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Welcome to

InBrief
As autumn approaches we look forward 
to the various ploughing matches which 
take place up and down the county  
and we will be attending the Weald of 
Kent Ploughing Match once again.  
We look forward to inviting our clients 
and friends to join us in our marquee  
on the day. 

The subject of conversation high on the 
list at this year’s ploughing match is no 
doubt going to be focused on the more 
uncertain future we find ourselves in, 
following on from Britain’s vote to leave 
the EU in this summer’s Referendum. 
This is something we look at on page 4, 
when we hosted an event for farmers 
and landowners at Maidstone United 
Football Club. 

We also turn our attention to the 
fortunes of MUFC again, as the club 
enters a new phase in its development. 
Here at Gullands Solicitors, we are 
proud sponsors of the club and hope 
this new season sees their continued 
success through the leagues. 

The Gullands’ team have been out and 
about supporting a number of charitable 
organisations and local initiatives 
highlighted on pages 10 and 11. 

We are always happy to discuss your 
legal requirements, whether for your 
business or for you and your family.  
We work closely with many local 
business owners and entrepreneurs, 
farming families and landowners and  
we can provide a unique solution to 
your needs. Please don’t hesitate to 
contact one of the team if there is 
anything you would like to know more 
about from this edition.

Blair Gulland
Chairman
Gullands Solicitors
b.gulland@gullands.com
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It used to be the case that land agreements, such as transfers and 
leases, were excluded from the Competition Act 1998. This meant that 
agreements which limited competition, for example by way of a restricted 
user clause in a lease, were legally enforceable.

Thanks to the Competition Act (Land Agreements Exclusion Revocation) 
Order 2010, things have now changed and land agreements are no 
longer excluded from the Competition Act. As such, any anti-competitive 
agreements are likely to be unenforceable and those restrictions, which are 
found to be anti-competitive can result in damages or an injunction being 
claimed by an adversely affected third party.

Example 1:
In a retail centre, the management company often aims to provide as many 
services as possible in order to attract the widest range of consumers. 
However, what happens when the management company inserts a user 
clause into the lease with the effect of restricting what individual shops can 
supply, so as to prevent competition within the centre?

Previously, the landlord was able to withhold consent for an assignment, 
change of use or alterations. However, now the landlord has to satisfy an 
exclusion test in order to retain the restrictive provision. Essentially, this 
test ensures that the economic and commercial benefits of the restrictive 
covenant outweigh the detrimental anti-competitive effects.

Example 2:
In a sale of land, what happens when the seller inserts a restrictive covenant 
into the transfer document limiting what the purchaser can supply on his 
land, so as to prevent competition with his own nearby business?

This, if it does not satisfy the exclusion test referred to in example 1,  
will also be void; the seller cannot restrict competition so as to benefit his 
own endeavours. 

Ben Gallifant can be contacted at b.gallifant@gullands.com 

Commercial property and the 
Competition Act 1998

Hedge and ditch 
presumption and its 
use when determining 
boundaries
The hedge and ditch presumption can often be used to solve disputes where the boundaries 
shown on the title documents are inconclusive. This rebuttable presumption states that 
where two agricultural properties are divided by a hedge and a ditch, the property boundary 
is assumed to be on the opposite edge of the ditch from the hedge i.e. if you own the hedge, 
you must also own the ditch.

This rule was highlighted in the case of Parmar and others v Upton [2015], which reached 
the Court of Appeal.

In this case, the claimant (C) purchased some land in 1997. After this purchase, some of 
the neighbouring property was developed into residential housing and sold to D. C claimed 
that there was then an alleged trespass by D to the boundary between the two properties; 
this boundary had a hedge and ditch running along it, and the initial conveyance of land 
to C included this land. D challenged the claim, and it was then left to the court to decide 
whether the hedge and ditch presumption prevailed. 

After some deliberation, and the admission of new evidence causing the initial case to reach 
the Court of Appeal, the Court found that the hedge and ditch rule was applicable, and that 
the land owned by C included the hedge and the ditch land.

As with anything, this presumption is subject to a number of exceptions, and legal advice 
should be sought before taking action.

Paul Burbidge can be reached at p.burbidge@gullands.com 

Weald of Kent  
Ploughing Match 2016
We will once again have a marquee at the 
Weald of Kent Ploughing Match on  
Saturday 17th September 2016 at  
High Tilt Farm, Sissinghurst, TN17 3PB. 

Gullands is delighted to welcome guests to 
enjoy our hospitality and to chat to the team. 

There are a number of attractions to see 
on the day as well as the modern, vintage 
and horse ploughing classes, including: 
gymkhana, dog show, terrier racing, farmer’s 
market, bird of prey display, clay pigeon 
shooting plus many opportunities for food 
and refreshments. 
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Charitable giving is often done on an ad hoc basis and can be overlooked 
as part of estate planning. But it can help to reduce tax liabilities both 
during your lifetime and afterwards and could make a real difference to a 
small local charity, providing a lasting legacy in your name.

It is essential to keep on top of your financial affairs and to keep them up 
to date and as funding sources become harder to find, being able to help 
local charities may ensure their good work continues for years to come.

You should review your Will every five years, or on events such as:
• The birth or adoption of a child or grandchild.
• The death of your spouse, beneficiary, executor or child’s guardian.
• Marriage or divorce of yourself or your beneficiaries.
• A substantial increase or decrease in the value of your estate.
• The formation, purchase or sale of a business.
• The purchase of property.
• Retirement.
• Changes to tax allowances.

Reviewing your Will regularly enables you to:
•  Protect your family by making provisions to meet their future financial 

needs.
• Minimise tax liability.
• Provide trusted guardians for your dependent children.
• Establish trusts to defer the inheritance of particular beneficiaries.
• Include gifts for charities.

Currently where a person leaves at least 10% of the value of their net 
estate to a registered charity, a reduced rate of inheritance tax (IHT) of 36% 
(as opposed to 40%) will apply to the rest of their estate. This reduced 
rate is applied following the deduction of any exemptions, reliefs and the 
availability of the nil-rate band.

For example, if the donor leaves an estate of £425,000, then the £100,000 
taxable part of the estate (over the current nil rate band of £325,00 and 
£650,000 for a couple) would be taxed at 40%. If they make a charitable 
donation of £10,000, the remaining £90,000 would be taxed at 36%.
From 6 April 2017 there will be changes phased in which have been designed 
to reform IHT and which will eventually provide a new main residence tax free 
band of £1 million. In order to qualify for the new inheritance tax allowance, 
a couple will need to be married or in a civil partnership and leave their entire 
estate to each other. They will qualify for 2 x £325,000 nil rate bands and by 
2020/21, 2 x £175,00 main residence bands. 

These changes to residential property do not change or affect the IHT 
relief which applies to property owned by a business and from which 
many farmers and landowners have benefited over the years, to enable 
the successful continuation of the business. It is worth noting that where 
it is a business or agricultural property, it may be appropriate to leave it 
to someone other than your spouse, as the benefit of other special reliefs 
may be lost.

When is the best time to make a donation to charity, in your Will or during 
your lieftime?

The answer is really down to the individual and their position at that point 
in time. You can make substantial gifts out of your taxable estate into 
trust now, during your lifetime and as a trustee retain control over the 
distribution and/or use of the assets. Also:

•  If you won’t be using the new main residence tax free band, then you 
can continue to leave 10% of your estate over the nil rate band of 
£325,000 to charity, to qualify for the lower tax rate of £36%.

•  You can make regular donations during your lifetime and if you are 
paying tax at the higher rate, claim tax relief. 

•  If you run a limited company, you can make donations out of gross 
profits and claim corporation tax relief.

Alex Astley can be reached at a.astley@gullands.com

Don’t forget 
charities 
when you 
review your 
Will
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Gullands Solicitors teamed up with Agrena Ramsak on the eve of the Kent Show, 
(Thursday 7 July), to host an information evening for farmers and landowners following 
on from the vote to leave the EU. Farmers and industry leaders gathered at the Gallagher 
Stadium, Maidstone to hear the latest thoughts from a panel of experts, who also 
answered questions on the immediate and longer term impact of the vote.

Blair Gulland hosted the evening and was joined by William White, NFU South East 
Regional Director, James Gray, National Vice-Chairman of the Tenant Farmers Association, 
Robin Edwards, CLA Director South East and Tom French, Director BTF Partnership.  

The general consensus of the panel was that there was likely to be massive uncertainty 
over the summer for farmers. They should however be reassured that they collectively are 
all working towards having a number of options in place to present to Government by the 
end of July and that considerable lobbying both here in the UK and in Europe was taking 
place. They were all keen to point out that the current CAP rules still apply and a business 

as usual approach should be taken. They were hoping the decision will be made to delay leaving the EU to coincide with the current payment scheme 
which ends in December 2020.

James Gray from the TFA highlighted the need for a review of the arrangements for tenant farmers to ensure future support provides them with a 
reasonable standard of living. He thought there would be less impact for tenant farmers in the longer term as their rents should come down. Hill farmers 
are likely to get a greater share of future financial support for the industry, because of the impact on tourism and other sectors of the UK economy.

Tom French highlighted it may be beneficial for tenant farmers to consider carefully their position in approaching forthcoming rent reviews over the next 
couple of years. Landlords may decide to postpone them, but it could be in the interest of the farmer to serve notice to enable them to negotiate in a 
better position. All agreed those farmers with mortgages are more likely to be affected by the vote in the longer term. 

William White from NFU highlighted that delaying triggering Article 50 may actually make trade negotiations more difficult in the longer term. Robin 
Edwards agreed that this may make those leading the negotiations more hostile towards the UK, which could result in a worse deal.

Members of the audience including Sarah Calcutt, Chair of the National Fruit Show highlighted one of the greatest concerns, especially for horticulture is 
the sourcing of seasonal labour. There are also reports of many overseas workers feeling upset by the vote, enough so that some employers had written 
to all their staff to reassure them of their short term future and value to their business.

One of the greatest threats highlighted is future food supply and food security. The panel agreed that farming as an industry needs to put forward a better 
case for maximising UK production and that it should be supported by retailers by switching away from cheaper imports.

Blair Gulland comments: “We were delighted to host a really interesting evening and to hear the latest news from those in the industry representing 
farmers and landowners. These are likely to be challenging times, but there is a lot that farm businesses can do now to ensure they are fully prepared for 
the UK leaving the EU. At Gullands, we will be happy to advise on the legal aspects of any contractual arrangements farmers currently have in place that 
could be affected as Brexit moves closer.”

Blair Gulland can be reached at b.gulland@gullands.com 

Brexit, what next for the South 
East’s farmers and landowners?
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Supporting 
Maidstone 
United
Gullands Solicitors is delighted to be one of the main sponsors of 
Maidstone United Football Club and as the team has begun the 2016/17 
season promoted to the National League, the club is now turning its 
attention to fundraising for a new stand.

In order to increase the capacity at the Gallagher Stadium, the club is 
planning to build a new stand at the north end of the ground. Over the 
summer it has launched a new fundraising initiative, Stand up for the 
Stones, to raise £50,000 towards the cost of the new stand. 

Oliver Ash, co-owner of Maidstone United comments: “Given the club’s 
rapid promotion, the need to expand the stadium has been greater than 
can be financed by yearly profits, despite the growing fanbase. Most of  
the funds required for the project will be provided by the current owners  
but the target is for supporters to raise at least £50,000 towards building 
costs. The donations are a way for supporters to show they back the club 
in its efforts.”

The club plans to call the new stadium The Fans’ Stand and there are  
a number of ways that supporters can get involved  
http://www.maidstoneunited.co.uk/standupforthestones/ 

The club has also this summer laid a brand new 3G pitch, which allows  
its facilities to be used daily.

Paul Mannering, Practice Manager at Gullands Solicitors comments: 
“We are now in our third year of sponsoring Maidstone United and the 
team has done fantastically well in its promotion through the leagues. We 
have increased our sponsorship commitment this year to help fund the 
further expansion at the club. As well as continuing to support the Gullands 
Lounge and our many adverts around the ground, visitors to the club will 
now see a brand new car park sign when they arrive at the club.” 

“The club has become a really central part of the town once again since it 
moved into the Gallagher Stadium in 2012 and it is running many fantastic 
initiatives for developing Academy, Youth, Ladies, Girls and also the Raiders 
teams for players with disabilities. We are very pleased to continue our 
support for Maidstone United and wish them a successful season in the 
National League.”

Gullands Solicitors’ support for the club also extends to holding a number 
of networking events and seminars in either the Spitfire Lounge or the 
Gullands Lounge each year. Given the stadium’s central location in the 
town, it is very easy to get to and with great facilities, it is perfect for hosting 
events for clients and contacts of the firm.



InBrief  07  

Gullands has once again been commended for its consistently 
high levels of service by The Legal 500. 

Gullands has been ranked as a leading firm in five separate legal 
sectors 

• Crime
• Charities
• Family
• Tax, trust and probate
• Construction

Heading the criminal department, John Roberts and Patrick Bligh 
are referred to as “the key figures at Gullands Solicitors”  
whilst head of construction, David Brown is described as being  
“adept at handling adjudications and assisting with JCT contracts”.

Gullands hosts 
health & safety 
seminar on 
inspectors’ powers
Gullands Solicitors hosted a seminar for health & safety consultants 
entitled ‘Knowing your Inspector’s powers and when to challenge them’ 
on 24 May. We were delighted to welcome Nick Ostrowski from 6 Pump 
Court (health & safety set of the year, Chambers UK Bar Awards 2013). 

The purpose was to remind health & safety consultants of inspectors’ 
powers and areas where they may be open to challenge. Topics 
covered included:
 
•	 	Appointment	of	inspectors	and	the	jurisdiction	of	HSE	Inspectors,	

EHOs	and	other	health	&	safety	bodies
•	 General	powers	and	duties	of	inspectors
•	 	Commonly	used	powers	such	as	taking	statements,	samples	and	

conducting interviews
•	 What	documents	can	be	asked	for
•	 	Inspectors’	powers	when	dealing	with	imminent	danger	and	merits	of	

and procedure for appealing improvement and prohibition notices
•	 Fee	for	intervention

Andrew Clarke comments: “We especially aimed this event at health 
& safety consultants, as they may be the first point of contact when 
businesses are faced with an investigation. Consultants need to know 
what challenges may (or may not) be worth making and when to seek 
legal advice.  Nick’s talk showed us how a health & safety prosecution 
can sometimes be won or lost in the earliest stages of the investigation 
- days or even hours after an incident takes place.”
 
Andrew Clarke can be reached at a.clarke@gullands.com  
or on 01622 689733.  

Gullands named 
as leading law firm 
in legal directory 
rankings

Gullands’ boat adds a splash 
of colour for town centre
We are delighted to sponsor for the second time a boat planted full  
of flowers, which has been brightening up Gravesend town centre  
this summer. 

The sponsorship is part of the Gravesham in Bloom competition, 
organised by Gravesham Borough Council, which sees communities 
creating floral features to enhance their town. 

This competition is also part of the largest horticultural campaign in 
Europe. It encourages communities to create floral features, along with 
permanent planting, wildflower meadows, planting for nature, fruit and 
vegetables and much more.

Expert judges tour the region and award marks based on a range 
of criteria, including how water-efficient entrants have been. In 2014 
Gravesend secured its first ever gold award, and in 2015, a silver  
gilt award.

The Gullands’ boat is located near the one-way system in Gravesend,  
so be sure to look out for it if travelling through the town!
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If you are in the lucky position to be buying a home with another person, 
your solicitor will ask you how the property will be owned. There are two 
different sorts of joint ownership, joint tenancy and tenancy in common,  
so how do they differ and which type will suit your situation the best?

1. Joint Tenancy
Where there is a joint tenancy, neither one of the co-owners will be entitled 
to a distinct or separate proportion of the property, each one effectively 
owns all of it. Of particular importance is the fact that where one of two 
joint tenants dies, his or her share will automatically pass to the survivor, 
irrespective of any wishes expressed in the deceased’s Will. Most married 
couples will tend to own property as joint tenants.

2. Tenancy in Common
With this arrangement, each co-owner of the property holds a specified 
proportion of the interest in the property. On the death of a tenant in 
common, his or her share in the property will not pass automatically to 
the co-owner but will pass according to the wishes expressed in the 
deceased’s Will. If no Will exists, the interest will pass under the rules of 
intestacy, which means that it passes to the deceased’s next of kin. 

To avoid any possible disputes, it is always preferable that the shares 
of each co-owner be expressed and recorded in a separate document, 
known as a Declaration of Trust, which should normally be kept with 
the title documents of the property. Tenancies in common are typically 
used where two or more persons buy a property and make unequal 
contributions towards the purchase price, perhaps because a parent has 
provided a significant cash advance for a deposit, or where one co-owner 
would not wish that person’s interest to pass automatically to the survivor 
on his or her death. 

This may happen for example if the person has a child/children from a 
previous relationship, whom they would like to benefit in the event of their 
death. It is important to take legal advice and to make and keep an up to 
date Will which reflects these wishes.

Making sure there is a record of the beneficial interest you have in the 
property from the outset of the purchase and a record of what you should 
receive from the sale, along with making sure you have an up-to-date Will 
on the completion of the property transaction, should help ensure there are 
no squabbles about ownership in the future.

Alan Williams can be contacted at a.williams@gullands.com

Buying a 
property 
jointly, 
what should 
you consider?
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Bullying in the 
workplace
Bullying in the workplace can take many forms and following on from the recent and 
what many considered nationally divisive EU Referendum, there are concerns it will 
take place linked to how people voted, or their political beliefs. 

Whilst a national referendum is a very infrequent event in the UK, there is still the 
question of what happens when Article 50 is triggered and the process of Britain 
leaving the EU begins. General and local elections can also cause arguments in 
the workplace, due to employees and their differing political beliefs.

Is it therefore right for an employer to intervene in political squabbles 
in the workplace?

Many employers don’t choose to prevent their employees from discussing 
their political beliefs, but where this creates animosity between colleagues or 
leads to them to feel offended or humiliated, the employer is then required to 
intervene, in order to prevent allegations of bullying or harassment.

In the workplace, bullying is any form of abusive behaviour, where an 
individual or a group of people, create an intimidating or humiliating work 
environment for another employee. 

This can include:
• Spreading malicious rumours or insulting someone by word or behaviour
• Exclusion or victimisation
• Unfair treatment
• Overbearing supervision or other misuse of power or position
• Unwelcome sexual advances
• Making threats or comments about job security without foundation
•  Deliberately undermining a competent worker by excessive demands or with constant criticism  

of their work
•  Preventing an individual advancing their career by intentionally blocking promotion or  

training opportunities

Protection from harassment in the workplace is provided by The Equality Act 2010.
Examples of harassment include any unwanted behaviour regarding:

•  Your age, gender, sex, or sexuality
•  Your marital status, pregnancy, or maternity/paternity rights
•  Your race, religion, or beliefs (including philosophical beliefs)
•  If you have a disability or additional needs

These are protected characteristics under the Equality Act 2010. In addition, the complainant needn’t 
possess the relevant characteristic themselves. 

An employee can also make a complaint against their employer where they are harassed by someone 
who doesn’t work for that employer, such as a customer, client or passenger.

Employers should therefore treat all political affiliations equally and remind employees to treat their work 
colleagues, customers and suppliers with respect at all times.

If an employee oversteps the mark and creates a humiliating, degrading or offensive environment, the 
employer could discipline or dismiss them. Dismissal could be fair if it was because of the impact of their 
comments, as opposed to the fact that they hold these beliefs. An employer would not be able to dismiss 
an employee just because of the known political views they hold.

Employers have a duty of care for all their employees. It is always better to try to prevent issues 
developing in the first instance, therefore a zero tolerance approach should be made clear to all staff.  
This will help to create a workplace culture free of bullying or harassment. 

Now is a good opportunity to review the procedures you have in place, to ensure you are not at risk of 
political beliefs or other issues from causing disagreements in the workplace.

Amanda Finn can be contacted at a.finn@gullands.com 

Gullands joins 
forces with Dale 
Carnegie Training
On Thursday 22 September, Gullands’ 
Amanda Finn is to join forces with Dale 
Carnegie Training for a joint employment 
seminar in Maidstone.

Focusing on life post-Brexit, this free two-
hour seminar will address the challenges 
businesses face due to Brexit and other 
changes. Dale Carnegie Training will 
address HR issues surrounding Brexit. 
Amanda will look at how Brexit might 
change the legal landscape in areas such 
as agency and part time workers, business 
transfers and holiday leave. 

Dale Carnegie Training is a training 
company that focuses on giving people in 
business the opportunity to sharpen their 
skills and improve their performance. 

Amanda comments: “With so much being 
said about Brexit, this seminar will provide 
practical and straight-forward advice  
for small business owners with concerns 
about how employment law could  
now change.”

Amanda Finn can be contacted at  
a.finn@gullands.com 
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Notary services 
If you need the services of a Notary for example to have a document or signature 
witnessed, then you can make an appointment to visit our Gravesend office at 18 
Stone Street or our Maidstone office at 16 Mill Street.

A Notary Public is a public officer appointed by the Court of Faculties of The 
Archbishop of Canterbury. This enables them to draw, attest or certify under their 
official seal, for use anywhere in the world, deeds and other documents including 
Wills, conveyances of real estate and personal property and powers of attorney. 

Authentication of documents under the seal of a Notary Public makes them 
acceptable to the judicial or other public authorities in the country where they are 
to be used.

In addition to sealing by the Notary Public, many documents need to be legalised. 

Examples of Notarial acts include:
•  Attesting signatures to powers of attorney for the purchase and sale of  

property abroad.
• Preparing statutory declarations for those wishing to emigrate from this country.
• Certifying copy documents such as passports to be true copies of the originals.
• Attesting sponsorship declarations for persons wishing to visit this country.
•  Attesting the signatures of directors and other company officers to company 

documents for use abroad.
• Attesting certificates of existence for people receiving overseas pensions.
•  Preparing declarations of freedom to marry for persons wishing to be  

married abroad.

To make an appointment, contact Gravesend 01474 887688,  
or Maidstone 01622 689700.

Gullands raises a glass to Medway 
Rotary Beer and Cider Festival

Gullands joined in the festivities at this year’s Medway Rotary Beer and 
Cider Festival which took place at the Star Meadow Sports Club in 
Gillingham on Saturday 2 July.

With over 40 real ales and ciders from all over the UK available, Gullands 
sponsored a local brew by Kent Cider Co. 

The annual Beer and Cider Festival works as a fundraiser to provide 
support to projects in and around Medway. This year’s event was attended 

by approximately 800 people, raising £8,000 for Children’s Hospice 
Holidays. 

Gullands’ Partner Julie Hobson said: “We had a great time at the Medway 
Rotary Beer and Cider Festival. The live music and BBQ were fantastic, 
and our barrel seemed to be a popular choice. The festival provides a great 
opportunity for local businesses such as ourselves to really get involved 
with the community. We’re proud to have been part of such a brilliant 
cause and look forward to attending again next year!”
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Gullands put their oar in 
for Dandelion Time
Gullands is sponsoring the annual Dandelion Time Rowathon for the third  
year, continuing to help raise money for the support and welfare of families  
across Kent. 

Last year’s rowathon saw participants embark on a 5,618-mile journey from 
Marden to Madagascar, raising over £13,000. This year’s rowathon will take  
place between 23 September to 7 October. 

Dandelion Time is a Kent charity for children and families struggling with trauma 
arising from physical or emotional abuse, neglect or domestic violence. Based on 
a small farm near Maidstone, the charity works with both children and parents, 
with the aim of helping children improve their self-confidence, sense of self-worth, 
increase their emotional well-being and re-engage positively at school. The charity 
has achieved impressive outcomes with 82% of children successfully re-engaging at 
school. Last year at least 200 children and their families benefitted from the service. 

Gullands’ Partner, Alan Williams, comments: “Dandelion Time does an absolutely 
fantastic job of supporting families across Kent. It is a charity very close to 
our hearts here at Gullands and we are delighted to be sponsoring them once 
again. We can’t wait to get back onto those rowing machines. Good luck to all 
those taking part!”

Gullands’ partner takes 
part in KM Dragon 
Boat Race
Sunday 3 July saw Gullands’ Partner, Alan Williams, join 
over 500 people as they took part in the KM Dragon Boat 
Race at Mote Park, Maidstone. 

The event, organised by the KM Charity Team, takes place 
every year on the first Sunday in July. 

Simon Dolby, chief executive of the KM Charity Team, 
said: “The KM Dragon Boat Race continues to go from 
strength to strength. Once again it proves itself to be both 
our flagship event, and a truly action-packed day out for the 
people of Kent and Medway. We are simply thrilled with the 
success of this year’s race.”

Gullands’ Partner, Alan Williams, comments: “I’m delighted 
to have taken part in the Dragon Boat Race. I’m even more 
thrilled that the boat that I joined came 3rd place out of 
60 teams! Dandelion Time is a charity we support here at 
Gullands, so we’re always on board to help in any way  
that we can.”

Gullands march on 
for KM Charity Team
Gullands supported the Kent Messenger Charity Team’s 
Big Charity Walk which took place on Sunday 26 June in 
Maidstone. 

The KM Charity Walk is an annual fundraising event which 
supports the educational services delivered by the KM 
Charity Team. 

Leaving from Mote House in Maidstone, participants had the 
choice of the 10-mile challenge or the gentler 5-mile route. 

This year’s walk attracted 300 participants, raising £17,000 
for good causes across Kent.  

Gullands’ Marianne Webb said: “We were delighted to 
support the KM Charity Team. Gullands has strong roots in 
Kent, particularly Maidstone, so we’re always happy to help 
projects that benefit our home county.”

Blair Gulland honoured 
to receive HRH Duke 
of Gloucester
On Tuesday 28 June Gullands’ Chairman, Blair Gulland, attended  
The Almshouse Association’s Patron Awards at Bedfont nr. Staines, where  
he received HRH Duke of Gloucester. 

The Almshouse Association is a support charity representing 1,700 independent 
almshouse charities throughout the UK, providing homes for over 35,000 people. 

Speaking of event, Blair said: “I’m very proud to be the Chairman of the 
Almshouse Association, and welcome any opportunity to celebrate such  
a great charity. It was a beautiful day made even better by HRH Duke of  
Gloucester’s attendance.”
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Criminal 
solicitor turns 
detective to 
retrace family 
history
Gullands’ Criminal Solicitor Patrick Bligh, has recently turned 
detective as he embarked on a journey which took him to 
Italy to retrace his father’s World War Two experience.

Patrick’s father, Ken Bligh, was a Lieutenant in the Royal 
Engineers fighting in North Africa when he was captured and 
became a prisoner of war, held in PG 49 Fontanellato for nearly 
two years. In September 1943, Ken escaped and walked 
nearly 400-miles before reaching allied lines in May 1944.

In the Spring of 2016, Patrick and his wife Liz followed 
some of his father’s route, visiting Castel San Angelo where 
Ken had taken refuge over the harsh winter of 1942/43. 

Patrick was able to trace his father’s journey with the help 
of Monte San Martino Trust, (MSMT) an organisation that 
offers bursaries to the descendants of the Italian people 
who risked their lives to help escaping prisoners. 

Patrick and Liz finished their journey by walking in the 
Tenna Valley with a group of other descendants of escaped 
prisoners to raise money for MSMT.

Speaking on the experience, Patrick said: “I’m very thankful 
for the help I’ve received from MSMT. The work they do is 
brilliant. We had a great time retracing my father’s footsteps 
through Italy, and I like to think that the Italian people who 
helped my father were as generous and welcoming as those 
I met on my visit.”

You can find out more about the MSMT on its website:  
http://www.msmtrust.org.uk/ 

Staff profile
Legal eye on…
Name: James Shiells
Position:  Executive 
Department: Private Client

Areas of expertise:
I am a member of Gullands’ Probate and Wills 
Department. My principle duties and responsibilities 
include estate administration, preparation of Wills, 
preparation of Powers of Attorney, change of name deeds, 
Court of protection applications, administration of client’s 
affairs under powers of attorney or deputyship orders.

I moved to Gullands’ Maidstone office in 1987 and it is 
still a very friendly, family orientated firm. In May this year I 
was asked to transfer to the Gravesend office, the town where I live and began my working 
career, to help widen the profile of the firm in North Kent. The transfer was made very easy 
for me thanks to the friendly welcome and support of my colleagues in Gravesend. I feel as 
though I have come full circle and I am now keen to promote the firm wherever I can in  
my home town. 

What has been your biggest career lesson and why?
To a large extent, the image of the Probate Department in any law firm has always been 
one where little changes. For me though this myth was soon dispelled when I moved from 
litigation to probate some 35 years ago. Although some of the practice and procedure has 
not changed substantially for 100 years or more, the expectation of clients is now very much 
of the moment. There are times when it is necessary because of illness, or family misfortune, 
to be flexible and be prepared to drop everything to deal with a particular urgency. 

If you were not in this job, what would you be doing?
Possibly one of two, I have always been quite interested in art and was reasonably good at 
it in school and enjoyed photography. A career as a professional photographer would have 
been interesting. Perhaps a less risky option would have been to follow my interest in history, 
possibly teaching it. 

Biggest changes in practice?
I suppose most people of my generation will say the same in that the digital age has 
completely changed the way we work. When I first took employment, dictation machines 
were effectively small tape recorders with spools of recording tape. These had to be spliced 
into the receiving spool and the quality was incredibly poor compared with today’s equipment. 
These machines were then superseded by mini cassettes and I can remember the first word 
processor was a huge machine which took up the entire space in one of the smaller rooms in 
the office and which only one or two specially trained people were allowed to operate. 

Nowadays all of this and so much more can be accessed by a flick of a button on the 
computer sitting on my desk. Although we tend to look at the past with nostalgia. I doubt 
any of us would really want to go back to the old technology

Hobbies
These are varied and many. After leaving school I played football in the Gravesend league for 
about 16 seasons. I spent four years sitting on the league management committee. To keep 
myself fit I now practice Wado Ryu Karate and currently hold a first dan black belt. 

I am very keen on photography and have had several photographs published in books and 
magazines. I tutored photography under the Kent Children University Scheme for six years. 

I have a real interest in history and have worked as a volunteer at the British Museum. My 
wife and I get good value from our National Trust membership. I have at various times been 
a member of Gravesend Camera Club, Gravesend Historical Society and the Kent branch of 
The Royal Aeronautical Society. Left to right the Mayor of Castel San Angelo with Patrick Bligh
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