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and a    prosperous New Year

In 2013, mcch society ltd (mcch) 
celebrated its 25th anniversary 
of providing services to people 
with learning disabilities, autism 
and mental health needs. Over 
1,200 people attended a special 
1980s themed event at the 
Kent Showground in August, 
which included an Opportunity 
Knocks-style talent show and a 
1980s fancy dress competition. 
It was a great day, which brought 
together people supported by 
mcch, their relatives and staff.

At this time of year it is traditional to take stock 
of the year’s significant events and look forward 
to the New Year with renewed optimism. For 
many businesses both old and new, this New 
Year finally looks set to be filled with greater 
opportunities as the country has lifted out of the 
long and deep recession. 

We have enjoyed meeting our clients and 
friends of the firm at a number of social events 
throughout the year.

In May, we held our Spring Social at the Maidstone 
Museum and were joined by a number of clients 
and friends of the firm to say farewell to Philip 
Dimond, who retired after 25 years with the firm. 

In July, Gullands held a very successful event at 
Maidstone United Football Club which focused 
on the growth opportunities in the town. This is a 
theme we aim to pursue in 2014.

Over the summer our cricket team played a 
number of matches against other businesses  
in the county. We need to work on our batting  
for 2014…..

Despite blustery September weather, the Weald of 
Kent Ploughing match was a resounding success 
and we welcomed many visitors to our stand.

And at the end of October we welcomed a 
number of people from the business community 
in Gravesend to our third annual networking 
event in the town.

At all of these events the conversation has  
shown there is much greater optimism in the 
county and we are delighted to be a central part 
of it on behalf of so many firms and individuals  
in the region.

The partners and staff at Gullands Solicitors 
would like to wish all its clients and friends a very 
Merry Christmas and a prosperous New Year.

This year instead of sending Christmas cards we 
are making a donation to the charity mcch  
www.mcch.org.uk  

mcch supports people with learning disabilities, 
autism or mental health needs across London 
and the South-East. 

The partners and staff at Gullands

Dear Friends

Merry Christmas 



The decision in a recent court case 
shows, amongst other things, the 
importance to landlords of making 
express provision in a lease if  
they want any tenant’s fixtures  
to remain in place at the end of  
the term.

The Sheerness steel works in Kent 
held a lease for 125 years that 
permitted the construction of the 
steelworks. The tenant was liable to 
build and equip the steelworks so it 
was capable of producing at least 
50,000 tons of steel products each 
year and naturally, the plant is very 
substantial with furnaces, cranes 
and other items of machinery. 
In 2012 the steelworks stopped 
trading, the business was sold 
and the lease was assigned to the 
current tenant. The issue then arose 
as to whether the tenant could 
remove and sell the equipment.

The fact that the lease obliged the tenant to construct a fully equipped steelmaking plant did 
not mention the tenant’s right to remove any parts of the plant. The obligation to construct 
the plant did not mean that, in law, the fixtures were not removable by the tenant or were to 
be regarded as landlord’s fixtures.

The landlord claimed the tenant could not dismantle and sell the equipment because the very 
substantial nature of the plant meant that the equipment formed part of the building. Its case 
was that the machinery formed part of the land and consequently belonged to it even though 
the original tenant installed it.

The matter of law in question is a tenant’s right to remove from property so called ‘tenant’s 
fixtures’. They are not, however, allowed to remove landlord’s fixtures that are a part of the land.

The Judge held that most of the plant and equipment was removable. The vast majority 
of the 126 items in question were removed and sold by the tenant. This provides a new 
precedent in other cases that concern large and expensive equipment and should therefore 
be noted by those operating in the commercial market.

The Court confirmed that clear words were needed to override a tenant’s entitlement to 
remove a tenant’s fixture and it was not sufficiently clear in the context of the lease that  
the removal of a tenant’s fixture was intended to fall within the prohibition on alterations to  
the premises.

This decision provides a useful reminder of the relevant legal principles in distinguishing 
between chattels and fixtures which can be removed at lease expiry and not valued and 
fixtures which remain part of the land and should be valued at review and lease renewal.

Although this case does not contain new law, until now there have been few examples of 
how the established principles would be applied to items with the bulk and complexity of  
the plant in this case. However, this case shows that the fact that an item is heavy and bulky, 
and its removal would be complicated, does not mean that the item cannot, in law, be a 
removable tenant’s fixture.

 For more advice please contact Dudley Cramp d.cramp@gullands.com 

Tenant right to remove 
fixtures and fittings 

Increased confidence in 
the construction sector is 
being reported and Kent will, 
according to experts, benefit 
from rising workloads in Greater 
London. 

The Construction Products 
Association has predicted 
growth within the construction 
sector of approximately 2% in 
2014, followed by 4% in 2015. 

Yet, with these optimistic figures comes a gloomy 
warning. The UK construction industry has been 
warned by industry skills body CITB that it is likely to 
face a massive skills shortage. With approximately 
400,000 skilled workers set to retire within the next 
ten years, the construction industry needs to make a 
conscious effort to recruit. 

Maidstone is no exception to this shortage and 
apprenticeships are one option if employers are  
willing to take them on. 

Training
All apprentices are entitled to a negotiated training 
plan or contract with either the employer or the 
training provider. Quality training is crucial and is often 
considered more important than completion of work. 
Apprentices are even entitled to release from work  
to attend training and time to study in work time,  
as well as support, guidance, mentoring and regular 
assessment. Contracts are usually defined by the 
amount of time it takes the apprentice to gain their 
skills and are only terminable at the end of that period.

Wages and Holiday
The current minimum wage rate for an apprentice 
aged 16 to 18, and for those in their first year aged  
19 or over, is £2.68 per hour. Apprentices aged 19  
and above who have completed their first year are 
entitled to the minimum wage for their age.

Apprentices are entitled to be paid for their normal 
working hours (usually 30 hours per week) combined 
with any training (usually one day per week).

Apprentices must receive at least 20 days of paid 
holiday per year, plus bank holidays. 

Health and Safety
As with all construction employees, apprentices will 
be entitled to a suitable site induction on health and 
safety matters, information and training for the  
specific work that is being carried out, including the 
risks and precautions required, the site rules and 
emergency procedures. 

 For more information contact David Brown  
 at d.brown@gullands.com 

InBrief  02

CONSTRUCTION 
APPRENTICES 
– LAYING THE FOUNDATIONS 
FOR THE NEXT GENERATION

www.gullands.com G

G
s

s

Whose fixtures?

  



GG G

s

Tenant right to remove 
fixtures and fittings 
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The Town and Country Planning order which came into force on 30 May 
2013 increases the development thresholds that are permitted for both 
residential building extensions but also non-domestic extensions and  
new buildings.

This order was developed by the Government to ease the tedious 
planning restrictions and bureaucracy that often restricted both individuals 
and businesses from making improvements to their properties.

Key features of the order include:

Allowing larger extensions to homes, offices and shops, without having  
 to submit a planning application,

An ability to change the use of buildings from B1 offices to C3   
 residential in order to provide homes in existing buildings,

Allowing flexible use of agricultural buildings and

Enabling high street premises to be used for new types of business.

In rural areas, the lifting of planning restrictions combined with improved 
communications namely the rollout of high speed broadband, should 
encourage rural businesses to grow or encourage companies to choose to 
locate in rural commercial property.

The order should encourage changes in how businesses can use their 
property and provide greater opportunity for businesses to expand.  
The threshold for business change of use, from business or general 
industry to storage and distribution, has increased from 235m2 to 500m2.

Another significant change is the ability to convert offices into residential 
property. Class J grants planning permission for a change of use of a 
building and any land within its curtilage, from class B1(a) (offices) to a 

use falling within class C3 (dwelling houses). There are of course certain 
restrictions whereby development is not permitted and permission is 
subject to conditions, including the requirement to obtain prior approval 
from the LPA in relation to transport, highways, contamination and 
flooding.

These changes apply from 30 May 2013 to 30 May 2016, after which the 
Government will consider extending the scheme. The changes do not 
apply in protected areas.  

  Paul Burbidge can be contacted at p.burbidge@gullands.com 

Planning to extend or change use 
of commercial property?

COMPLETION NOTICES ON UNCOMPLETED PROPERTY
A ruling in a recent court case is interesting for anyone who has built 
but not yet completed a commercial property. In the recent Aviva 
Investors Property Developments Ltd and PPG Southern Limited v 
Margaret Whitby (valuation officer) & Adrian Mills (Valuation officer) 
2013 case, the billing authorities had failed to serve completion 
notices. An enquiry was subsequently carried out to determine whether 
the properties in question were ready for occupation on the date they 
were included in the rating list and therefore, had to commence paying 
business rates. 

The Aviva appeal related to a warehouse at Reading Approach in 
Berkshire, and PPG’s appeal focused on a building at Torc:MK industrial 
park, Milton Keynes. It was a landmark case for 60 similar disputes over 
whether new-build property can be assessed for rates purposes if it is not 
yet ready for occupation. Its immediate impact is that approximately £20m 
of liability paid by ratepayers has been charged in error, but the long-term 
implications are far greater.

The decision will encourage many property owners to seek to alleviate 
the rates payable on unoccupied properties by holding off completion. 

Property owners should be aware that where the billing authority serves 
a completion notice on an uncompleted property, that notice must be 
appealed in order to avoid inclusion on the list.

The Valuation Office Agency is unable to register a new-build property 
into the rating list and assess its rateable value until it is considered legally 
ready for occupation. The only exception is if the local authority issues a 
completion notice confirming that the premises will be completed within 
three months. The tribunal has now held that certain key features vital to 
occupation for the purposes for which the properties were constructed 
to be occupied must exist before those properties can be entered in the 
rating list and rates demanded.

The decision proves that an empty rates liability cannot affect a new 
building unless a valid completion notice has been served or the property 
is ready for immediate occupation.

 For more information contact Paul Burbidge  
 p.burbidge@gullands.com
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There cannot be many employers who do 
not have some appreciation of maternity 
rights. The fact is that it is often the unusual 
issues which trip employers up. Below is 
a brief summary of the issues surrounding 
IVF and surrogacy.

IVF
Recent decisions have provided some clarity 
on the protection provided to employees 
undergoing IVF. The current position is that 
when a woman is undergoing IVF treatment 
the protected period starts when the fertilised 
ova are implanted. If an implantation fails and 
the pregnancy ends the protected period 
continues for two weeks after the failure.  If 
an employer treats an employee unfavourably 
during that period the employee is entitled to 
claim pregnancy and maternity discrimination.  

In addition, a woman undergoing IVF will 
be protected in an additional, albeit limited, 
period of time before implantation.  This is the 
time it takes for ova to be collected, fertilised 
and for the immediate implantation of the 
fertilised ova thereafter.  An employer that 
treats an employee less favourably because 
she is undergoing IVF treatment is likely to 
be found to have discriminated against her 
because of her sex and therefore allow her 
to make a claim under the sex discrimination 
legislation rather than pregnancy and 
maternity legislation.  

Surrogacy
A recent case identified that domestic 
law does not in its present form protect a 
woman who has obtained a child through 
a surrogacy arrangement.  A private 
members bill was introduced in 2012 to 
address this issue but failed to complete 
its passage before the end of Parliament. 
The issue is currently before the European 
Courts.  Opinions of those advising the ECJ 
vary.  One proposes that a woman in these 
circumstances should be afforded the rights 
and protection of maternity law but at the 
expense of the birth mother.

 For further advice contact Amanda Finn  
 at a.finn@gullands.com 

GETTING MATERNITY 
ISSUES RIGHT 

Employers have always been cautious about 
having conversations with employees about 
sensitive issues, lest that conversation be 
seen as a breach of contract or prejudice any 
subsequent capability or disciplinary procedure. 

Until recently there has been only one way to 
have a truly “off the record” conversation with 
an employee. This involved invoking the Without 
Prejudice moniker of lawyers. For this to be 
engaged there must be an existing dispute 
before the comments can be made. In practice, 
this usually meant starting a disciplinary or 
performance management procedure so 
that you were in dispute with an employee. 
Unfortunately, this often leads to increased 
hostility, rather than a means of exploring 
options as to instigate the dispute you would 
have to give full details of the issues that the 
employee was failing on.

Recent changes in employment law now 
allows employers to engage in discussions 
and negotiations about termination on mutually 
acceptable terms. These discussions will not 
be admissible as evidence in unfair dismissal 
claims without the need for the parties to be 
in conflict before the discussions are had. 
The arrangement works both ways and it is 
also open for the employee to instigate the 
discussion.

The hope is that it will avoid litigation and 
allow parties to explore and find mutually 
acceptable terms on which to part. There are, 
however, limitations to this. The discussions 
are only confidential in ordinary unfair dismissal 
claims, not automatic unfair dismissal (for 
example, based on whistleblowing accusations) 
and are not applicable to discrimination or 

breach of contract claims. The discussions 
will also be admissible if either party engages 
in improper behaviour. A non exhaustive list 
of types of behaviour that would meet this 
criteria is available in the ACAS code on this 
topic but would include a threat to dismiss or 
discriminatory words.

My advice is, therefore, to tread carefully. The 
new arrangements do not offer the flexibility and 
openness envisaged by the government. It is 
difficult to know at the point of the conversation 
what claims the employee will bring and 
therefore whether any words spoken will be 
admissible or not.   

 For further advice contact Laura Claridge at  
 l.claridge@gullands.com 

Despite the autumnal weather on the 16th 
October, the breakfast seminar hosted by 360 
Employment Evolution had a distinctly festive 
feel. Amanda Finn and Laura Claridge were 
invited to present some topical employment 
issues to the employment agency’s clients and 
contacts at the beautifully restored Barham 
Court. Topics on the agenda were maternity and 
paternity issues that trouble employers, how to 
avoid the pitfalls of the office Christmas party, 
and the perils of social media in and out of the 
workplace.

A lively question and answer session covered 
sharing practical tips on how to address 
these issues both from the presenters and the 
experience of those in the room. 

The seminar hosts specialise in secretarial, 
sales and customer service support. Sarah 

Wilson, Director at 360 Employment Evolution, 
comments: “We aim to be the one stop shop/
point of contact throughout a business, 
understanding their core values and being able 
to successfully place a new member of the 
team into a business to add value to what they 
already have in place.”

  If you would like to attend future Gullands’  
  employment seminars, contact Amanda Finn  
  at a.finn@gullands.com  

Off the record conversations

CHRISTMAS COMES EARLY TO BARHAM COURT

Tread carefully despite 
change in law
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Top five festive questions…
Without wanting to appear like Scrooge, Christmas 
can be a huge distraction in the workplace and it 
is also a time of year that raises many employment 
questions, both from employers and employees. 
Here are a few of the common issues that arise 
at this time of year, which can sometimes lead to 
workplace squabbles.

1. Can I shut the office for two weeks at Christmas 
and enforce a period of holiday for all staff over the 
Christmas period?

It depends on individual employment contracts,  
but the short answer generally is yes.

Your contracts may well have a clause that allows 
you to enforce a period of holiday. Otherwise, the 
Working Time Regulations do allow employers to 
give notice for workers to take statutory holiday on 
specified dates. The notice period must be at least 
twice the length of the period of leave that the worker 
is being ordered to take. 

The benefit of doing this is that everyone gets the 
opportunity to enjoy the Christmas period and there 
are no squabbles about fairness and who should get 
time off.

2. I would like to reward my staff with a Christmas 
bonus, but does this mean that I will be tied into 
providing a bonus every year?

It depends. If you want this to be a one off then you 
need to inform staff that this is a one-off discretionary 
bonus. If you decide that only some workers are 
entitled to the bonus, then make sure that there 
are clear objective reasons for this, not linked to 
discriminatory factors such as sex, age or religion.

Conversely, if you want to withhold a bonus this year, 
then make sure that there is no contractual right to 
a bonus. If you always award a Christmas bonus 
then employees may have acquired the right out of 
custom and practice. Failing to award the bonus 
could then result in a claim for unpaid wages or 
constructive unfair dismissal.

3. Last year an employee posted drunken photos 
online after the Christmas party, is there any way  
of avoiding this?

The best way to avoid this type of issue is to have 
a social media policy which makes it clear that 
disciplinary action may follow if employees post 
comments or photos which bring the company into 
disrepute. Prior to the Christmas party, remind staff 
that all of your employment policies apply equally to 
the Christmas party as they do the workplace.

4. An employee has accused one of our managers 
of inappropriate behaviour at the Christmas party 
which took place in the evening at a local hotel  
- is this my responsibility? 

If you organised the party then the answer generally 
is yes. Employment law applies even when the party 

takes place outside of the workplace or outside of 
working hours. This means that you are responsible 
for employee actions in exactly the same way as  
if they took place in the office or any other place  
of work.  

Therefore, when faced with an allegation arising from 
incidents at the Christmas party you must investigate 
after the event, as you would any other workplace 
grievance or disciplinary and follow up with a 
disciplinary procedure if necessary. 

5. We all enjoy a bit of snow around Christmas  
but some employees haven’t managed to get into 
work because of the weather; do they have a right 
to be paid?

So, this may not strictly be about Christmas, but it is 
a problem that seems to come up every winter. The 
position is that generally no, you do not need to pay 
staff if they have not come to work, but this is subject 
to any contractual terms that contradict this.  If you 
have always paid staff in the past then they may be 
able to argue that the right to be paid for snow days 
has arisen out of custom and practice.  

The safest option is to have a severe weather policy 
so that employees know where they stand and 
remind the workforce of the policy before the weather 
sets in and not after the event. You could consider 
allowing staff to come in late or to work from home.  
Ensure that any policies are applied consistently to 
avoid allegations of unfair treatment.

 For further advice contact Laura Claridge 
 at l.claridge@gullands.com

Off the record conversations

CHRISTMAS COMES EARLY TO BARHAM COURT

IS THERE A 
FUTURE FOR 
ZERO HOURS 
CONTRACTS  
During the Liberal Democrat 
conference this Autumn, Business 
Secretary, Vince Cable, announced 
his decision to launch a consultation 
on zero hours contracts later this 
year. His particular concern was 
related to the so called “abuse” of 
workers subject to these working 
arrangements.  These comments 
followed a review by officials at the 
Department for Business, Innovation 
and Skills on the growth of the use of 
the contracts which highlighted four 
key areas of concern:

Exclusivity. Employees are not 
guaranteed a minimum number 
of hours and are prevented from 
working for other employers.

Transparency. There is no legal 
definition for zero hours contracts 
and no clarity that it may cover a 
number of working arrangements.

Uncertainty of earnings.

Balance of power in employment 
relationship. Many employees felt 
that they would be penalised if they 
do not accept the hours offered by 
the employer.

In support of the contract, the 
Recruitment and Employment 
Confederation said: “The last thing 
that the jobs market needs is more 
regulation, which adds cost and 
complexity to employment, creates 
uncertainty for employers and could 
slow the pace of economic recovery.”

The fact is that zero hours contracts 
are on the increase in today’s 
labour market. They are a means 
of ensuring flexibility between work 
force and demand. Legal challenges 
are being brought against those 
perceived abuses but it must be 
remembered they can, if used fairly, 
also offer flexibility to workers as well 
as employers. The key is making sure 
the relationship is managed openly 
and without hidden agendas with 
clear communication between the 
parties to the contract.

 For further advice contact Amanda  
 Finn at a.finn@gullands.com
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With the residential property market at all 
levels finally showing signs of a recovery in 
Kent, the return of the property chain means 
buyers and sellers will need to be patient. 
What can be done to hold the  
chain together?

With a buoyant property market chains with 
four or five properties in them are not unusual, 
however recently I have dealt with chains with 
eight or nine properties. 

Until the recovery of the property market there 
had been a trend for people to complete the 
sale of their existing property and potentially 
to move into temporary accommodation 
before looking to buy again. However as 
property prices appear to be rising, people 
are now looking to tie in their sale with an 
onward purchase, in part I believe to avoid the 
upheaval of moving more than once and the 
incidental costs of this, storage, removals and 
rent. But more importantly I believe to ensure 
that they are not caught out by price rises on 
properties that they would wish to purchase. 

There are a number of external factors that 
may bring pressure to bear with regard to 
dates for exchange of contracts/completion 
such as the cut off date for applying for a 
school place, fitting in with school holidays, 
moving in before Christmas or more personal 
matters such as getting married, having a 
baby or starting or leaving a job. All these 
factors have the potential to add to the stress 
of a situation.

How best to deal with the strain  
of the chain 
1. It is easy to say but hard to do, but be 
patient. The chain will only move as quickly as 
the slowest person in that chain. On average 
contracts are exchanged in 4-6 weeks and 
completion usually within a fortnight thereafter, 
however there are many factors beyond your 
or your solicitors control that can affect this.  

2. Use a solicitor accredited by the Law 
Society with the Conveyancing Quality 
Scheme (CQS). Under the Scheme there is 
a code of conduct and time scales imposed 
with regard to matters such as dealing with 
correspondence and preparing the initial 
documentation for submission to a  
buyers solicitors. 

3. If at all possible do not give notice on 
employment unless you can afford to do so and if 
you are starting a new job you may wish to consider 
the option of temporary accommodation.

4. Avoid committing to a date with removal 
companies until such time as you have exchanged 
contracts, as a number of removal companies will 
charge a fee for cancellation. 

5. Use your estate agent. A good estate agent can 
help smooth the water and keep all parties happy.  
The agents can liaise directly with both parties to 
the transaction and as such it is generally better to 
avoid dealing direct with your seller/buyer as this 
can on occasions create difficulties. 

6. Avoid late re-negotiations on purchase price 
as any change in a purchase price, where there 
is a mortgage involved, will need to be formally 
approved by the mortgage lender, which could 
take some time. Your survey should be carried out 
at the outset and you should avoid trying to save 
money on a survey as the property purchased is 
likely to be the largest purchase you will ever make 
and the survey can assist you in negotiating on your 
purchase price. 

In the event that it looks as if the chain may 
collapse then parties in the chain may wish to give 
consideration to “breaking the chain” i.e. completing 
on a sale prior to completing on a purchase. If you 
are the party that is being asked to break the chain, 
then bear in mind that if you exchange contracts 
on your sale but have yet to exchange on your 
purchase, there is no guarantee that you will get the 
property. Until such time as contracts are actually 
exchanged it is open to any party to walk away 
from the transaction or to seek to re-negotiate the 
terms. Furthermore, if you are completing a sale 
please be aware that there may be redemption 
penalties on your mortgage which if the purchase 
was being done in connection with the sale would 
not be payable as these would effectively be 
transferred across to the new property.  

Being in a chain is undoubtedly stressful but with 
the assistance of a professional solicitor and a good 
estate agent most difficulties can be overcome 
without jeopardising your transaction. 

 Alan Williams is head of the residential  
 property team at Gullands Solicitors   
 and can be contacted by email:  
 a.williams@gullands.com  

Property chains make a return, 
but don’t panic…
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Is this the end of Chancel Repair Liability?   
Sadly no. The Church still has the right to register its interest 
in perpetuity except if a property has changed hands post 13 
October 2013 for valuable consideration and the title has  
been registered.

Only when the land has changed ownership and the 
transaction registered at the Land Registry does the ability  
of the Church to register a notice cease. 

However, someone receiving a property post 13 October 2013 
by gift, transaction at undervalue, inheritance or on divorce 
could still find their property liable for Chancel Repair Liability 
(CRL) as none of these qualifies as “valuable consideration”.

The Church has been advising its Parochial Church Councils 
to register all liable properties by the 12 October 2013 to 
guarantee they are able to raise CRL, but that does not mean 
they cannot do so after this date. 

Currently 25 out of 43 dioceses in England and Wales are 
known to be investigating potentially liable properties and 
actively registering. 

CRL applies equally to commercial property as it does  
to residential.

Where a liability notice has already been registered,  
purchasers will inherit the liability, as it remains enforceable 
indefinitely against the owners and successors in title. 
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Restrictive Covenants are usually put in place by 
the original developers and are legally bound to the 
property or land and not the owner. Consequently, they 
are transferred with the property on its sale and despite 
many covenants being old, they are still valid as long 
as the property or land is still in use. It is important 
when you are buying a home to fully understand any 
restrictive covenants that are in place.

Restrictive Covenants can and usually do cover a broad 
range of issues. They nearly always stipulate the size of 
residency allowed and the number of houses that can be 
built per plot of land and what type of construction these 
homes should be. 

Other factors to look out for include how far back your 
home must be from the highway, rules concerning 
ownership of livestock, the type of fencing or roof tiles 
that can be used, or what materials any extension, if you 
are allowed to extend, is constructed with. 

 If you are buying a property, or are concerned   
 about restrictive covenants that may apply to   
 your current dwelling, please contact Pauline Hitch  
 at p.hitch@gullands.com

PROPERTY WITH 
RESTRICTIVE COVENANTS

For the third consecutive year, Gullands has secured membership to the Law 
Society’s Conveyancing Quality Scheme (CQS) – the mark of excellence for the 
home buying process.  

Gullands was one of the first law firms in the country to qualify for the scheme when 
it was launched in 2011 and underwent rigorous assessment by the Law Society in 
order to secure and maintain CQS status. This marks the firm out as meeting high 
standards required in the residential conveyancing process. 

Buying and selling a home can be a very stressful time and choosing a solicitor 
to help in that process is made easier by the scheme. With so many different 
conveyancing service providers out there, CQS helps home-buyers and sellers seek 
out a firm like Gullands that can provide a safe and efficient level of service.

Given that the property market in the South East has become busier as the year 
has progressed, it is important you look for a firm who will take the time to go 
through the detail of your transaction so you understand exactly what you are 
buying or selling. 

At Gullands, clients will receive a reliable, efficient service as recognised by the CQS 
standard and the transaction is handled start to finish by a fully qualified fee earner.

 If you are looking to buy or sell a property please contact Alan Williams   
 a.williams@gullands.com 

Gullands secures Law Society’s top 
quality mark for third year running.

All is not lost. Your solicitor or conveyancer can effect cover if the liability is found  
to be a potential risk by means of an indemnity policy for a relatively modest cost.

For further details of how this will continue to affect your commercial or residential 
property, please contact myself, Paul Burbidge, Head of our Commercial 
Department, p.burbidge@gullands.com, or Alan Williams, Head of our Residential 
Department, a.williams@gullands.com  

Property chains make a return, 
but don’t panic…
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A question I am frequently asked is about 
Inheritance tax (IHT) and the most tax efficient 
way of making financial gifts in your lifetime, 
especially to children or grandchildren. 

PETs
Potentially Exempt Transfers are gifts of any value 
that will be exempt from IHT providing that you 
live for seven years after making the gift. If you 
should pass away within the seven years, and 
the value of the gift is less than the IHT threshold 
(£325,000), the value of the gift will be added 
to your estate and the tax deducted out of the 
estate. If the gift value is more than the threshold, 
then IHT will need to be paid on its value by the 
receiver.

Annual exemption
Gifts up to the value of £3,000 per person, per 
tax year are exempt and fall out of your estate. 
Additionally, if you did not use the previous tax 
year’s allowance then in the current tax year you 
will be eligible to gift up to £6,000 per person.

Wedding / Civil Partnership gifts
Providing you make, or promise to make, a gift 
on or shortly before the ceremony date, wedding 
and civil partnership gifts will be tax-free. Parents 
are able to give up to the value of £5,000, 
grandparents up to £2,500, and anyone else up 
to £1,000.

Small gifts and regular payments
You are allowed to give up to £250 to as many 
individuals as you wish in one tax year, providing 
you have not given them anything under another 
gift exemption. Regular monthly payments can 
also be made, such as to pay school or university 
fees as long as you have enough income left to 
maintain your normal lifestyle. 

Remember to keep records of any gifts you make 
and note alongside them which exemption you 
have used.

 For further advice contact Alexander Astley  
 at a.astley@gullands.com 
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The gift that keeps on giving 

Christmas gifts and IHT

Did you know that a gift in your Will 
could not only create an enduring 
legacy to actively support the local 
Kent causes you care about for 
generations to come, but can also 
help provide long-term sustainable 
funding for local community groups in 
Kent?  Kent Community Foundation 
(KCF), a registered charity that 
encourages Kent-wide local charitable 
giving to local projects that tackle 
poverty, create opportunities for 
the disadvantaged and support the 
vulnerable and socially excluded 
across the county, has developed a 
new Charitable Legacy Service. 

Simply name Kent Community 
Foundation in your Will. A minimum gift 
of £25,000 can then set up a Named 
Endowment Legacy Fund, which will be 
invested to generate an annual income 
to support local causes year after year. 
The Named Endowment Legacy Fund 
is bespoke to each donor - just fill in a 

‘Letter of Wishes’ stipulating how you 
want your legacy gift to be managed 
beyond your lifetime. If you change 
your mind, the ‘Letter of Wishes’ can 
be amended with KCF as often as you 
wish, without having to re-write your 
Will. This simple process is reassuring 
that your wishes, values, passions, and 
interests are effectively managed: from 
the name you choose to call your Named 
Endowment Legacy Fund, to the general 
causes or specific charities you want to 
support, to whether family or friends are 
to be involved in grant-making decisions 
in future years.

Around £2 billion is given annually to 
charity through legacies, with 73% of this 
going to major charities with a turnover 
of above £10million. Rather than being 
a drop in the ocean, a gift through KCF 
could be a lifesaver to our local Kent 
community groups, many of which are 
volunteer-led, for many years to come.

By Carol Lynch, CEO, Kent Community Foundation

Our thanks to Blair Gulland, a Trustee of KCF, and his team at 
Gullands for their pro bono legal advice.

 For more information on leaving a legacy email Carol at  
 ceo@kentcf.org.uk, or contact Alexander Astley on  
 a.astley@gullands.com
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Legal directory 
praise from  
The Legal 500  
and Chambers

The gift that keeps on giving 

Long established relationships underpin the partnership between Gullands and many of its 
clients. Blair Gulland explains: “In August I was delighted to attend AC Goatham and Son’s 
opening of their new headquarters at Flanders Farm, near Rochester.

Clive Goatham, an old school friend of mine, took the family business over from his father, 
Arthur, and runs the depot alongside his son, Ross. Over the last 25 years Clive has developed 
the business from two small farms into Kent’s largest fruit growing business with 1,650 acres of 
orchards spread across the county.”

Justin King CEO of Sainsburys, with whom AC Goatham and Son have a direct trading 
relationship, officially opened the Flanders Farm HQ on the 19th August. Flanders Farm is now 
the centralised packing and distribution hub for the business, replacing three other smaller sites. 
Goathams will supply 60% of Sainsburys British apples and pears this season, some 1.6 million 
cases of fruit.

This site has been purpose built to meet the needs of customers with an emphasis on 
sustainability, water and power efficiency. All rainwater is collected from the roof to provide 
irrigation for the orchards, all water used in the packhouse is filtered and re-cycled. The roof hosts 
216kwh of PV cells generating electricity to underpin the power demands of the graders and cold 
storage facility

AC Goatham and Son have 14 farms and grow 20 different apple and pear varieties that are 
destined for Sainsbury, Morrisons or the wholesale markets. The Flanders Farm site is a great 
move, not only for Goathams, but also for Kent’s apple industry. The state of the art packing and 
distribution centre is likely to make a key difference to the forthcoming season and will hopefully 
ensure that more British fruit is seen on the shelves.

 Blair Gulland can be contacted at b.gulland@gullands.com

AC Goatham and Son 
open new HQ

Left to right: Blair Gulland, Justin King and Clive Goatham. 

Gullands has been commended for 
its consistently high levels of service 
across seven practice areas by the 
legal market bible The Legal 500, 
and two staff have been credited in 
2014 edition of Chambers UK.

Practice manager Paul Mannering 
comments: “Gullands’ track record and 
standing in the South East have once 
again been acknowledged and praised 
by both The Legal 500 and Chambers. 
As a firm we have in-depth capability in 
a range of areas and a strong reputation 
for handling complex and challenging 
work.”

The Legal 500 ranked Gullands as a 
leading firm in seven separate legal 
sectors including crime, charities, 
personal tax and probate, construction, 
family, social housing, and commercial 
litigation. It praises John Roberts’ crime 
team for its high standards and quality 
of work representing “defendants in 
white-collar crime cases, drink driving 
matters, and prosecutions brought by 
public agencies, including HMRC, the 
Health and Safety Executive, and the 
Environment Agency.” 

The Chambers and Partners 2014 
guide also ranked and recommended 
two of Gullands’ staff. Amanda Finn 
has been endorsed in the Employment 
sector as an ‘associate to watch’ and 
was referenced to be “highly regarded 
by clients, who say “She is extremely 
prompt and her response time is always 
good.”  In addition, David Brown ranked 
in Construction and is commended for 
being a “highly regarded contentious 
construction specialist.” 
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Gullands hosted its third annual social event at the Civic Centre, 
Gravesend, on Thursday 31st October, for over 50 members of the 
local business community. 

The occasion was an opportunity for clients and friends of the firm 
to meet new and existing business contacts from the local area and 
was attended by a variety of professionals including those in property, 
banking, and also small business owners. Councillor Tanmanjeet Singh 
Dhesi, Lead member of Business and Community for Gravesham 
Borough Council attended the event and shared his insight into the 
local business community. 

The presentation of Gravesend’s Guru Nanak Darbar Gurdwara’s  
new president Davinder Singh Bains also took place. Mr Baines is  
the Gurdwara’s first newly elected president in 12 years. 

All attending had a terrific evening and the event proved to be a 
fantastic opportunity to network and reinforce close connections  
within the local business community. 

Gullands’ Third Annual Social Event
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GULLANDS SOLICITORS 
APPOINTED TO CHARITY 
BANK’S PANEL OF 
SOLICITORS
Charity Bank has appointed Gullands to its 
panel of law firms representing Southern 
England and London.

Charity Bank is an ethical and social purpose 
bank that seeks deposits from socially 
conscious individuals and lends solely to 
charities, community organisations and social 
enterprises. Established in 2002, Charity Bank 
has made loan commitments of over £180m.

Within the South East, Charity Bank has 
provided funding and support to a number 
of charities including the Headway Tunbridge 
Wells and District that sought to establish a day 
centre and C J Gallard’s Almshouses Charitable 
Trust helping it enlarge its existing almshouse 
flats and providing six additional homes. 

Blair Gulland comments: “Charity Bank is an 
exciting, innovative and ethical bank that is 
making a real difference to the lives of many 
people around the country. We are extremely 
proud to have been appointed to its panel  
of solicitors.”

Carolyn Sims, from Charity Bank comments: 
“The legal panel is a core part of the Charity 
Bank team and we are delighted to welcome 
Gullands on board.” 

Gullands acts for a number of charities across 
the South East including the Almshouse 
Association, Kent Community Foundation, 
MCCH Society and Kent Wildlife Trust.  

Kent’s season of ploughing matches took place 
throughout August and September across the  
county with five matches at farms from Dartford to 
Dover. The largest, the Weald of Kent Ploughing 
Match, which is now in its 66th year, was held on 
Saturday 14th September at Reed Court Farm, 
Chainhurst, Marden.

Ploughs drawn by all kinds of vehicle – modern, 
vintage, steam and good old horsepower competed 
in a number of categories. Besides the ploughing 
there was a gymkhana, clay pigeon shoot, 
countryside demonstrations and a large trade area 
showcasing the many businesses that support  
Kent Farmers.

Hospitality flowed and for Gullands Solicitors,  
the day provided an excellent opportunity to  
meet up with clients and old friends. 

Ploughs at the ready

Hitting the right notes
Sophie Jenner, Commercial Property Secretary at Gullands has a secret passion…. 
for playing the saxophone. 

In the ten years she has been playing saxophone, Sophie has demonstrated raw 
talent and a deep passion for music that has earned her a school scholarship 
and has enabled her to play alongside her musical peers for the Kent Youth Wind 
Orchestra and North Kent Jazz Orchestra. 

“The saxophone is definitely a difficult instrument to play and you certainly need 
a good set of lungs”, comments Sophie, “but once you have mastered it, there is 
such a wide variety of music that can be played from classical to modern day pop, 
which is why I love it so much.

“My favorite piece has to be Candy Dulfer’s ‘Lily was here’. It is such a beautiful 
song and she is a fantastic performer with real talent.”



Gullands Solicitors    16 Mill Street    Maidstone    Kent   ME15 6XT
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This newsletter is intended to provide a first point of reference for current developments in various aspects of law. It should not be relied on as a substitute for professional advice.
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AMAN RAISES 
£1,300 FOR 
ELLENORLIONS 
HOSPICE
Aman Sandhu, Trainee Solicitor, recently 
completed the Whole Foods Women 
Only 10K run in Surrey and raised over 
£1,300 for the EllenorLions Hospice. 

Aman, who works with the firm’s charity 
and commercial clients, finished the  
run in a personal best time of 1 hour  
24 minutes, despite a minor tumble at 
the outset. 
 
Aman commented: “It was a drizzly day 
to start with, but the sun soon came out 
and it turned into a lovely day. Richmond 
Park was a beautiful location and several 
deer crossed my path during the day. It 
feels fantastic to have accomplished the 
10K, and in a personal best time too. 

“The money raised is going to a great 
cause which provides hospice care to 
more than 2,500 people per year. I am 
delighted to have raised so much and 
would like to thank everyone for their 
support and generous sponsorship.” 

Kent County Youth Orchestra (KCYO) celebrated its 50th anniversary at a gala concert, sponsored 
by Gullands, held in September, at Mote Hall, Maidstone. 

160 singers, former members and special guests from all over the country were welcomed by Tommy 
Pearson, himself an ex-member and now Classic FM and BBC Radio 3 presenter who gave a brief 
talk of the orchestra’s history. Alan Vincent conducted the rest of the programme that included 
Beethoven’s Choral Symphony, Zadok the Priest by Handel and Four Sea Interludes by Britten. 

Peter Bolton, Kent Music Chief Executive, said: “Kent County Youth Orchestra has earned a reputation 
as one of the UK’s leading youth orchestras and it was inspiring for both the performers and the 
audience to unite former and current members to celebrate 50 years of musical achievement.”

KCYO was founded by Hungarian conductor Béla de Csilléry and performed its first concert at the 
County Grammar School for Girls in Tunbridge Wells on August 16, 1963.

Meeting three times a year during school holidays, KCYO offers a unique opportunity for gifted young 
musicians in Kent to experience the challenge of rehearsing and performing symphonic music to the 
highest possible standard.

Generations of musicians 
celebrate 50 years of KCYO

Hannah Staff, Legal Secretary here at Gullands, has been dancing 
for over 17 years with Dance Alley School in Chatham and has 
now begun teaching there as well. 

Hannah began training with the school, which has grown into one of 
the biggest dance schools in the Medway Towns area, from a very 
early age. She is still continuing to further her dance studies whilst 
working as a legal secretary at Gullands and teaching classes at 
Dance Alley. Hannah, who is now an associate of the International 
Dance Teachers Association, teaches children aged between 2½ to 
16 years old, a variety of ballet, tap and modern jazz. 

Hannah comments: “I love dancing, I find that it really helps me to unwind after a busy day and it  
is a great way to stay healthy. I am so happy that the Dance Alley has allowed me to start tutoring.  
I am very proud of my classes, all of the children work really hard and I find the teaching aspect  
so rewarding.”

STRICTLY COME GULLANDS


