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Welcome to the winter issue of
Gullands Solicitors’ firm wide
magazine. It has been a busy final
quarter for Gullands beginning with
our successful Garden City seminar
held back in October. Our guest
speakers Chris Blundell of Golding
Homes and Huw Edwards from
planning consultants Barton Willmore
delivered a captivating and thoughtprovoking presentation. Following the
event we conducted a survey to gather
opinions on a Maidstone Garden City,
which you can read about on pages
6 and 7.
After celebrating over 100 years of the
firm’s presence in Maidstone, we were
delighted to announce the opening of
a new office in Gravesend. The new
office at 18 Stone Street will allow us to
expand our full range of services into
North Kent and put us at the centre of
a vibrant and exciting community.
Gullands has again been ranked in
seven separate legal sectors in The
Legal 500 UK and I would like to
congratulate Amanda Finn, Head
of Employment, and David Brown,
Head of Construction, on their
individual rankings in the latest
Chambers and Partners guide.
Finally, I hope you have all had a
pleasant Christmas and on behalf of
all the partners and staff at Gullands
I would like to wish you a happy and
prosperous New Year.
Blair Gulland
Chairman
Gullands Solicitors
b.gulland@gullands.com
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Gullands opens new
Gravesend office
Gullands Solicitors is delighted to announce the expansion of its full range of services into
North Kent with the opening of a new office in Gravesend.
Over 70 members of the local business community and friends of the firm attended the
official launch of the new office at 18 Stone Street in Gravesend town centre on 27 November.
Guests enjoyed a drinks reception and buffet provided by local restaurant Rasoi Ghar.
Blair Gulland, Chairman of Gullands, said: “18 Stone Street is a great site for us. Our links
with the North Kent business community have increased and strengthened over the years and,
after celebrating 100 years in Maidstone, we believe that expanding and having a presence in
Gravesend will put us at the centre of a vibrant and exciting community and closer to many
existing clients and friends of the firm.”
Councillor Tan Dhesi, Cabinet member for Business and Community for Gravesham, said:
“Gullands are a strong legal firm with many close connections in Gravesham’s business
community. Their annual social event, which I have attended many times in the past, has
always proven to be a success and highlights the firm’s willingness to branch out into the
area. I am extremely pleased that another business has established its office here offering
services and employment opportunities to the borough.”
If you are passing, please do pop in and say hello.
© Photographs by Prem Konieczny
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Christmas doesn’t
always bring good
cheer
Every year the press will run stories about the
first working day after the New Year being
nicknamed “divorce day” by family lawyers.
I would not necessarily think that there is one
specific day, but certainly January is a peak
time for new enquiries.
Clearly, a marriage that is working well is not
going to come to an end simply because
it is Christmas. But if there are underlying
problems, the stress of spending time together
and the financial pressures it brings can bring
other issues to a head.
When a marriage or relationship ends, it is
important to sort out the practicalities and
that is best done with the help of a family
solicitor. Emotions will often run high, people
will pass blame and it may be difficult to reach
any type of agreement without third party help
and guidance.
The most pressing issue is likely to be the
financial situation, particularly the family home.
Consideration has to be given to both the short
term, and the longer term solutions. The most
crucial element is to obtain full details of the
financial position of both parties, including
assets in their sole name if they are married
and their income. A pension could be the most
valuable matrimonial asset so valuations must
be obtained.
If there are children, their needs must be
considered. There is no rule requiring that they
live with one parent rather than another, and
the emphasis is always on reaching agreement
based on the best interests of the child.
The input of a solicitor can be invaluable in
ensuring the fairest and most appropriate
settlement is reached and it is always
recommended that both parties seek
independent legal advice.
For further advice Julie Hobson can be
reached at j.hobson@gullands.com

Putting your family
in safe hands
With Christmas over we all turn to look towards a new year; a fresh start, new beginnings and a
brighter future. You and your partner may have encountered some difficulties over the last year
but Christmas has brought you and your family closer and together you have made the conscious
decision that your relationship is worth fighting for, if only you could just resolve those key
differences which you keep coming up against.
So how do you achieve that without falling in to the trap of arguing with one another time and
time again?
There are many avenues to explore and here at Gullands our trained mediator may be just the person
you and your partner/family member need to meet with. Family mediation has proven to be very
successful in resolving a wide variety of disputes between family members and in recent years over
two thirds of couples who engaged in mediation reached amicable agreements with one another
which they had previously been unable to resolve. Mediation helps prevent matters escalating to that
next level when there is potentially no turning back. The result of this is that those who engage in
mediation are able to walk away with a real sense of empowerment as they have been able to remain
in control of any decisions which may affect their future.
At Gullands Solicitors we can offer the very niche service of lawyer-led mediation and thus you will
benefit from the support and assistance of a mediator who is also a highly qualified family lawyer and
who can provide you with relevant legal information and guide you in the right direction when trying to
work with your partner/former partner or family member in resolving a dispute.
Whether you want to try mediation or instruct a solicitor and obtain legal advice and assistance,
we at Gullands can provide you with all the support you require.
Gail Brooks is a solicitor and mediator at Gullands Solicitors and can be reached at
01622 689753 or g.brooks@gullands.com

www.gullands.com

InBrief 05

Managing Sickness
Absence
What is your sickness absence rate? Don’t know? Employers that do not have a handle on
what their absence levels are are not managing their sickness absence. Don’t worry you are
not alone! According to the Office for National Statistics, 131 million days were lost due to
sickness absences in the UK in 2013.

Upcoming changes
in Employment Law
With a General Election on the immediate horizon
the view in my crystal ball is somewhat hazy. There
are some issues which have already got to the point
of no return but the long term view is less sure.
The big issues this year:

The key is to know what is happening within your business and address it early on. Too many
employers either don’t know or avoid the issue, which means that by the time legal advice is
sought, positions have become entrenched and is that much harder to resolve.

• The changes to parental leave, allowing parents 		
to share the period post birth or adoption.
This will be available to parents of children due
to be born or placed for adoption with them on
or after 5 April 2015;

Most absence issues can be managed without the need for escalating matters so that
formal meetings and formal warnings become unnecessary.

• Unpaid time will be provided for the partner of the
mother to attend antenatal appointments;

However, an employer should deal with matters formally when the absence levels present
an unacceptable level of disruption to the business. Some employers have sickness
absence policies which provide for a trigger point, after which the absence, or series of
absences, will be dealt with formally in accordance with the procedure set out in the policy.

• The removal of the requirement for 26 weeks’ 		
service before employees become entitled to 		
adoption leave;

Even when an employer does not have such a policy in place, it should still hold formal
meetings with the employee to establish the following: the reasons for the absence;
when the employee is likely to return to work (in cases of long-term absence), or when
the employee is likely to show improved attendance patterns (in the case of short-term,
intermittent absences).
Investigating the reasons for the absence is likely to involve obtaining medical or
occupational health evidence and consulting with the employee. In consultation with the
individual, the employer should consider whether there are any reasonable adjustments
open to the employer to enable the individual to return to work in some capacity in the
foreseeable future. The employee should be asked for their suggestions, but it is not
enough for an employer simply to rely on these without the benefit of expert advice.
In short, reviewing all absences in your business should be a priority issue for managers.
After all a strong workforce is the backbone of a strong business.
For further advice contact Amanda Finn at a.finn@gullands.com

• The introduction of a new right for both single and
joint adopters to attend adoption appointments. 		
Employees will be protected against suffering a
detriment or being dismissed in relation to exercising
that right. Employers will not be able to prevent 		
employees taking paternity leave if they have 		
exercised a right to take paid time off to attend an
adoption appointment in respect of that child; and
• The amended record-keeping, returns and penalties
provisions under the Finance Bill 2014 intended 		
to combat false self-employment through service 		
companies will apply from 6 April 2015 (with the first
return due by 5 August 2015).

So what of the future? According to the election
manifestos the key issues are as follows:
• Conservatives: Strike ballot minimum threshold. 		
Introduction of a British Bill of Rights to replace the
Human Rights Act 1998. Ending the use of 		
exclusive zero hours contracts.
• Labour: Commitment to equal pay and tribunal fees
reform. Increasing the national minimum wage to
£8 an hour by the end of the next Parliament 		
in 2020. Requiring companies to publish details
of average pay to promote equal pay.
• Liberal Democrats: Gender pay gap reporting and
additional paternity leave. Increase to the national
minimum wage for apprentices. Granting fathers
an additional four weeks’ paternity leave.
• UKIP: Leave the EU and favour British workers. 		
Repeal the “Agency Workers Directive”. Give those
employed on zero hours arrangements a right to a
fixed hours contract once they have been employed
for a year. Give businesses the right to discriminate
in favour of young British workers.
For more information Amanda Finn can be
		reached at a.finn@gullands.com
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Gullands’ Garden City Event
Over 60 business leaders from Maidstone and
the surrounding area gathered at Maidstone
United Football Club’s Gallagher Stadium on
Thursday 9 October 2014 for an informative and
thought provoking breakfast seminar, hosted
by Gullands Solicitors, on the development of
garden cities.

could combat the regions’ increasing demand
for affordable housing; the benefits it would bring
to the local economy in the shape of investment,
employment and, as Chris suggested, the
opportunity to develop a new industrial sector;
as well as the steps that need to be taken to
guarantee the sustainable future of Maidstone.

The speakers, Chris Blundell, Director of
Regeneration and Development at Golding
Homes, and Huw Edwards, Partner at planning
consultancy Barton Willmore, were both
shortlisted in the top five for this year’s Wolfson
Economics Prize after submitting their proposals
to ‘deliver a new garden city which is visionary,
economically viable, and popular’.

Blair Gulland, Chairman of Gullands Solicitors,
commented: “We were delighted to have
two of the five Wolfson prize finalists share
their thoughts and insight into garden city
developments and I would like to thank both
Chris and Huw for joining us on this debate.”

Huw Edwards commented: “Despite claims,
the UK’s planning system is not broken, in fact
we are lucky enough to have a very successful
and extensive planning regime in place. Voters
and politicians alike need to fully understand
that a functioning garden city, built on a common
purpose with the opportunity for community
investment and with the incentive to grow and
develop, would be of great benefit to the area.”

Chris Blundell commented: “The breakfast
seminar was an excellent opportunity to talk
directly to the local business community and
meet the people who can really be proactive

The business community was won over by
the concept of garden cities but it is clear that
there is still a long way to go to tackle the cost,
planning and infrastructure hurdles.

The presentations covered the many ways in
which a new garden city development in Kent

www.gullands.com

about development. Garden cities are not only
a way to meet housing demands, but are key to
addressing future business’ needs.”

InBrief 07

Copies of presentation can be downloaded free from www.gullands.com
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Where there’s a
Will there’s a way
to help charity

What happens if I
don’t leave a Will?
It is estimated that over half of the adult population do not have a Will. The Inheritance
and Trustees’ Powers Act 2014, which came into effect on 1 October, simplified the rules
surrounding the division of the estate where the deceased did not leave a valid Will.
However, they still do not account for unmarried partners, stepchildren, friends or charities
you may wish to leave assets to. Having a valid Will in place is the only way to ensure that
your assets are divided in the way you chose and to whom you chose.
For more information or advice Alex Astley can be reached at a.astley@gullands.com.

Married/civil
partnership
- no children
of any age

Cancer Research UK
Since joining the Cancer Research UK Free Will Service in
2002, Gullands’ clients have pledged an incredibly generous
£204,839 to the charity, with the highest single pledge being
around £100,000. In partnership with Cancer Research UK,
Gullands can help anyone aged over 55 years old write or
update a simple Will. Those using the service often choose to
leave a gift to Cancer Research UK to ensure they continue to
help the fight against cancer after they’re gone.
Gina Fryer, Free Will Service Manager at Cancer Research UK,
comments: “Our hope is that charitable pledging becomes
more prevalent, so that eventually all people will consider
leaving something to a charity close to their heart in their Will.
Legacies are vital to Cancer Research UK and fund about a
third of our life-saving research. Without these gifts we would
simply not be where we are today with the advances we have
made in cancer research. We are very grateful to Gullands for
promoting this to clients, along with our Free Will Service, for
over a decade.”

Pre-October 2014

Post-October 2104

First £450,000 to
surviving spouse.

Whole estate to
surviving spouse.

Heart of Kent Hospice

First £250,000 to
surviving spouse.

First £250,000 to
surviving spouse.

50% of residue
directly to children.

50% of residue directly
to spouse - ‘life interest’
requirement now removed.

Moira Mitchell, Business Partnerships Manager at the Heart of
Kent Hospice, commented: “We are really grateful to Gullands
Solicitors for their support. The legacies left in the Wills will
make a real difference in helping us continue our work.”

50% of any residue
to surviving spouse.
Other 50% of residue divided
among any blood relatives of
the deceased.

Married / civil
partnership
- has children
of any age

Legacies, the gifts people leave to charity in their Wills,
are a vital source of funding for many charities in the UK.
Legacies can be left as a fixed sum of money, a percentage
of the value of the estate or as an individual possession
(such as land, property, paintings or shares), and there may
be tax planning benefits to help offset inheritance tax bills.
Gullands can advise on the best way to leave a legacy.
Gullands has recently been working with two charities Cancer Research UK and the Heart of Kent Hospice and
has taken part in Will writing initiatives with them.

Other 50% of residue held on
Life Interest Trust.
Family members
and dependants
applying for
reasonable
financial provision

Had to show that they were
treated by the deceased
as a child of the family in
relation to a marriage
(or civil partnership).

Can bring a claim if the
deceased made a substantial
contribution to that person’s
reasonable needs, excluding
that of a commercial nature.

Trustees

Had to apply income for the
maintenance, education and
benefit of a beneficiary at
their discretion and after
consideration of certain
circumstances. Trustees
could make advanced
payments of capital of up to
half of a beneficiary’s share.

Trustees are free to pay out
as much of the income as
they think suitable.

www.gullands.com

The advancement of a
beneficiary’s share can be
made with a transfer of
assets and trustees will be
able to advance up to the
whole of a beneficiary’s
share.

During September, Gullands held a special Will writing month
for the Heart of Kent Hospice and provided six Wills at half
price for those wishing to leave a donation or a gift to the
charity. The legacies provide a vital source of funding for the
charity, which provides specialist end of life care for patients
and their families in Maidstone and the surrounding areas.

Alex Astley, head of Gullands’ Private Client team, comments:
“An increasing number of charities rely heavily on gifts and
leaving a legacy in your Will can ensure that charities like
Cancer Research UK and the Heart of Kent Hospice receive
the funding they need. Having a properly drafted and
up-to-date Will in place is the only way to ensure that your
wishes are fulfilled and that your assets are passed to the
right people.”
For more information and advice concerning Wills
and leaving a legacy, Alex Astley can be reached
at a.astley@gullands.com
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Agricultural
Occupancy
Conditions

“Squatters’ rights” versus
“legal owner’s rights”
Adverse possession (more commonly known as “squatters’ rights”) is the way in which rights
of ownership over land can be obtained without the legal owner’s agreement. Sounds unfair?
It depends…
If you are a legal owner, you obviously would not wish to receive a letter from the Land Registry
stating that they have received an application for adverse possession of your land by someone
who has been occupying it without your permission.
As a landowner, you should consider inspecting your land or property frequently to make sure
that nobody is squatting on it. If you receive notification from the Land Registry that someone
has made an application for adverse possession of land that you own, you must act fast and
seek legal advice as to the necessary steps to preserve your ownership.
However, you may actually be that person who has been in occupation of someone else’s land,
perhaps looking after it for many years, wishing to make an application for adverse possession
of the land which has been neglected by the legal owner.
Currently, to make a claim for adverse possession, you would need to show that you have had
a “sufficient degree of physical custody and control” of the land for a period of at least 10 years.
This may be demonstrated by enclosing land by a fence or wall, by changing locks on a property
to prevent others from gaining access to it, or otherwise generally exercising rights of ownership
of the land without the consent of the landowner.
There have been heated debates as to whether the law relating to adverse possession is actually
fair. The European Convention on Human Rights states that “every person is entitled to the
peaceful enjoyment of his possessions”. Clearly, that enjoyment would be lost if you lose rights to
your own land! Nevertheless, both the European Court and the Court of Appeal have held that the
doctrine of adverse possession complies with human rights.
Landowners will be relieved to note that the current legislation (Land Registration Act 2002)
recognised the unfairness to land owners and introduced new rules that are very much weighted
in favour of the landowner and against the person seeking adverse possession, especially when
the land is registered at the Land Registry.
There are always two sides of the same coin. Whether you are the landowner wishing to defend
a claim of adverse possession of your land, or whether you want to make a claim for adverse
possession, Gullands have the expertise and experience to assist you.
For more information, Marta Konieczna is a Trainee Solicitor in the Residential Conveyancing
Department and can be reached at m.konieczna@gullands.com.

With government policy typically opposed
to the building of new houses in open
countryside, it is often difficult to gain
planning permission to build houses in such
areas. That said, if a house is needed for the
proper operation of an agricultural business
(e.g. to house workers), planning permission
subject to an Agricultural Occupancy
Condition (AOC) may be granted.
This condition works so as to allow a
dwelling to be built where it would otherwise
be refused on the basis that the occupancy
is then restricted to agricultural workers
and their families.
Given that the planning permission to build
the dwelling is often only granted if the AOC
is imposed, authorities are often unwilling
to agree to their removal. However, whilst it
is difficult to get an AOC removed, it is not
impossible, and can potentially be achieved
in the following ways:
• The landowner can apply for a Certificate
of Lawful Existing Use and Development.
This is done by the applicant proving
that there has been a continuous
breach of the condition for at least ten
years from the date of the application
and working back. A breach of this
condition would be, for example,
a non-agricultural worker occupying
the property.
• The landowner can market the property
on the open market (normally at a 		
reduced rate to take into account the
AOC) for a specified period of time,
usually no less than 12 months, in an
attempt to show that the property is no
longer required for agricultural purposes
in the area. If no reasonable offers are
received within this period, the local
planning authority may agree to the
removal of the AOC. This is not a 		
straightforward removal, with applicants
in the past being criticised for failing to
offer the land to rent instead of just to buy
and for failing to advertise in the specialist
farming press.
This is therefore a complex area of planning
law, but one which can result in a substantial
increase in the capital value of the property
in question.
For further information please
contact Paul Burbidge at
p.burbidge@gullands.com.
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Gullands helps score Maidstone
United pitch victory
The recent off pitch victory for Maidstone United in the long-running battle
over its 3G pitch with The Football Conference is a decision for ‘common
sense’ according to the club’s co-owner Oliver Ash.
Whilst the future now looks rosy for the club, the past 12 months has seen
Maidstone United fighting against old-fashioned attitudes that are holding
the sport and smaller football clubs back.
Gullands is delighted to have been a part of the team advising the club’s
owners, and Mr Ash explains why this was one fight they had to win.
The story begins back in 2010 when the club ran into financial difficulties.
A new financial plan was implemented, which relies on the club being able
to operate seven days a week throughout the year.
Land at the Gallagher Stadium is limited, so to have one pitch in
continuous use meant that a 3G artificial one made the most sense.
Its installation, however, created a dilemma for the club. If the club were
promoted, it wouldn’t be able to use its 3G pitch, as archaic rules do not
allow them to be used in The Football Conference.
“A 3G pitch is a really important part of our business model as it has
allowed us to create many additional business and revenue generating
activities,” says Oliver Ash.
“The pitch will be used for matches and training by the club, by our
Academy students, hired out to community teams, and many corporate
and private events.
“We have the clubhouse and bar, which is open daily and can be hired for
larger events, and the luxurious Gullands Lounge has just been extended,
and can be used for smaller meetings and events.

www.gullands.com

“Most stadiums are dead throughout the week and out of season, yet we
put ours to good use throughout the year.
“We realised the issue over the pitch had to be addressed in case we were
in a position to be promoted,” adds Ash, “so we took legal advice from
Gullands who also put us in touch with a specialist sports barrister.
“We lobbied The FA ceaselessly and despite a significant PR campaign
and supportive articles in several national newspapers, we were in danger
of not being allowed to play in the end of season play offs.
“The FA took up the case in March and there was not one single factual
argument presented by The Football Conference against 3G pitches.
It was all emotion and prejudice on their side. Thankfully good sense
prevailed and the FA announced that 3G pitches would be allowed in all
its competitions at every level.”
Ash concludes: “I would like to thank Gullands and in particular Blair
Gulland for their advice and support during this very challenging period.”
Blair Gulland, chairman of Gullands Solicitors said: “This was a situation
which required only one possible outcome to help the club to succeed
and we are delighted to have been part of the team which has helped it to
achieve this successful outcome. Maidstone United is really a template
for how other smaller clubs can succeed financially and also has
re-established itself as a central part of the Maidstone community.”
If you would like to find out more about pitch and venue hire, the Academy
or for any other information go to www.maidstoneunited.co.uk
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Legal directory praise
from The Legal 500 and
Chambers and Partners
Gullands has been commended for
its consistently high levels of service
across seven practice areas by the legal
market ‘bible’ The Legal 500 UK 2014
edition, and two partners have also been
recommended in 2015 Chambers and
partners UK.
Paul Mannering, Practice Manager at
Gullands, said: “These rankings are
confirmation that Gullands is continuing
year on year to provide an excellent
quality service to people and businesses
across the South East. As a firm we have
in-depth capability in a range of areas and
a strong reputation for handling complex
and challenging work.”
The Legal 500 ranked Gullands as a
leading firm in seven separate legal
sectors including crime, commercial
litigation, charities and not-for-profit, family, personal tax, trusts and
probate, construction and social housing. John Roberts, head of
criminal litigation, is highly recommended and the criminal team
is praised for its high standards and quality of work representing
“a broad criminal practice ranging from white-collar crime to drink
driving cases”.
Chambers and Partners 2015 ranked Amanda Finn as ‘up and
coming’ in Kent Employment and David Brown in Tier 2, Kent
Construction. The directory describes Amanda as, “a ‘very nice
and very competent lawyer’ with ‘extensive experience in
employment’ according to clients. She is experienced in TUPE
issues, settlement agreements, redundancy and restructuring
matters.” David is commended for his focus, “on contentious
construction, acting for contractors, subcontractors and
professionals. Clients describe him as ‘very meticulous’
and particularly note his ‘amazing’ negotiation skills”.

Justice Service for
the County of Kent
Each October, members of the
Kent Law Society gather at
Canterbury Cathedral for the
annual High Sheriff’s Justice
Service. Dudley Cramp,
consultant at Gullands, joined the
procession of solicitors, barristers,
judges, civic dignitaries, and other
members of the legal profession down the aisle of the Cathedral before
partaking in the full choral service, a long-standing tradition of praying
to ensure that the High Court Judges are blessed in their work.
Dudley said: “This was the first time I had attended the Justice
Service and I will be returning next year in my role as Notary Public.
The Dean of Canterbury gave a lovely sermon and Hugo Fenwick,
the High Sheriff, delivered an excellent speech. There was a
fantastic atmosphere in the Cathedral and it was great to see so
many in attendance.”

Gullands’ rowathon team

‘OAR-some’
Gullands staff support
Dandelion Time

Gullands is proud to have been one of the main corporate sponsors of Kent’s
biggest charity indoor rowing event The Dandelion Time Rowathon: Marden to
Monte Carlo.
The Rowathon was organised by Maidstone charity Dandelion Time who
support children that have been affected by harsh personal circumstances.
The charity works with the children and their families to overcome past
difficulties and re-build their confidence and self-esteem to build a
better future.
Beginning on Friday 10th October, rowers gathered at the NMA Physical
Training in Marden to collectively row (on machines) for a combined total of
3 days and 2 nights, non-stop, covering nearly 1,000 miles – the equivalent
distance from Marden to Monte Carlo.
Gullands were delighted to sponsor the family timed challenge, which was
fiercely contested by the Dickinson, Kinnersley and Jessel families. Gullands
also entered their own team into the team challenge and successfully raised
an additional £200 for Dandelion Time. Alan Williams, Barrie Jones, Marta
Konieczna, Rina Pattar, Ben Gallafant and Paul Wilkins, rowed a combined
11,000 meters in 50 minutes and having completed the challenge were in the
heady position of second on the leader board for a brief time.
Alan Williams, partner and head of residential conveyancing at Gullands,
said: “The rowathon created a unique atmosphere and over the whole of the
weekend there was a real buzz of rowing going on through the daytime and
on the Saturday night/Sunday morning until about 1:30am. Dandelion Time
achieved its target with Monte Carlo being reached at 3:45pm on the Sunday,
with Helen Grant MP and Minster for Sport being one of the rowers crossing
the finishing line.”
Caroline Williams, at Dandelion Time said: “We would like to thank Gullands
Solicitors for generously sponsoring the family timed challenge. Overall we
raised an impressive £13,000 with around 500 rowers taking part over the
weekend. The funds raised from the rowathon will enable us to help young
people improve their self-esteem and confidence and to build stronger family
bonds in order to bring sustainable change to their lives.”
If you would like more information please visit www.dandeliontime.org.uk.
Donations can still be made via Dandelion Time’s Just Giving page at
www.justgiving.com/dandeliontimerowathon. To watch the video visit
http://youtu.be/4T4wMhZbB9Y.
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Staff profile

Legal eye on…
Name: Sarah Astley
Position: Associate
Department: Corporate
Areas of expertise:
I work with clients on a range
of issues including business
and share sales and purchases,
shareholder and partnership
agreements, agency, distributor
and franchise agreements,
supply and outsourcing
agreements, conversion to
limited liability partnership and
limited liability company status.

When and why did you move to Gullands?
I moved to Gullands in February 2013 to fulfill a corporate role
and strengthen the corporate team.

Daxa’s trip to India
Gullands’ New Business Co-ordinator,
Daxa Broadbank, spent her autumn
break visiting an orphanage in Palanpur,
near Gujarat in India.

What’s been your biggest career lesson and why?
Over the years I have developed my negotiation skills in order
to achieve the desired outcome for my clients.

If you weren’t doing this job what would you be doing?
I would probably be writing a novel.

Hobbies:
In my spare time I enjoy literature, fine art, upholstery as well
as interior design.

The Shri Sadguru Kabir Ramswarupdasji
Foundation, which has been run single
handedly by Sarlaben Samani since 2001,
is an orphanage, providing care to around
30 children, and a school, educating over
2,000 pupils.

Sarah Astley can be reached at s.astley@gullands.com

Seminar with
Charles Derby
Wealth Management

“The Foundation also has some land
nearby with 92 cows,” explains Daxa.
“Every morning the poor people living
nearby gather at the gates of the
orphanage where they are each given a
jug of milk to take home for their families.”

Gullands is delighted to invite you
to an Inheritance Tax Planning
breakfast seminar, hosted jointly
with Charles Derby Wealth
Management. Taking place on
26 February 2015, from 8am, at
Maidstone United Football Club’s
Gallagher Stadium, ME14 1LQ,
the seminar will include a networking
breakfast followed by presentations
covering Agricultural Property Relief,
Business Property Relief, Wills and
Powers of Attorney.

“One morning I was surrounded by about 30 children and I gave each of them
10 rupees. They were all over the moon and seeing their smiles was a truly
humbling experience.”
Gullands, with the generous support of promotional products supplier Wide Wave,
kindly donated a number of stationery items, such as pens, pencils and notebooks to
the Foundation, and Daxa additionally made a personal donation.
Daxa continues: “The orphanage relies purely on donations, and I know that Blair
Gulland has made donations to the Foundation in previous years. Sarlaben is such
an amazing selfless person; she is always inviting people to stay in the guest quarters
and simply asks for a donation. The staff are all local volunteers from disadvantaged
backgrounds and the orphanage provide their board and lodgings and there is a local
doctor who offers his services free of charge and visits the orphanage every day.”

16 Mill Street
Maidstone
Kent ME15 6XT

18 Stone Street
Gravesend
Kent DA11 0NH

01622 689790

01474 887688

www.gullands.com
info@gullands.com

To book your complimentary place, please contact
Lizzie Smith at l.smith@gullands.com

This newsletter is intended to
provide a first point of reference
for current developments in
various aspects of law. It should
not be relied on as a substitute
for professional advice.

