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Welcome to

InBrief
Spring is well and truly here and we have
a number of seminars and events planned
by various departments in the coming
weeks, which you will read about in this
edition. All are free to attend and we
welcome you along to them.
Planning ahead for the future is a key
message for all our private clients and
don’t forget to keep your Will up to date
too, especially in light of the recent ruling
in Ilot V The Blue Cross and Others,
outlined on page 5.
Gullands has recently brought the services
it provides for business clients under
one roof in our newly launched Business
Hub. Find out how we can provide a
comprehensive range of legal services for
your business, whatever its size.
There is also news on page 9 of a recent
report published by the House of Lords
inquiry into the Licensing Act 2003 and
future proposals, which may affect many
clients in the hospitality sector.
The Gullands’ team have also been out
and about at many charity events and one
which many of you could also take part in,
is the forthcoming KM Charity Team Walk
from Mote Park in Maidstone to Leeds
Castle (as featured on the front cover) and
return. This glorious walk takes in some
lovely countryside and is a distance which
most amateurs can manage. The event
concludes with a BBQ back at Mote Park
and we would welcome you to join our
team for the day. You can also choose
which organisations to fundraise for.
Finally, find out more about John Roberts
in our staff profile. John is the Managing
Partner and the head of our Criminal Law
department and deals with many difficult
and complex cases.
I hope to see you at some of our events
this spring/summer.

Blair Gulland
Chairman
Gullands Solicitors
b.gulland@gullands.com

www.gullands.com
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Later-life divorce

is it ever too late to separate
and on what grounds?

Going through a divorce can be a painful process
whatever your age, but separating later in life can be
even more challenging. The over 50s are now twice as
likely to divorce today compared to during the 1990s.
It is important that couples understand the implications
of divorcing later in life.
Many cases of later life divorce will be the end of a long marriage. In
those cases the husband may have been the main breadwinner with
the wife taking on the role of main child carer and homemaker. In these
cases, the general principle of the court is that these contributions
are equally valid, leading to an equal division of the assets, including
pensions even if solely in the name of the husband.
For other couples, this could be the end of a second or subsequent
marriage, usually shorter in length, and the division of assets can
be more complicated. There may be numerous factors for the court
to consider, for instance, the assets both parties brought to the
relationship, dependent children of this and previous relationships and
the future pension needs for both party.
Many people tend to focus on the financial aspects of a divorce in
later life but a recent court ruling suggests they should also look more
closely at the basis for the divorce.
In an interesting and what can be described as an unusual Family Court
ruling, which was backed by the Court of Appeal earlier this year, a
woman who says she is in a desperately unhappy marriage has lost a
case to allow her to divorce her 78-year-old husband.
The couple married in 1978 and the Court heard that the woman,
Mrs Owens, said the marriage had broken down and she was left in a
‘wretched predicament locked in a loveless marriage’. Her husband
disagreed, and defended the divorce, saying the couple still had a few
years to enjoy.

Mrs Owens eventually made 27 allegations about the way her husband
had treated her including that he was ‘insensitive’ and she was
‘constantly mistrusted’ and felt unloved. In the original Family Court
ruling, Judge Robin Tolson refused to grant the divorce petition on the
basis her allegations were ‘of the kind to be expected in marriage’ and
did not produce sufficient evidence of unreasonable behaviour.
The Court of Appeal agreed, with Sir James Munby saying Judge
Tolson had correctly concluded that the marriage had not ‘in law’
irretrievably broken down. Sir James added ‘Parliament has decreed
that it is not a ground for divorce that you find yourself in a wretchedly
unhappy marriage, though some people may say it should be’. All the
Judges indicated that they were unhappy with the decision they had
to reach, and this has led to greater discussion about change being
needed to our divorce laws, to bring in “no fault” divorce and we await
developments with interest.
For now, when you apply for a divorce you must prove your marriage
has broken down and give one of the following five reasons:
• Adultery
• Unreasonable behaviour
• Desertion
•	You have lived apart for more than two years and both agree to the
divorce.
•	You have lived apart for at least five years, even if your husband or
wife disagrees.
With so many issues to consider around divorce at whatever your age
or stage of your life, it is best to take independent legal advice as early
as possible, so you understand clearly your position and how to move
forward to achieve a satisfactory outcome.
Julie Hobson can be contacted at j.hobson@gullands.com
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European Court
rulings on workplace
headscarves
The European Court of Justice has ruled that businesses can ban
the wearing of Islamic headscarves, but only as part of a general
policy barring all religious and political symbols. These long
awaited rulings on the cases involving two women – from France
and Belgium, is hoped to bring greater clarity for business owners
across Europe.
The Court ruling said: “An internal rule of an undertaking which prohibits
the visible wearing of any political, philosophical or religious sign does not
constitute direct discrimination.”
In the Belgium case, Samira Achbita was a receptionist for the Belgian
branch of G4S, the London outsourcing and security firm. She had worked
for the company for three years before she decided she wanted to start
wearing a headscarf at work for religious reasons. In June 2006 she was
sacked for refusing to take off the headscarf. The company said she had
broken unwritten rules prohibiting religious symbols.
The court ruled in this case that: “G4S’s internal rule refers to the wearing
of visible signs of political, philosophical or religious beliefs and therefore
covers any manifestation of such beliefs without distinction. The rule treats
all employees to the undertaking in the same way, notably by requiring them,
generally and without any differentiation to dress neutrally.”
In the French case, Asma Bougnaoui, a design engineer was sacked from
Micropole, an IT company after a customer complained that his staff had

www.gullands.com

been embarrassed by her headscarf whilst she was on their premises to give
advice. She had been told before taking the job that wearing a headscarf
might pose problems for their customers.”
In this case the Court upheld the view that she had suffered discrimination
and was “professionally competent” and was sacked only because she had
refused to remove her headscarf, saying: “Customers’ wishes not to be
served by a worker wearing a headscarf did not give companies a get-out
clause from EU anti-discrimination law”.
It went on to say: “However, in the absence of such a rule, the willingness of
an employer to take account of the wishes of a customer no longer to have
the employer’s services provided by a worker wearing an Islamic headscarf
cannot be considered an occupational requirement that could rule out
discrimination.” The ECJ did not rule on whether Ms Bougnaoui’s dismissal
was based on her failure to observe company policies and said this was a
matter for the French Courts to determine.
Where there is a ban on all employees wearing religious or political symbols
based on a general company rule of religious and political neutrality, it must
be applied equally to all staff. It is a reasonable aim for a business to have
which is consistent with equality and human rights law. I would recommend
all businesses review on a regular basis all policies for staff and how they
ensure the equal enforcement of them.
Amanda Finn can be contacted at a.finn@gullands.com
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Surprise increase in Probate fees
surprisingly dropped
The surprise increase in Probate fees announced in the
spring budget and which was due to come into force in May
2017, has now been surprisingly dropped. This is due to the
announcement of the General Election on 8 June, as there is
not going to be sufficient time to get the Bill through Parliament.
It is unclear at this stage whether, if the Conservative
Government is re-elected, it will still progress.

or grandchildren. The new rate will not apply if property is left to nieces
or nephews or brothers or sisters. It is also not available if the property is
being left in Trust.

Other good news is that from 5 April 2017, each individual can claim an
additional allowance of £100,000 to offset the sale of a family home on
death on top of their existing £325,000 inheritance tax exemption. By
2020 this will rise to £175,000 allowing a couple to pass on £1 million
estates tax free.

I suspect there are many people who will have Wills which are out of
date and specialist advice should be sought on the best way to plan for
these new rates.

These new rules need careful reading as this new allowance is only
available if the property has been the person’s main residence at some
point and is being inherited by children, stepchildren, adopted children

Estates worth more than £2 million will see a ‘claw back’ on this
Inheritance Tax relief losing £1 of the allowance for every £2 in extra
wealth. Business owners are also likely take an extra hit because of this
new rate.

The old saying of the only two things in life of which we can all be certain
– death and paying taxes is still true, but all this uncertainty makes estate
planning difficult and also something which should be regularly reviewed.
Alex Astley can be reached at a.astley@gullands.com

Win for charities in
Inheritance case ruling
In the long running case of Ilot V The
Blue Cross and Others, the Supreme
Court has ruled in favour of the
charities that were originally named in
the Will of Mrs Melita Jackson.
It was her estranged daughter Mrs Heather Ilot
who had challenged the Will. The mother and
daughter had disagreed of Heather’s choice of
husband and the estrangement lasted 25 years
until Mrs Jackson’s death in 2004. Since then,
the case has dragged on through the lower
courts for a number of years until it’s conclusion
in March 2017.
According to Lady Hale in Para 49 of the ruling,
the case ‘raises some profound questions about
the nature of family obligations, the relationship
between family obligations and the state, and
the relationship between the freedom of property
owners to dispose of their property as they see
fit and their duty to fulfil their family obligations.
All are raised by the facts of this case but none
is answered by the legislation which we have to
apply or by the work of the Law Commission
which led to it’.
Nonetheless, the Supreme Court decision is
seen by many to have bolstered the principle
of testamentary freedom, the right for people

to choose who should benefit from their estate
after they die, something for which Lady Hale
noted there is ‘strong emotional support’
in society, and which is ‘linked to ideas of
individualism and human rights’.
The Supreme Court has also highlighted the
public benefit in charities being gifted monies,
and this will no doubt enable testators to remain
a little more confident that their wishes will
indeed be respected after their death.
However, as the law stands in its current form,
the risk remains for those of us administering
estates of there being claims made from
individuals, who have been expressly disinherited
by the deceased.
What will no doubt happen again unless the
law is changed, is that there will continue to
be misery for those who have recently lost
loved ones, through them being denied closure
and being compelled to engage in costly and
potentially protracted litigation.
It is therefore better to take steps to ensure your
final wishes are clearly communicated to all
potential beneficiaries when you make your Will,
to help avoid this situation arising in the future.
Alex Astley can be reached at
a.astley@gullands.com
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Get the best legal advice from
Gullands’ new Business Hub
Gullands Solicitors offers a full range of legal services for
businesses under the umbrella of our recently expanded
Business Hub. Our team of experienced solicitors will
work together to provide the best and most cost effective
solutions to your legal needs. Whether you are just setting
out on your journey running a business, or if you are an
established business looking for a fresh approach, we can
meet all of your legal requirements.
Smart advice
Straightforward and smart advice. We will provide an honest assessment
of your legal needs and a proactive plan for meeting them. We are an extra
resource for you and your team, on hand to give you and your business
the right advice, when needed.
Available and responsive to your needs
Our lawyers are easily accessible either in person, by phone or email. We
provide our clients with a fast response and will always ensure that your
deadlines are met on time.
Cost effective and transparent billing
We will clearly set out the options available to you, the work we will carry
out for you to get the job done and how much it will cost. We will keep you
updated on the sometimes unforeseeable circumstances that might impact
on costs.
Friendly and approachable
We are a friendly and approachable team interested in your business being
a success. We invest our time in building great relationships and will keep
you up to date with news that may be of interest to you about the law and
the sector you work in.

www.gullands.com

Experts in our field
Don’t just take our word for it, both The Legal 500 and Chambers and
Partners directories give our solicitors and practice areas a great ranking. We
will build up a detailed understanding of your business so we can tailor our
advice for you.
•
•
•
•
•
•

Business defence
Charity Law
Commercial Law
Construction Law
Commercial Disputes
Corporate Finance

•
•
•
•
•
•

Licensing
Mergers & Acquisitions
Management Buyouts
Business sales
Employment Law
Insolvency

Whatever stage you are in the business cycle, contact us today to see
how we can meet your legal needs business@gullands.com or call
01622 689700 www.gullands.com
The Business Hub team:
Sarah Astley
s.astley@gullands.com
01622 689727

John Holder
j.holder@gullands.com
01622 689775

Dudley Cramp
d.cramp@gullands.com
01622 689734

Marianne Webb
m.webb@gullands.com
01622 689765

Amanda Finn
a.finn@gullands.com
01622 689795

Abbe West
a.west@gullands.com
01622 689716
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Typical
life cycle of
a business
Gullands’ new Business Hub
practices a wide range of business
law – helping you and your business
at every stage of its lifecycle.
Inception
On starting up a business, you need to
consider whether you intend to operate as a
sole trader, a traditional partnership, a limited
liability partnership or a limited company. The
great advantage of the latter two options is that
your personal assets are unlikely to be called
upon to satisfy any of the business’ liabilities.
You will however have to comply with the legal
formalities of running such entities, which will
have cost implications and there will be tax
considerations to be addressed.
If you are going into business with someone
else, you should enter into an agreement with
them setting out matters such as how the
business should be run, how the finances should
be dealt with and how you may withdraw from
the business. It is import to decide these matters
at inception while you are still friends because,
if things go wrong, it may be costly to extract
yourself and your finances.
Hiring an employee
Before advertising make sure those involved in
the recruitment process have an understanding
of equal opportunities and draw-up a job
description and a person specification.
Think carefully when writing the advert.
Protection from discrimination because of a
protected characteristic covers all areas of
employment, including job adverts. Ensure any
employees absent from work (including women
on maternity leave or those on long-term sick
leave) are informed of the vacancy to enable
them to apply.
Use a standard application form to enable
individual applicants’ answers to be directly
compared against the selection criteria more
easily and help avoid potential unlawful
discrimination claims. Draw up a shortlist using
the same criteria used in the job description and
person specification. Every applicant should be
marked against the same criteria.

If a business is making redundancies, it must
consider applications for suitable vacancies
from employees selected for redundancy ahead
of external applicants. Women selected for
redundancy while on maternity leave are entitled
to be offered a suitable alternative vacancy
(where one is available) in priority to other
potentially redundant employees.
In the interview, ideally, all shortlisted candidates
should be asked the same or similar questions
to allow answers to be compared and to
avoid the possibility of a discrimination claim.
Avoid asking questions about a candidate’s
personal life unless they are directly relevant to
the requirements of the job. Keep a paper trail
throughout the process to demonstrate how
the business reached its decision to select the
successful candidate.
Make a written offer to the successful
candidate. Consider whether to set a time limit
for acceptance and specify that acceptance
should be in writing. A business can make the
offer conditional on a range of criteria, provided
they are not discriminatory. Before making a
job offer, ensure the applicant confirms they are
not bound by any restrictive covenants from
their previous job; otherwise the business could
be sued by their former employer. Restrictive
covenants are used in employment contracts
to protect an employer’s business by restricting
the activities of an employee, generally after
employment has ended.
Development
All businesses will need to contract with others,
be they customers or suppliers. As the business
grows, the contracts will increase in value.
That equates to an increase in exposure in the
event of a default by either party. It is advisable
to review all contracts carefully before they are
entered into. In particular, you should consider
limitations of liability on either side in light of
the implications of a default. Today much of
business is conducted via the internet. The
same considerations apply although they are
often forgotten in the immediacy of the medium.
You should be careful to ensure that your terms
and conditions apply where required. Your
contracting party may seek to impose their own
provisions. Careful drafting will avoid problems.

Inception

Hiring
employees

Exit

Business
Lifecycle

Expansion

Development

Expansion
You may need to seek investment as your business
expands. This could be by way of bank finance
or loans from third parties. The lender is likely to
seek some additional security. This could be by
way of a debenture or mortgage. Alternatively,
guarantees may be demanded. The implications
of security should be considered carefully and the
documentation reviewed prior to completion.
Exit
A key issue in the life cycle of a business is how
and when you exit. It could be by way of a sale to
a third party, a management buy-out, a flotation
on the stock market or a winding up. The process
needs to be managed to protect your interests.
You may be asked to stay on for a hand-over
period or to take deferred consideration dependent
on the future profits of the business. All such
arrangements must be structured to ensure that
the desired outcome is reached. The buyer will
undoubtedly seek some assurances as to the
assets of the business and its liabilities following
an extensive review process called Due Diligence.
The information provided is obviously confidential
and it would be prudent to impose a duty of
confidentiality at the outset. Such a duty could
be coupled with a period of exclusivity during
which you would not speak to any other potential
purchasers. The Due Diligence process can be
onerous and time consuming and it is advisable to
seek legal assistance. Such involvement will ensure
that potential issues are identified at an early stage
which avoids delays at a later date. It also results
in your lawyer being aware of all the facts which is
vital in protecting you from future liabilities under
the assurances as to the assets and liabilities.
The most important stage of your exit will be the
successful negotiation of the terms and legal input
cannot be sought too early.
For advice on your business interests at
whatever stage of the cycle they are, contact
business@gullands.com
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L-R: Simon Daniel and Paul Mannering

Come on
you Stones!
Maidstone United’s rapid rise through
the lower leagues into the Vanarama
National League has astounded many
people, but the last five years have
seen fantastic success for the club
and Gullands is delighted to be a
major sponsor during this period
and beyond.
The club has recently unveiled its brand new
1,760 capacity safe standing terrace, the
second only of its kind in the country and we
paid them a visit, to see how it will make a
difference to the club and its future.
Simon Daniel Commercial Manager MUFC
comments: “Home crowds are already
increasing by an extra 500 per game plus there
is extra capacity and facilities provided for
visiting fans. There is a different atmosphere in
the ground – ten times better and we are seeing
more families coming into the new stand.”
It is hard to believe that all this progress has
taken place in just five years with average
crowds rising from an expected 800 to a
possible 4,290 now. This additional income
will enable the club to continue growing, with a
further two stands planned in the future.
Simon continues: “We are one of the best
supported clubs in the division and we are

www.gullands.com

doing all we can to ensure that we maximise
revenue for the club from every opportunity.
The investment into our facilities means we can
hire them out for many different activities, for
example there are 67 local cup finals booked
on our new £200k pitch, including schools,
Saturday and Sunday leagues and with our
regular bookings, the pitch is booked six months
ahead till September. We would like to hire out
our lounges for more events, we have fantastic
facilities with the Gullands Lounge and the
Spitfire Lounge. There is also the chance for
other local businesses to show their support
with the advertising boards in the new stand,
although these are selling fast.”
Paul Mannering practice manager at Gullands
comments: “We are delighted to have watched
Maidstone’s progress and we hope this
continues year on year. They have worked
incredibly hard and are maximising every
opportunity to turn the fortunes around for the
club and there is a real buzz in the town about
having a successful local team again. We wish
them well for the remainder of this season, it
looks as though they have secured their place
in the Vanarama National League for 2017/18,
which is a fantastic achievement.”
Gullands is teaming up with Maidstone United to
offer season ticket holders of the club a special
discount card which will be available from this
July. For more details visit www.gullands.com

Gullands’
joint seminar
with Base
Quantum
Gullands is co-hosting a free seminar with
Base Quantum on construction payment
disputes and how to avoid them. The
seminar takes place on Thursday 18 May,
from 4pm at Maidstone United Football
Club. David Brown, partner and head of the
construction department at Gullands will be
joined by Daniel Miles and Danny Frost from
Base Quantum.
This is an opportunity to hear presentations
from the three and for questions on this and
other related construction subjects and for
networking with industry colleagues. For a
place or further details, contact
l.smith@gullands.com
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Major overhaul of
licensing laws proposed
The Chair of the House of Lords inquiry into the Licensing Act 2003
has described the current legislation as ‘fundamentally flawed’ and
in a report published 4 April 2017, it has recommended a number of
proposals to help to fix it.
The ten-month inquiry has seen the Government, police, pub industry leaders
and trade bodies all give their views on the effectiveness of all aspects of the
legislation.
Under fire in the report are local authority licensing committees and it
recommends that licensing in the future comes under the jurisdiction of planning
committees. It says: “The planning system is well suited to dealing with licensing
applications and appeals and the interests of local residents are always taken
into account.”
The report has covered a wide number of other issues including late-night
levies, early morning restriction orders and licensing of airport pubs and bars
but they have sounded caution on other proposed licensing regulations. The
report goes on to say: “the late night levy has failed to achieve its objectives and
should be abolished.”
Other proposals looked at were minimum unit pricing, which is under proposal
in Scotland and the committee has concluded if the policy is successful there, it
should be introduced in England and Wales.
The Home Office now has two months to respond to the House of Lords report
and recommendations, which will then be debated in the Lords.
Leroy Bradley, partner at Gullands Solicitors, comments: “This report has
been very thorough in its approach and there are a number of wide ranging
recommendations. If anyone has any questions about any aspect of their
current premises licence or are considering applying for a new one, I am happy
to discuss their requirements with them and how they may be affected by these
new proposals in the future, if adopted into law.”
Leroy Bradley can be contacted at l.bradley@gullands.com

Gullands’ Andrew
Clarke takes
centre stage in
mock trial
Gullands’ Associate Andrew Clarke took
part in a mock trial at the Kent County Show
Ground on 22 March 2017 for members of the
Institute Occupational Safety and Health (IOSH),
Europe’s leading body representing those
working in these areas.
The trial centred on the civil claim of an injured worker
arising from a previous criminal trial and Andrew spoke on
the journey from the business receiving the letter of claim to
the civil trial taking place. Delegates were treated to a lively
courtroom experience, hearing from both Andrew Clarke
and Laura Phillips, Barrister at Six Pump Court. Retired
District Judge Edwina Millward presided over the trial.
Andrew Clarke comments: “This was a fantastic opportunity
for delegates to hear the details of a real case from all
angles and follow it through the various steps through to
final conclusion. This was very much a worst-case scenario,
which many businesses would be keen to avoid and I hope
it has given IOSH members and those with a responsibility
for accident investigation, insurance or civil claims
management an insight into what can happen and how the
matter should be dealt with.”
Andrew Clarke can be reached at a.clarke@gullands.com
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Important painting
returned to Mote Park
Blair Gulland, Chairman of Gullands Solicitors has helped to ensure the return of a
very important painting of Viscount Bearsted to Mote Park, Maidstone in his role as
Trustee of the Maidstone Trust.
The Gullands team at Agri Expo – Abbe West,
Andrew Clarke, Paul Burbidge and Ben Gallafant.

Agri Expo 2017
Gullands once again had a stand at Agri Expo
which took place on a rather chilly 1st March
at the Kent County Showground. The event as
always was very well attended by the farming
community and its advisors and suppliers from
across the South East.
Paul Burbidge, Partner at Gullands
commented: “It is always great to catch up
with our farming clients and friends at Agri
Expo and to chat to them about the issues
of the day. Brexit very much dominated
conversations, as farmers are looking ahead to
plan for how it may affect them.”

Growing your
new business for
success
All businesses have to start somewhere, so
to help guide them on their way, Gullands
is co-hosting a free seminar and panel
discussion for entrepreneurs and start up
business owners in their first five years of
operation, looking at the latest financial and
legal considerations that may lie ahead.

Marcus Samuel, Viscount Bearsted was a very important name in British Commerce during
the latter part of the 19th Century and owned Mote House and Mote Park in Maidstone as his
country seat.
Recognising the importance of oil in the world of industry and transportation, he founded the
Shell Transport and Trading Company and built the first fleet of bulk oil carriers. They were the
first to use the Suez Canal.
His enterprise, fame and fortune was matched by his generosity and he is remembered in
Maidstone today in the Bearsted Gallery at the Maidstone Museum, which he paid for in 1923.
He is also remembered for the large and valuable collection of Japanese art, ceramics and
other important artefacts, which today form one of the most important collections in the United
Kingdom outside the Victoria and Albert Museum. These were assembled by Walter, Marcus’s
son who was sent to Japan to deal with the Far Eastern arm of the Shell Enterprise.
The portrait of this great man was discovered in the store at the Maidstone Museum in a rather
sorry state and it has now been fully restored by funds raised through the Maidstone Trust. This
portrait shows Sir Marcus (as he then was) in his robes as Lord Mayor of London in 1902 and
is unique. Sir Marcus was made an Honorary Freeman of Maidstone in 1903. His Company
became merged with the Royal Dutch Oil Company and Royal Dutch Shell became a world
leader in oil production. Shell Oil still proudly has its logo of the Pecten scallop which has been
its trademark since 1904 and brings remembrance of the trade in shells which the Samuel family
ran in London in earlier days.
Having been knighted in 1898, Marcus Samuel became the first Viscount Bearsted in 1921.
The painting has now returned to Mote House and was unveiled in the Romney restaurant on
February 18th. 2017 by Lord Bearsted’s Great-Grandson Nicholas, the 5th Lord Bearsted.
This homecoming was facilitated by kind permission of Audley Homes who now have taken
over and renovated this magnificent mansion in Mote Park along with the retirement village. Blair
Gulland comments: “It has been a pleasure to be involved with the fantastic project to secure
the return of this very important painting of one of Maidstone’s most successful businessmen
to its rightful home. I would urge anyone who is interested in a significant part of our Maidstone
Heritage to visit Mote House to view this large and impressive portrait.”

We will also hear from some of Kent’s brightest
young entrepreneurs on how they are building and
growing successful businesses. Joining us on the
panel are McCabe Ford Williams and Metro Bank.
Date:
Wednesday 17 May 2017
Time:
4.30pm registration and refreshments
5pm: 	Presentations by Gullands Solicitors,
McCabe Ford Williams and Metro Bank
5.45pm: 	Danielle Usherwood, Kent’s Food and
Farming Entrepreneur 2017 and other
new business owners on their advice for
success.
6.00pm: Panel discussion and questions
6.15pm: Drinks and networking
7pm:
Close
Venue:
Darwin Conference Room,
Innovation Centre Medway,
Maidstone Road,
Chatham, Kent, ME5 9FD
RSVP:
l.smith@gullands.com

www.gullands.com

Blair Gulland, second left at the portrait’s unveiling.
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Gullands receives award at
KM Charity Team Awards
Gullands Solicitors has received an award at a ceremony staged
to thank local organisations who have teamed up with a leading
educational charity, which aims to make Kent a better place to live
and work.
Fifty organisations that are critical partners of the KM Charity Team in delivering its
charity fundraising and educational events and services were honoured at the KM
Charity Partnership Awards in March.
The charity stages collaborative fundraising events including the KM Big Bike Ride,
KM Colour Run, KM Charity Walk and KM Dragon Boat Race as well as multiple heats
of the KM Big Charity Quiz around the county, all raising £200,000 for a host of local
good causes.
Many of the partners help the charity with its educational work which includes removing
more than 250,000 school-run car journeys from Kent roads each year, through its walk
to school campaign. Children taking part in the charity’s Buster’s Book Club initiative
collectively read more than two million minutes at home last academic year.

Blair Gulland receiving the KM Charity Team Award on behalf of the firm.

Representatives from businesses that had supported the charity’s work past and present
received a KM Charity Team Partnership Award trophy and framed certificate.
Viscount De L’lsle Lord Lieutenant praised the charity; “The winners help this charity do
a great job. The whole idea of getting local government, the private sector, and charities
together is a real team approach. Some initiatives like the Walking Bus scheme is a
demonstration of good practice and has been taken up all over the country.”
Blair Gulland, Chairman of Gullands Solicitors attended the awards and comments:
“We are once again proud to have teamed up with the KM Charity Team this year and
it is a great honour to receive this award from them. The Gullands team works hard to
support a number of local charities each year.”

Viscount De L’Isle Lord Lieutenant with all of those honoured with
an award.

KM Charity Team Walk 2017
Time is running out, have you signed up to take part?
Come along and enjoy a walk with us and
take part in the KM Charity Team Walk
2017. The walk takes place on Sunday
June 25 and sets off from Mote House in
Mote Park, Maidstone along a picturesque
route to Leeds Castle and back.

KM Charity Walk is staged as a fundraising event
to support the educational services delivered
by the KM Charity Team. Booking charges and
corporate sponsorship, together with the share
of sponsorship raised by participants, is put
towards the educational work of the KM Charity
Team in the county’s schools.

The main 10-mile route leads walkers through
the beautiful Kent countryside, while those who
wish to take on a shorter distance can opt for
a five-mile route and finish at Leeds Castle.
Transport is provided back to Mote Park for
those who want to finish the walk here.

Blair Gulland comments: “We are delighted to
once again be supporting the KM Charity Team
Walk in its 22nd year, it does a fantastic job
raising money which benefits school children
across the county. We would be delighted if
clients and contacts of Gullands want to come
along and join our group of walkers.”

There will be goody bags and medals for all the
walkers on their return, as well as a barbecue.
Participants’ sponsorship proceeds will be
divided with a 70-30 split between the good
cause of their choice and the children’s road
safety work of the KM Charity Team respectively.

You need to register in advance at
www.kmcharityteam.co.uk and use the code
GullandsVIP. You can also choose which charity
you would like to support.
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Recent starters
Gullands welcomes Michelle Pibworth,
Catherine Lloyd & Claire Grylls to the team.

Staff proﬁle
Legal eye on…

Michelle Pibworth, Associate
Michelle Pibworth is an associate solicitor in
Gullands’ established Criminal Law Department.
Michelle has worked in criminal defence since
2009, and during this time has represented
defendants facing a variety of charges ranging
from violence, drug and sexual offences, to theft, criminal
damage and road traffic offences (such as drink driving and
causing death by careless driving).
Michelle is an experienced Magistrates’ Court advocate and
police station representative, as well as being a thorough and
diligent caseworker (having spent several years litigating Crown
Court matters).
Michelle consistently receives positive feedback from her clients,
who have praised her for being ‘very supportive’, ‘keeping me
updated throughout the case’, ‘acting in a professional manner
that I could not fault’ and for ‘helping me deal with a really bad
situation in my life and feel positive about it’.
Catherine Lloyd, Associate
Catherine Lloyd is an Associate Solicitor in the
Corporate / Commercial department of Gullands.
Catherine has a wide range of experience of noncontentious commercial property work, acting for
local authorities, developers, corporate landlords
and commercial occupiers.
Catherine started her career at city firm Slaughter and May,
where she worked on a number of high profile deals. After
deciding she wanted to focus on more pure commercial
property work rather than M&A transactions, she moved to
Eversheds’ London office. A few years later, when moving
out to Kent and starting her family, Catherine went to work for
Kent County Council. She worked there for over seven years,
heading up the in-house property legal team as being the
council’s most senior property lawyer, for the last four years.
With all the changes in local government, Catherine decided it
was the right time to return to private practice and is delighted
to be part of the team at Gullands.
Claire Grylls, Associate
Claire Grylls works in our Family and
Conveyancing departments and was previously
with another local firm. Since qualifying as a
Solicitor in 2012, Claire has gained extensive
experience in residential conveyancing, which
assists her in dealing with property in divorce cases. Claire can
advise clients on aspects of the sale and purchase of both
freehold and leasehold properties.
Claire can advise on all aspects of family related matters
including divorce, financial agreements and children. Due to
her dual experience, Claire can act for you from the instigation
of your divorce, all the way through to the completion of the
sale or transfer of your property providing consistent advice
and support.

16 Mill Street
Maidstone
Kent ME15 6XT

18 Stone Street
Gravesend
Kent DA11 0NH

01622 689700

01474 887688

Name: John Roberts
Position: Managing Partner and Head of Criminal & Regulatory
Areas of expertise:

I have worked in the field of criminal litigation since qualifying as a solicitor in 1992. In that
time I have represented clients charged with everything from motoring offences to murder,
including two murder cases in the last year. I have also been involved in a number of high
value “white collar crime” frauds, including what was, at the time, the biggest ever case
brought by the then DTI. I have also developed expertise in regulatory law, in particular in the
areas of Health & Safety and Environmental investigations and prosecutions. I feature in the
current edition of the Legal 500 as a Tier 2 lawyer.

What has been your biggest career lesson and why?

Never to be afraid of change and a new challenge. I did not qualify as a lawyer until I was 30.
I studied Management Sciences at University and spent 3 years working in industry before
deciding to re-qualify as a lawyer, a change of career which I have never regretted. My
business degree and time in industry have, however, provided excellent experience for my
new role at Gullands.

If you were not in this job, what would you be doing?

I came through several rounds of the interviewing process for the Diplomatic Service after
passing the initial exam and I have often thought that this would have been a wonderful
career. I have a love of travel and foreign climes and would probably be off travelling again
when the children have flown the nest.

Biggest changes in practice?

As a criminal litigator, the biggest challenge has been to adapt to the ever changing law and
the ever reducing rates of pay for legal aid work. Initiatives such as hearings by video link and
digital file management have also changed the way the work is done nowadays. Across the
firm, advances in IT continue to throw up ways of working more efficiently and it is important
to keep up to date in this regard.

Hobbies

I have 3 daughters and 2 dogs, a black Labrador and a Springador who, between them,
continue to occupy most of my spare time (although my eldest is now at University in
Durham). I go on an annual golf tour with University friends but struggle to get in the practice
in between. In time, a return to fell walking and foreign travel.

www.gullands.com
info@gullands.com
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