeing.

Sing to Beat Parkinson’s is an initiative by the 
Trust which is supporting people with Parkinson’s 
Disease and this has now grown to include 20 
groups and they are aiming for 50 by the end of 
2020, across the country.

The Sing to Beat brand is increasingly connected 
with broader singing health and wellbeing groups 
that don’t have a Parkinson’s focus such as a new 
group with Chronic Obstructive Pulmonary Disease. 

The Trust is in receipt of a five-year grant of £50k 
per year from Oak Foundation, which will enable 
them to spread the Sing to Beat groups more 
widely. The initial plan is to strengthen their regional 
presence in Kent and aim to ensure that no-one 
in Kent is more than 20 miles from a Singing and 
Health group by the end of 2021. 

Blair Gulland is a trustee of the Canterbury Cantata 
Trust and comments: “The Trust enables people of 
all ages to sing for pleasure, for health, friendship 
and for the enjoyment of others through events 
and performances. There are groups to suit many 
people, so an opportunity for a wide number of 
people in the county to get involved.”

Further details about groups and events can be 
found at www.canterburycantatatrust.org.uk/

Ebbsfleet 
Executives Club

Sing to 
Beat

Father and son James and Ben Shiells 
not only work together at Gullands, but 
on 19th May they they walked 26.2 miles 
from the Tower of London, starting at 
8am and finishing at Ellenor Hospice in 
Coldharbour Road, Gravesend later the 
same day.

Ben Shiells comments: 

“Dad and I are both keen walkers and Ellenor 
Hospice is a fantastic organisation, helping many 
local families so we hope to raise as much as 
possible for them. We are grateful to our colleagues 
at Gullands for their donation and luckily didn’t get 
any blisters on the way!”

Walking 
for the 
hospice

Running for a 
good cause
Gullands Solicitors was delighted to sponsor Susie Butler who 
took part in The 2019 London Marathon, her first marathon 
which she ran to celebrate her 40th birthday and to also raise 
funds for The Dementia Revolution. 

Susie is the Estates Manager at Hidden Hearing, a Maidstone organisation and 
Gullands’ client. Hidden Hearing also support Alzheimer’s Research UK and the 
work that they do to try to find a treatment and ultimately a cure for Alzheimer’s. 

This year ARUK and The Alzheimer’s Society have teamed up for a year-long 
campaign called The Dementia Revolution. The Dementia Revolution is the 2019 
headline charity for the London Marathon and they have made a great film to say 
thank you to the 2,000 London Marathon runners like Susie, who have helped 
them to raise over £3m. www.dementiarevolution.org Susie has personally 
raised £3,300 https://uk.virginmoneygiving.com/SusieButler



Gullands Solicitors are Authorised and Regulated by the Solicitors Regulation Authority. Number 50341
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This newsletter is intended to 
provide a first point of reference 
for current developments in 
various aspects of law. It should 
not be relied on as a substitute 
for professional advice.

We are delighted to 
once again support the 
Changeling Theatre’s open-
air performances and this 
year there are a number of 
dates and venues around the 
county and London where 
you can see one of their 
performances of Nell Gwynn, 
a play by Jessica Swale or 
Shakespeare’s Winter’s Tale. 

“They’ve disgraced our trade. 
Ruined our art. They put a 
woman on the stage!”

London, 1660, King Charles II has 
exploded onto the scene with the love 
of all things loud, extravagant and sexy. 
And at Drury Lane a young Nell Gwynn is 
causing stirrings amongst the theatregoers. 
Nell Gwynne charts the rise of an unlikely 
heroine, from her roots in Coal Yard Alley, 
to her success as Britain’s most celebrated 
actress, and her hard-won place in the 
heart of the King. But at a time when 
women are second class citizens, can 
her charm and spirit protect her from the 
dangers of the court?

 ‘It is required, you do awake 
your faith.’

The Winter’s Tale, a wonderful fairy story 
set in Sicily and Bohemia. Leontes has 
everything a man could want, Wealth, 
power, a family that loves him and friends. 
But he is not at peace. Inside he harbours 
a bitter jealousy that drives him to destroy 
all he holds dear. Many years later, in a 
distant country, a journey begins that 
may ultimately heal his pain and reunite 
his family. With all the crazy antics of the 
Changeling magic, plus beautiful costumes 
and just hint of …ABBA

Blair Gulland comments: These are always 
wonderful summer performances against 
the back drop of beautiful settings, such as 
Boughton Monchelsea Place or Belmont 
House and gardens. If you haven’t been 
to one of their performances previously, I 
would urge you to go along. Tickets can 
be bought at www.changeling-theatre.
com/tickets/  

Changeling 
Theatre summer 
2019 programme

New 
partners 
announced
Gullands is delighted to 
announce the promotion to 
partner of Marianne Webb and 
Catherine Lloyd.
Marianne is now head of the commercial 
department which she joined as an associate 
solicitor in 2015. Marianne specialises in 
Charity Law, Commercial Property and 
general Commercial Law.

Catherine Lloyd is a partner in the Corporate 
and Commercial departments and joined the 
firm in 2016 as an associate solicitor. Catherine 
has a wide range of experience of non-
contentious commercial property work acting 
for local authorities, developers, corporate 
landlords and commercial occupiers.

John Roberts, Managing Partner comments: 

“I would like to thank both Marianne 
and Catherine for their hard work to 
date and formally welcome them to the 
partnership. They have both made a 
significant contribution to Gullands in the 
short time they have been with us and 
we look forward to them playing a more 
prominent role in shaping and steering 
the future of the firm.” 


