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Welcome to the autumn issue of 
Gullands Solicitors’ firm wide magazine. 
I am sure you will all agree that we have 
had a glorious summer and, as it draws 
to a close, I have to say that 2014 is 
certainly proving to be another exciting 
year for Gullands.  Our annual spring 
drinks held at the Maidstone Museum 
brought together over 100 friends of 
the firm to celebrate the heritage of 
Gullands and the growth of Maidstone. 
I would also like to thank all the teams 
who joined us at our quiz night and 
helped to raise an impressive £1,250  
for the Heart of Kent Hospice. 

Looking forward, there is plenty in store 
for the rest of the year.  Our next major 
event, taking place in early October, will 
open up the topical debate surrounding 
Garden Cities and the potential 
prosperity and other economic benefits 
one could bring to the Maidstone area.  
We will once again be attending the 
annual Weald of Kent Ploughing Match 
and if you are attending I encourage 
you to pop in to our marquee and join 
us for a bacon sandwich.

Finally, I would like to extend my 
congratulations to Amanda Finn, head 
of employment, who has accepted  
our invitation to become a partner  
from 1 October.

Blair Gulland
Chairman
Gullands Solicitors
b.gulland@gullands.com
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A family death can be hard enough to cope 
with, but when someone passes away without 
a Will (intestate) dividing the estate can often 
cause disputes.  The Inheritance and Trustees’ 
Powers Bill has changed the intestacy rules to 
give more power to the remaining spouse and 
to better reflect modern family life.  However it 
is still no substitute for having a properly drawn 
up Will in place.

From 1 October 2014, if the deceased has no 
children, the spouse, or civil partner, will now 
be entitled to all of the estate and will no longer 
have to share with the deceased’s parents 
or siblings.  If there are children involved, the 
estate will be divided with half passing to the 
spouse and half divided amongst the children.

However, these intestacy rules are still very 
restrictive and relying on the new intestacy 
rules is unlikely to fulfil your wishes and could 
see your assets passing to the wrong people.  
Nothing will pass to a life partner unless they 
are a spouse or a registered civil partner.   
The new rules do not account for children not 
being capable or mature enough to inherit all 
of your estate at once.  If your spouse inherits 
all of your assets, they then have the ability 

to pass them onto his or her own family with 
nothing going to yours.  The rules will not allow 
you to choose who deals with your estate.  
They do not allow you to appoint a guardian  
for your children. Finally, they do not account  
for you and your spouse dying together.

Having a properly drawn up Will in place is the 
only way to ensure that your assets are passed 
to the right people.  It will allow you to take full 
control over the division of your estate; you can 
specify exactly who receives what.  You can 
leave assets to those who may be unrelated to 
you, such as friends or charities.  It will allow you 
to set up a trust fund for children who would not 
be able to cope with receiving a large sum all 
at once.  It will enable you to appoint an estate 
executor and will give you the opportunity to 
appoint a guardian to look after your children.

Modern family structures are getting more 
complex and not making a Will and leaving your 
assets to chance is unlikely to fulfil your wishes 
and can leave your loved ones arguing with 
costly legal bills. 

 For further information or advice, please  
 contact Alex Astley at a.astley@gullands.com

Don’t leave your 
assets to chance
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making way  
for the next 
generation
According to DEFRA the average age of the 
UK farmer is now over 65 years old, and 
whilst a farmer will never truly ‘retire’, very 
few have succession plans in place.

Clearly drawn up plans should be made in 
good time, even if you are planning for 20 
plus years ahead.  Every farming family will 
vary in size and complexity, and defining 
who will inherit which assets is not always 
straightforward.  Succession planning 
should involve everyone with an interest in 
the farm to avoid misunderstandings and 
potential disputes.

Wills need to be kept up to date and 
properly drafted; an old or ambiguous 
Will can be as problematic as leaving no 
Will, and remember that marriage nullifies 
previous Wills.  There will also be important 
tax considerations, such as Capital Gains 
Tax and Inheritance Tax.  It is common for 
assets to be spread across different family 
members and this should be done in the 
most tax efficient manner.  If the older 
generation wish to take a step back and 
transfer farmland to other family members 
but not the farmhouse, the landmark case 
last year (HMRC v JN Hanson) enabled 
Agricultural Property Relief from Inheritance 
Tax on farmhouses even if the house and 
the farmland are not in common ownership, 
but are in common occupation.

 For further advice Alex Astley can be  
 reach at a.astley@gullands.com



Half-term doesn’t have 
to be double the stress

changes to  
child maintenance

Whether planning for half-term or the Christmas holidays, parents need to ensure they know how  
to resolve issues over holiday contact arrangements following the introduction of new rules earlier 
this year.

Previously, parents would apply to the court for a contact and/or a residence order to determine 
whom the child should live with and when the child would see the other parent.  From 22 April 2014 
the label of ‘residence’ has been dropped and whom the child lives with, spends time with and has 
contact with comes under a Child Arrangements Order (CAO). 

The Courts dislike making Orders concerning children and parents are being encouraged to attend 
mediation sessions in an attempt to come to an agreement.  Before either parent can apply to the 
court for a CAO, both parents must have attended a compulsory mediation information meeting 
(MIAM) to try and resolve residency and contact issues independently.

For parents with a residence order, or the person named in the CAO as “with whom the child is 
to live”, it is possible to take the child abroad for up to 28 days without permission from the other 
parent.  The parent with whom the child lives will also hold the passport, but should make it available 
in good time to the other parent who should return it promptly after the holiday. 

When it comes to organising the school holidays, the more notice that can be given the better. 
Leaving it to the month before to sort out holiday contact is likely to result in arguments and 
expensive last minute holidays.  In the vast majority of cases, where there is no court order in place, 
consent is needed from the other parent, but that consent should not be withheld unreasonably.

Parents should provide each other with details of flights and addresses and make arrangements for 
contact with the other parent whilst away.  A telephone call on arrival to let the other parent know 
they have arrived safely and a few other brief calls should be sufficient. 

There are no rules over how much holiday contact should be offered, however it is important to bear 
in mind the needs of the children.  Younger children may find it difficult to be separated from the 
parent with main care and older children could have their own plans which should be accommodated.

The main emphasis is on the parents acting in the best interest of their child and caring for the child 
without the involvement of the law.  If it is not possible to agree holiday contact, legal advice should 
be sought and mediation attempted.

 For more information or advice, Julie Hobson can be reached at j.hobson@gullands.com

The Child Support Agency (CSA) is closing 
down and will be replaced with the Child 
Maintenance Service (CMS).  The CMS  
will use information directly from HMRC  
to assess the income of the paying parent.  
Once the rate has been calculated the CMS 
will then check their records every year with 
the HMRC to ensure that its assessment is 
still correct.

Over the course of the next few years all 
cases currently with the CSA will be closed. 
Parents who currently use the CSA will be 
given six months’ notice that their cases will 
close and they will have the option then to 
apply to the CMS should they still require 
assistance setting up and/or collecting 
maintenance.  All new applications will be 
processed by the CMS and all parents will 
initially be told to contact Child Maintenance 
Options to get the process started in the way 
that best fits their circumstances.

Parents currently using the CSA and/or new 
parents looking to make an application will 
be encouraged to start up family-based 
arrangements rather than use the CMS  
if this is possible.  For those that opt to  
use the CMS there will be an initial £20  
application fee.  

From 11th August 2014 the CMS will also 
charge, in addition to the initial application 
fee, both the paying parent and the receiving 
parent if they are unable to enter into a  
family-based arrangement with one another 
and instruct the CMS to use the Collect 
and Pay Service.  The paying parent will 
have to pay 20% on top of the usual child 
maintenance amount to the CMS and the 
receiving parent will have to pay 4% of the 
amount they are eligible to receive to the 
CMS.  This will be deducted from the child 
maintenance by the CMS before it is paid  
out to the receiving parent.  

The emphasis for parents is on them reaching 
amicable agreements with one another so as 
to avoid both delays and fees.

If you are encountering difficulties with child 
maintenance and/or are concerned about the 
changes to the system and how they may 
affect you, contact one of our specialist family 
solicitors who will be able to discuss your 
matter with you in a confidential environment 
and provide you with all the information and 
advice you need. 

 For more information or advice, 
 Gail Brooks can be reached at  
 g.brooks@gullands.com 
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Casual workers are often used in seasonal industries, such as 
agriculture, retail and tourism or where there is traditionally fluctuating 
demand such as the construction industry.

Employers often fall into the trap of considering that by labelling workers 
as casual they are avoiding the responsibility or liabilities that follow on 
from employees or workers.  However this may not be the case. 

Regardless of the casual basis of their work, they may actually obtain 
employee status.  Where working arrangements remain informal but 
develop a regular pattern, a casual worker may be able to show a global 
contract of employment, which continues to exist during the periods 
when they are not working.  The key question is whether there is sufficient 
‘mutuality of obligation’ in existence during the periods when they are not 
working for a casual worker to be an employee.

Mutuality of obligation is a complex matter.  In short, it means that for 
a person to be deemed an employee the employer must be obliged 
to pay and the employee must be obliged to do the work.  This simple 
explanation has been clouded over the years by case law involving, 
amongst other things, the right of substitution (where the worker is 
allowed to send someone in his stead). 

It is important to establish the casual worker’s employment status from 
the beginning of the relationship, because this will determine their legal 
rights and protections and the obligations the employer owes to them. 

There are three broad types of employment status; an individual may be:

•	 An employee: they may not be unfairly dismissed, are entitled to   
 maternity and paternity rights and entitled to a redundancy payment.

•	 A worker: has entitlement to the national minimum wage and annual leave.

•	 Self-employed: who have few rights against the person paying them.

In any consideration of employment status, the main questions to be 
asked are:

•	 Is the individual required to provide their service personally? 
 The fact that it is possible for the individual to send a substitute   
 suggests that personal service may not be a crucial requirement  
 of the relationship.

•	 Is there an obligation on the employer to provide work and an obligation   
 on the individual to do that work if provided?  If not, there may not be   
 mutuality of obligation between the parties.

The Government has now responded to its consultation on the use  
of zero hours contracts.  Whilst accepting in part the usefulness 
of the flexibility that these contracts can give both employer and 
employee, the Government proposes to ban the use of exclusivity 
clauses which prevent the employee from working for another 
company even when they are not being offered any work from their 
employer.  The Government also proposes to educate employees 
about their rights whilst advising employers about the best practice 
to adopt when using these contracts.

Job done?  Not quite.  The next round of consultation will focus on how 
to prevent employers evading the exclusivity by, for example, offering 
a one hour fixed contract.  There is also much work to be done in 
consulting with businesses and unions to develop a Code of Practice, 
which is not scheduled to be completed until the end of the year.

This topic will remain controversial, not least because many 
employees find them a useful means of fitting in earning some money 
around their other commitments.

 For more information or advice, Amanda Finn can be reached 
 at a.finn@gullands.com

update
Zero hours contracts

Perhaps not so casual?
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•	 Does the employer exercise sufficient control over the way in which the individual 
 carries out the work for the relationship to be properly regarded as an employment  
 relationship?  If the individual is free to complete the work as they decide then   
 this points towards self-employment (although, in the modern workplace, the   
 question of control can be difficult to establish, particularly if the worker is senior).

Even where this irreducible minimum has been established, a tribunal will look at 
the overall picture and consider whether there are any other elements that suggest 
self-employment, rather than employment status.  For example, does the employee 
provide their own work equipment at their own expense?  The key issue with casual 
workers is not only are they employees during the time they provide services but 
can they show a link over periods when they are not working?

 For more information or advice, Amanda Finn can be reached at 
 a.finn@gullands.com 



In April this year the Government eased 
planning regulations – through the Town 
& Country Planning (General Permitted 
Development) (Amendment and Consequential 
Provisions) (England) Order 2014 (GPDO) – 
allowing redundant agricultural buildings to  
be converted into new homes under what is 
known as ‘permitted development rights’.   
The new rules do not however mean you can 
simply ignore your local planning authority, as 
many conditions will need to be met. 

Permitted development rights only apply to 
existing agricultural buildings in a sole agricultural 
use and in connection with a trade or business 
as of 20 March 2013.  New agricultural buildings 
built or brought into use after this date must be in 
agricultural use for at least 10 years before these 
permitted changes can be applied.

If there is a tenant on the site under an 
agricultural tenancy, the change of use cannot 
take place unless there is the express consent 
given of both the landlord and tenant.

The new rights do not apply to Listed Buildings, 
buildings on sites including a Scheduled Ancient 
Monument, land protected by legislation, 
e.g areas of Outstanding Natural Beauty and 

Conservation Areas, or areas specified under 
the Wildlife and Countryside Act 1981. 

Developers are prohibited from extending 
the external dimensions of the converted 
building beyond the external dimensions of 
the footprint of the original building.  However 
the installation or replacement of, for example, 
windows, doors, roofs or exterior walls or water 
drainage, electricity or other services necessary 
for the building to function as a dwelling are 
all permitted, as is the partial demolition of the 
building.

There must be no more than three separate 
dwellings developed within an established 
agricultural unit and cumulative floor space 
must not exceed 450 square metres of the 
existing building or buildings changing use 
within the established agricultural unit.

If a developer is seen to break the rules local 
planning authorities can require a building to be 
returned to its original form, costing its owner 
time and money.  It is advisable to seek advice 
before commencing any work. 

 For further information please contact 
 Paul Burbidge at p.burbidge@gullands.com

New lease of life 
for redundant 
agricultural buildings

commercial 
rent arrears 
recovery 
regulations 
2014 (crar)
From 6 April 2014, CRAR replaced the 
‘distress for rent’ remedy that enabled a 
landlord to enter leased premises without 
notice in order to seize a tenant’s goods  
and sell them to recover arrears of rent.   
The basic procedure for CRAR is set out 
in the Tribunals, Courts and Enforcement 
Act 2007 and the Taking Control of Goods 
Regulations 2013, which the Government 
introduced at the end of July 2013.   
The Regulations confirm that CRAR will 
provide a considerably more limited remedy 
to landlords than the current rules on distress 
for rent.

Key points to note with regards to CRAR:

CRAR is only available to landlords of written 
leases of commercial premises.  Landlords 
with shop premises with flats above within 
the same lease should consider letting 
such premises on separate residential and 
commercial leases in order to reserve the 
CRAR remedy for the commercial lease.

CRAR can only be exercised if the outstanding 
sums (minus the interest due under the lease, 
VAT and any set-off a tenant is entitled to 
make) exceed the minimum amount of  
seven days’ rent.

CRAR can only be used to recover rent, VAT 
and interest.  Other sums such as service 
charges or insurance cannot be recovered 
and where a rental figure is inclusive of 
such sums, only the proportion reasonably 
attributable to the possession and use of the 
premises is recoverable.

Before CRAR is exercised seven clear days’ 
notice of enforcement must be given.  The 
Court has the ability to reduce the notice 
period if it is likely the goods will be moved  
to avoid being taken. 

The seizure of items belonging to the 
debtor must be undertaken by a certified 
enforcement agent, and goods which 
the debtor requires for personal use or in 
connection with employment, business, 
trade, profession, study or education are 
exempt up to an aggregate value of £1,350. 

There are various considerations the landlord 
would need to take before exercising the 
remedies available under CRAR. 

 For further information Paul Burbidge can  
 be reached at p.burbidge@gullands.com
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Post-accident procedures

Business Leaders’ 
Garden City event

Farming is a hazardous industry and in the 
last ten years almost one person a week has 
been killed as a result of agricultural work and 
many more have been seriously injured.  Good 
farmers and employers should recognise the 
benefits of maintaining high standards of health 
and safety and reducing incidents and ill health 
among their staff.

The most common causes of death are:

•	 Being	hit	by	moving	vehicles;

•	 Being	hit	by	falling	objects	–	e.g.	bales,	trees;

•	 Falling	from	height;

•	 Asphyxiation	or	drowning;

•	 Contact	with	machinery;

•	 Injury	by	animal;

•	 Being	trapped	by	something	collapsing	or		
 overturning; and

•	 Contact	with	electricity	–	two	thirds	of	which		
 involve overhead power lines. 

The most common causes of non-fatal  
injuries are:

•	 Handling,	lifting	or	carrying;

•	 Slipping,	tripping	or	falling;

•	 Being	hit	by	moving	or	falling	objects;

•	 Falling	from	height;

•	 Contact	with	machinery;	and

•	 Being	injured	by	an	animal.

Many in the agricultural community are 
permanently disabled by ill health with 
symptoms that can take years to develop  
and in some cases result in premature death.  

Health issues can be caused by:

•	 Breathing	in	dusts;

•	 Being	exposed	to	excessive	vibration	 
 or noise;

•	 Using	chemicals	–	e.g.	fertilisers	and			
 pesticides;

•	 Exposure	to	extreme	weather	conditions;		
 and

•	 Working	in	uncomfortable	positions	for	 
 long periods.

When accidents happen it is crucial to know 
the best procedure to follow.

 For more information or advice, 
 John Roberts can be reached at  
 j.roberts@gullands.com

Top agri accidents
No matter what precautions you may take, or what procedures you may have in place,  
the possibility of a serious accident at work can never be ruled out.  In such an event,  
an investigation by the Health and Safety Executive (HSE) would inevitably follow with the 
possibility of a prosecution under Health and Safety laws which carry unlimited fines and, 
the power to impose a prison sentence.  It is vital, therefore, that you seek legal advice right 
from the outset.

Health and Safety Inspectors may be on the scene very quickly and they have wide ranging 
powers to investigate and to interview potential witnesses.  If an offence is proved, a court will 
reduce any sentence if it can be shown that there was a prompt acceptance of responsibility by 
the offender, that there was a high level of co-operation with the investigation beyond that which 
would always be expected and that there had been genuine efforts to remedy any defects.  
Before this, however, you will need to establish what went wrong, independently of the HSE,  
to know whether it is right to be accepting responsibility.  

A lawyer, promptly instructed, can manage your internal investigation and ensure that relevant 
reliable evidence is obtained to enable you to promptly and appropriately respond to the 
HSE’s own investigation which may include interviews under caution with or without police 
involvement, and access to documentation not subject to legal professional privilege.

Remember, therefore, that your first call should be for an ambulance, and your second for  
a lawyer.

 For further advice John Roberts can be reached at j.roberts@gullands.com

In April this year Golding Homes’ Director of Regeneration and 
Development, Chris Blundell, was shortlisted for the prestigious 
Wolfson Economics Prize for his response to the question on 
‘How would you deliver a new garden city which is visionary, 
economically viable, and popular?’

His essay draws upon Golding Homes’ plans for a garden suburb to the South East of Maidstone 
and follows closely the announcement of a new garden city at Ebbsfleet.

To celebrate and explore the potential benefits of a garden city, Gullands will be hosting a  
special seminar for business leaders on 9 October at Maidstone United Football Club from  
8am till 10.30am. 

Garden Cities and meeting local housing demand – the benefits for the wider business 
community will explore the economic opportunities a garden city could bring for local business 
and the construction sector in and around Maidstone. 

Hosted by Blair Gulland, the seminar will provide our guest speaker Chris Blundell the 
opportunity to share his vision.

According to a national poll commissioned by the Wolfson Economics Prize:

•	 68% of Kent’s residents agree that there is a serious shortage of good housing in Britain;

•	 69% believe that new garden cities are needed to help meet Britain’s housing need; and

•	 Over two thirds consider garden cities to be the best way to deliver new housing, as well as  
 protecting the countryside from development.

Garden cities could not only help solve Britain’s housing crisis, they could also deliver better 
homes, gardens, public spaces, schools, hospitals, infrastructure, jobs and economic growth. 
With the go ahead granted for the Ebbsfleet’s garden city, it is perhaps only a matter of time 
before plans for Maidstone’s garden suburb are approved. 

 There are limited places available for this seminar, which will include a light breakfast. 
 To book your place now, please email e.smith@gullands.com



At the time of writing Gullands has played three matches this season at 
The Mote in Maidstone, with another two scheduled for the rest of the 
summer. Read on to find out how the team have fared. 

The first was against our friends from Lambert & Foster. On a sunny 
evening in early June Gullands batted first and scored (for us) a very high 
total of 160 off 20 overs.  Commercial Property expert Barrie Jones scored 
25, and John Roberts and David Brown chipped in. However, credit must 
be given to Gullands’ guest players, particularly Paul Reynolds, Alex Hubble 
and Saffir, who contributed substantially to the score.  On his debut  
for Gullands, new paralegal Ben Gallafant unfortunately scored a duck.  
However when it came to bowl Gallafant came into his own and took 3 
wickets!  All bowled. Great work Ben.  Although Tim Duncan, Ben Brandreth 
and guest Fred Kember all made big scores, Lambert & Foster fell short of 
the target and Gullands had taken revenge after last year’s defeat. 

The next game was with Hidden Hearing and Gullands amassed a total  
of 123.  Retired Probate lawyer Gordon Rye scored a masterful 25, and 
there were strong contributions from guest Wilson and Stuart Chipperfield.  
In their reply Paul Reynolds, Robert Bartlett and Jon Holland made 
substantial contributions but unfortunately play had to stop due to poor 
weather so an honourable draw was agreed upon. 

The next match was against a strong BTF team on a sunny day at the  
end of July. Gullands’ captain Tim Simmons was unfortunately absent.  
This disadvantage was heroically overcome and batting first Gullands 
scored a strong 154 runs.  Criminal and Regulatory Law expert John 
Roberts scored 22 not out in one of his best innings ever (the recent 
purchase of spectacles has clearly assisted).  Credit once again must be 
given to Gullands’ guests Rod Martenstyn, Stuart Chipperfield, Alex Hubble 
and Wilson who made big scores. 

When BTF batted, big scores were made by Richard Sabin, Richard 
Thomas and Alex Cornwallis.  However, good bowling by Gullands 
restricted the visitors.  Blair Gulland playing in his first game of the season 
was tidy and Barrie Jones also starred despite playing with an ankle injury.  
If anything this appeared to improve his game.  In the end BTF fell a dozen 
or so short of Gullands’ total and, as usual, everyone adjourned to the 
pavilion for beer and sandwiches.

Howzat
By cricket correspondent David C Brown

The annual ploughing matches will once 
again be taking place across the county 
this autumn.  The largest, the Weald of 
Kent Ploughing Match, will take place on 
Saturday 20 September 2014 at Gatehouse 
Farm, Marden, TN12 9SG.  As well as the 
ploughing competitions there will also be a 
true ‘Thelwellian’ gymkhana, a clay pigeon 
competition, farmers’ market and a variety 
of events in the main ring making this a fun 
day out for all the family. 

We look forward to welcoming guests to 
our stand – a great occasion for meeting 
our clients and friends from the farming 
community and catching up over a bacon 
sandwich.  The ploughing matches are  
a great tradition across Kent and are  
a fascinating day out for all the family 
– do pop by and say hello if you attend. 

The Weald of Kent Ploughing Match
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Gullands Solicitors hosted its annual spring drinks reception for over 100 clients and friends 
at the Maidstone Museum on Wednesday 7 May. 

Guests enjoyed a special opportunity to take a trip down memory lane and explore the 
Ladybird Books exhibition, which featured a vintage collection of original illustrations  
from many popular titles, including the very first publication of Bunnikin’s Picnic Party.  
Guests also had the opportunity to view the Queen’s Own Royal West Kent Regiment 
Museum, with knowledgeable museum staff on hand to explain the fascinating story of the 
local regiment and their exploits during the British Army’s 18th and 19th century campaigns.

Following research for Gullands’ new heritage website - which celebrates the heritage of 
Gullands, the history and growth of Maidstone and marks the 100th anniversary since the 
outbreak of World War One - there was a selection old photographs and maps of Maidstone 
on display and many enjoyed seeing how the town was affected by the World War One 
bombings and how it has since developed over the years. 

Blair Gulland, Chairman of Gullands, commented: “This year’s spring social was a fantastic 
opportunity to say thank you to all our clients and to catch up with friends of the firm.   
The evening allowed guests to revisit their childhood and to discover more about the 
heritage of the firm and the town, and the museum was a perfect location for this.”

www.gullands-heritage.co.uk

Gullands’ celebration 
of heritage
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Gullands hosted a corporate quiz night on Monday 16 June at Maidstone United’s 
Gallagher Stadium and raised £1,250 for the Heart of Kent Hospice.

Nine teams from the local business community, including Barclays, BTF 
Partnership, Crowe Clark Whitehill, Invicta IFA, DSH, NatWest and Reeves, 
put forward their best and brightest and joined Gullands to test their general 
knowledge and raise money for the Heart of Kent Hospice. 

The quiz, which was compered by Gullands’ Chairman, Blair Gulland, included 10 
rounds of challenging questions from a broad range of topics including the history 
of Maidstone, fruit and flowers, flying machines and even the weather.  Winning 
their own quiz, the Gullands team allowed Crowe Clark Whitehill, who came a 
close second, to be crowned the winners, with Invicta IFA winning the wooden 
spoon award.

Following the quiz, there was a fundraising raffle with a fantastic array of prizes 
generously donated by several local businesses including The Art Lounge Café, 
David Lloyd, Eden’s, Kabanos Polish Shop, Leeds Castle, Lush, Maidstone Leisure 
Centre, Mumma G’s Café, Norish Cold Stores, Robins & Day, The Sherwood Oak, 
The Swan and Urban. 

Blair Gulland, Chairman of Gullands Solicitors, commented: “On behalf of 
Gullands, I would like to thank all of the teams who were able to join us for a 
wonderful evening.  It is always an enjoyable event and we are delighted to have 
raised £1,250 for the Heart of Kent Hospice.  We are also grateful to those who 
kindly donated prizes for the raffle.” 

The Heart of Kent Hospice provides expert care for people who are facing the 
challenge of a life limiting illness. Its specialist teams care for nearly 1,000 patients 
and their families a year free of charge in their own home, in the community or at 
the Hospice. 

Moira Mitchell, Business Partnerships Manager at the Heart of Kent Hospice, 
commented: “We are really grateful to Gullands Solicitors for their support and  
this donation will make a real difference in helping us continue to care for patients 
and their families.”

Gullands puts on thinking caps 
to raise £1,250 for the Hear t 
of Kent Hospice

10   InBrief  

www.gullands.com

l-r katrina Farrell, HokH, 
Blair Gulland, Gullands,  
moria mitchell, HokH



Gullands proudly sponsored Philip Le Grys on a charity bike ride from London 
to Brighton on Sunday 15 June in aid of the British Heart foundation. 

Philip was one of 40,000 cyclists to successfully finish the 54 mile route which 
began in Clapham Common and finished on Brighton’s sea front, with a half 
way point at Turners Hill.  The most challenging part of the route, situated 50 
miles in, was the one-mile climb over Ditchling Beacon. 

Philip, Group Property Manager of Jayar Components Ltd, is a longstanding 
friend of the firm and with Gullands’ support he has used his pedal power to 
raise a total of £370.  Philip cycled as part of a team of 8, The Lested Lane 
LEG-ENDS, who together raised over £2,000 for the British Heart Foundation. 

Phillip commented: “It was a very long day with around 7.5 hours in the saddle, 
and I am extremely proud to have finished.  I would like to thank Gullands for 
their generous sponsorship.” 

On your bike…

Gullands joined NatWest and around 
80 other golfers on 9th June at the 
Weald of Kent Golf Club to raise over 
£5,000 for children’s hospice Demelza. 

The Gullands team comprised  
David Brown with a handicap of 27, 
Barrie Jones with a handicap of 18, 
Martin Curd, from Birkby Construction 
Ltd, with a handicap of 23 and  
Tim Mitford-Slade, from Strutt and Parker, 
with a handicap of 28. 

“Barrie played extremely well off an 18 and had a fantastic 47 
stableford points,” said David Brown, head of construction.   
“He would have been tied first, but unfortunately lost on countback. 
Nevertheless we had terrific day.”  

After playing 18 holes on the beautifully maintained parkland course, 
teams were invited to enjoy dinner and prizes were awarded to the 
winner, the longest drive and the nearest to the pin. 

The money raised will be donated to Demezla, who provides 
hospice care for children with life-limiting illnesses and their families 
across Kent, East Sussex and South East London.  Based near 
Sittingbourne the charity offers day care, palliative care, short-term 
planned or emergency breaks for families and end of life care along 
with advice, practical assistance and bereavement counseling  
and support. 

Gullands enjoy a 
day on the green
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philip le Grys (right) 
completes l2B

Blair Gulland joined the Kent division of The Royal Agricultural 
Benevolent Institution (R.A.B.I) at Frasers Barn, in Egerton, earlier 
this year to celebrate Great British Beef Week and to raise money 
for the charity. 

“Over 200 were in attendance and we enjoyed a glorious roast dinner 
with food sourced from local producers,” explained Blair, Chairman 
of Gullands.  “The beef joints were carved at the tables and I was 
privileged enough to don a chef’s hat and apron and do the honours 
for our table.” 

The event, which gained sponsorship from Gullands, also included 
a raffle and a silent auction to raise funds for R.A.B.I who provide 
support to the farming community through welfare advice, practical 
care and financial support for those in need.

Tim Piper, event organiser, commented: “The dinner was a 
great success, with virtually all the food being produced in Kent. 
Representatives from Kent Young Farmers’ Clubs volunteered as 
waiting on staff to ensure that more money could go back to the 
charity.  Overall we raised an incredible £10,000.  As well as the 
auction, we received donations from several local companies and  
I would like to thank Gullands for their generosity and support.”

r.a.B.i dinner raises £10,000



The 2015 general election might 
seem a long way off but many 
will soon begin predicting who 
will win, who will loose their seat 
and whether there will be an 
outright winning party ruling once 
again.  Will we be faced with 
another coalition?  How will UKIP 
do following their success at the 
European elections?  And what will 
happen if Scottish people vote for 
independence on 18 September? 
During campaigning at the last 
election, Gullands partners were 
delighted to greet David Cameron 
and Helen Grant on the doorstep 
of their Mill Street office whilst the 
pair were touring the town.

Whatever happens, there is no 
doubt to be invited to Downing 
Street is a great honour and Blair 
Gulland was invited recently due 
to his work with many charitable 
organisations.  Blair met a number 
of interesting people including 
Josephine Namirimu who works  
with the Leonard Cheshire charity 
in Uganda. 

Blair Gulland comments: “It was an honour to be invited to Downing Street and to 
meet so many interesting people and the organisations and causes they represent.”

Name: Amanda Finn

Position: Partner (from Oct 2014)

Department: Employment

Areas of expertise:
I act for local businesses and charities of all sizes on a wide 
range of employment law matters.

When and why did you move to Gullands?
July 2004. I was just coming to the end of my maternity leave 
and after having commuted to Canterbury/Herne Bay for the 
previous 14 years I wanted to find a job nearer to home. 

How do you feel about becoming a partner?
I am delighted to join the partnership at Gullands and I 
look forward to playing an active role in strengthening and 
developing both the employment team and the business over 
the coming years. 

What’s been your biggest career lesson and why?
If at first you don’t succeed try again. Never ever give up.

If you weren’t doing this job what would you be doing?
Probably something people based and problem solving.   
It’s stressful but very satisfying when you solve a problem or 
make someone’s life a little better.

Which changes to the law would you most like to see?
I would like the law to pay more than lip service to the issues 
of sex discrimination and flexible working.

Hobbies:
I enjoy doing anything that involves being outdoors.  My office 
window is known to be open even in December! 

 Amanda Finn is Head of Employment and can be reached  
 at a.finn@gullands.com

Staff profile
Legal eye on…
 

Taking an early 
look at the  
battle for No.10
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Gullands Solicitors has 
announced the appointment 
of Amanda Finn, Head of 
Employment, to Partner, to take 
effect from 1 October 2014. 
Blair Gulland, said: “Amanda 
has developed a strong and 
loyal client base during her 
time with us and has proved 
herself to be a real asset to the 
firm.  I am very pleased that she 
has accepted our invitation to 
become a partner and we all 
look forward to continuing to 
work with her in the future.”

InBrief caught up with Amanda to find out more about her 
time at Gullands…

Gullands appoints 
new partner

David cameron 
visiting Gullands  
with Helen Grant

Blair Gulland  
outside no.10

Gullands Solicitors
16 Mill Street 
Maidstone    
Kent   ME15 6XT

This newsletter is intended to provide a first point 
of reference for current developments in various 
aspects of law.  It should not be relied on as a 
substitute for professional advice.
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